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ARTICLE 1 - AGREEMENT

Section 1.1 Agreement
This Agreement is made and entered into by and between the City of Delaware,

(hereinafter referred to as the City), and the International Association of Fire
fighters, Local No. 606, (hereinafter referred to as the Union).

Section 1.2 Purpose
This Agreement is made for the purpose of promoting cooperation, and

orderly, constructive and harmonious relations between the City, its
employees, and the Union.

Section 1.3. Legal References.

1. Unless otherwise indicated, the terms of this Agreement shall be
interpreted in accordance with the provisions of Chapter 4117 of the Ohio
Revised Code. Where this Agreement makes no specifications about a
matter, the City, its employees, and the Union are subject to all applicable
State laws or local ordinances pertaining to the wages, hours, and terms
and conditions of employment for public employees. Laws pertaining to
civil rights, affirmative action, unemployment compensation, and
retirement of Fire fighters are not superseded by this Agreement except
where supplemental workers' compensation or supplemental
unemployment compensation have been negotiated and included herein.
The conduct and grading of civil service examinations, the rating of
candidates, the establishment of eligible lists from the examinations and
original appointments from the eligible lists are not subjects of bargaining
under this Agreement.

2. Should any part of this Agreement be held invalid by operation of law or
by any tribunal of competent jurisdiction, or should compliance with or
enforcement of any part of this Agreement be restrained by any such
tribunal, pending a final determination as to its validity, such invalidation
or temporary restraint shall be limited to the circumstances which the law
or tribunal has prescribed and shall not invalidate or affect the remaining
portions hereof. In the event of invalidation of any portion of this
Agreement by a tribunal of competent jurisdiction, and upon written
request by either party, the parties to this Agreement shall meet as soon as
practicable, but no later than thirty (30) days of receipt of the written
request, in an attempt to modify the invalidated provisions by good faith
negotiations.

3. All references in this Agreement to the male gender shall be equally
applicable to the female gender.

4. The City agrees that no employee hereunder, shall be asked to make any
written or verbal agreement which may in any way conflict with this
Agreement.




Section 1.4 Sanctity of Agreement.
1. No changes in this Agreement shall be negotiated or effected during the

duration of this Agreement, unless there is a written accord by and
between the parties hereto to do so. Any negotiated changes, to be
effective and incorporated in this Agreement, must be in writing and
signed by the parties and accepted by the authorized City representatives
and by the Bargaining Unit. ,

2. This Agreement shall be binding upon the successors and assigns of the
parties thereto, and shall not impede on any management rights under the
Management Rights Article of this Agreement nor ORC 4117.08 (C).

Section 1.5 Enforceability of Agreement.

The City and the Union assert and believe that the provision of this Agreement
is enforceable in a Court of Law.

Section 1.6 Changes in Terms and Conditions of Employment.
Subject to the specific rights retained by the City in this Agreement, the City

recognizes its legal obligation under Ohio Revised Code Chapter 4117 to
bargain with the IAFF prior to implementation of any changes in wages, hours
or other terms and conditions of employment applicable to members of the
Bargaining Unit.



ARTICLE 2- RECOGNITION

Section 2.1 Recognition

The City hereby recognizes the International Association of Fire fighters, Local
No. 606, as the sole and exclusive representative for all employees included in
the Bargaining Unit described in Section 2 of this Article. The Union is
recognized by the City as the sole and exclusive representative of all
Bargaining Unit members in any and all matters relating to wages, hours, and
terms and conditions of employment, and the continuation, modification, or
deletion of any existing provisions of past Agreements between the parties,
and the resolution of questions arising under this Agreement.

Section 2.2 Bargaining Unit
The Bargaining Unit shall include all full-time fire department employees who

hold the rank of firefighter, lieutenant and captain, excluding the Fire Chief and
the Management Captain, who in the absence of the Chief, is authorized to
exercise the authority and perform the duties of the Chief of the department.



ARTICLE 3 - DEFINITIONS

Appointing Authority: City Manager

Appointment: The designation of a person, by due authority, to become an employee
in the position, and his induction into said position.

Calendar Month: From the first day to and including the last day of one of the twelve
calendar months.

Calendar Week: Seven consecutive calendar days starting at 12:00 a.m. on Sunday
and ending at 11:59 p.m. on Saturday.

Class: A group of positions with the same descriptive title having similar duties and
responsibilities and requiring similar qualifications and which can be distinguished
from other groups or positions.

Classified Service: All positions and employment not specifically included by
provisions of the City Charter as being in the unclassified service.

Compensatory Time: Time off with pay for authorized overtime worked in lieu of
salary and wages.

Demotion: A change of an employee from a position of one class to a position of a
different class having a lower rate of pay.

Earned Time: Time off with pay in the form of Holiday, Compensatory time, Personal
Days.

Eligible List: A list of names of persons who have been found qualified through
suitable tests for reinstatement or employment.

Employee/Employees: As used in this Agreement means members of the
Bargaining Unit.

Full Time Status: Employment which requires active service to be performed in
accordance with an established working time, such schedule to be based upon not
less than 80 hours per 14 consecutive calendar days.

Holdover: When a member is in an overtime status that extends the ending of their
scheduled work shift.

Kelly Day: A 24 hour day off that exists for the purpose of reduction in time in order
to not trigger FLSA overtime payment requirements.



Original Appointment: Initial appointment of a person to a position in the City
service, or appointment after service has been interrupted by resignation, retirement,
or discharge.

Overtime: Time during which an employee is on duty, working for the City of
Delaware in excess of regularly scheduled hours of work. Overtime applies only to
that time authorized to be worked by the Fire Chief or designee in accordance with
this Agreement.

Paid Status: Shall include compensation received for work performed and when on
authorized leave with pay.

Pay Period: A two calendar week period beginning on a Wednesday and ending on
the second Tuesday.

Pay Plan: A schedule of compensation rates established for the classes of positions
of the Division of Fire.

Pay Range: The minimum and maximum pay rates, together with the intermediate
rates, if any, established for a class.

Pay Step: Each of the regular pay steps in a pay range.

Permanent Status: The rights and privileges granted to an employee who has been
appointed to a classified position after certification from an eligible list or as
otherwise provided by the City Charter, and completion of the probationary
employment period.

Position: Any office, employment or job calling for the performance of certain duties
and the exercise of certain responsibility by one individual, a position may be vacant,
part-time or full-time.

Pre-scheduled Overtime: Overtime for required and requested training and
overtime scheduled with the member at least forty-eight (48) hours prior to the
beginning of the overtime.

Provisional Appointment: Appointment of an individual possessing the minimum
qualifications for the position involved, in the absence of, and pending the
establishment of an eligible list.

Reappointment: An appointment from an eligible list of a person, whose name has
been restored to said list, said person previously having permanent status and
separated from the City in good standing.

Re-Employment: Return to duty of a person who is laid off due to lack of work or
lack of funds.



Resignation: The voluntary termination of employment by the employee.

Seniority: For the purposes of this agreement, seniority shall be computed on the
basis of uninterrupted length of continuous, active full-time service as sworn, regular
full-time firefighter, regardless of rank, appointed pursuant to the civil service rules
in the city of Delaware. Continuous service shall be deemed broken when a member
resigns, retires, is discharged, or fails to timely return to duty after an approved leave
of absence following written notification to so return. Once continuous service is
broken, a member loses all previously accumulated seniority. Time spent while on
suspension or unpaid status shall not constitute a break in service, but shall toll
service time for that period.

Seniority In Rank: The length of a member’s service within his rank.

Upgrading: Raising all of the positions by amending the Agreement to provide a
higher pay range.

Workday: An eight (8) hour shift, or a ten (10) hour shift, for those employees
working a forty (40) hour week, a twelve (12) hour shift for those employees working
a forty-two (42) hour week, and a twenty-four (24) hour shift for those employees
working a three (3) platoon system.



ARTICLE 4 - MANAGEMENT RIGHTS

Section 4.1 Unless otherwise agreed and set forth in this Agreement, the City shall

retain all rights imposed upon it by law to carry out the administration of
government and management of the City, including the Fire Department. The
right to manage shall include, but not be limited to:

1.

The right to direct, supervise, evaluate, hire, promote, transfer, assign,
schedule, layoff and retain employees; and also to suspend, discipline,
demote and discharge for just cause.

The right to effectively manage the work force and to determine the
number of personnel needed in an agency or department, or to perform
any function; determine services to be rendered, operations to be
performed, utilization of technology, organizational structure and overall
budget.

The right to purchase equipment, materials, or services, or to subcontract
for services, except that the City agrees that it will not subcontract under
any circumstances that will result in the layoff of members or the
continued layoff of members.

‘The right to determine the appropriate job classifications and personnel

by which government operations are to be conducted; determine the
overall mission of the unit of government; maintain and improve the
efficiency and effectiveness of government operations.

The right to make reasonable rules to regulate the work force and to
establish and amend personnel policies and procedures relating to any
matter which is not set forth in this Agreement.

The right to take any necessary actions to carry out the mission of the City.

10



ARTICLE 5 - DUES

Section 5.1 Union Dues Deductions.

The City will deduct from the wages and turn over to the appropriate
designated officer of Local No. 606, International Association of Fire fighters,
the regular monthly Union dues of such member who shall individually and
voluntarily certify in writing that they authorize such deduction. This
authorization shall be specifically in writing, and will require the employee
and the Union to agree to hold the City harmless for any payment made to the
Union by the City during the term of the voluntary assignment. All members
of the Bargaining Unit shall either become dues paying members of the Union
or, as a condition of continued employment, remit to the Union a fair-share fee
in the amount set from time to time by the Union in accordance with the
provisions of 0.R.C. 4117.09 (C). Said amount shall be deducted from all wages
of all such non-members on the same basis as the deductions made for dues
from members of the Union. The amount deducted from the employee's
paycheck with regard to the local dues which are voluntarily authorized, shall
be turned over to the Union no later than thirty (30) days following such
deduction.

Section 5.2 Other Deductions.
The City further agrees to deduct from the pay of those employees authorizing
such deduction, and turn over to the appropriate party, monies designated for
purposes such as credit union, savings bonds, United Appeal, and similar
causes in accordance with the City's current policy on payroll deductions.
These deductions shall be subject to the City's ability to maintain an efficient
payroll procedure.

11



ARTICLE 6 - NONDISCRIMINATION

Section 6.1 Discrimination Prohibited.
The City and the Union shall not discriminate against any member of the
Bargaining Unit on the basis of the member's age, race, color, sex, creed,
religion, ancestry, marital status, political affiliation, handicap or national
origin as provided by law.

Section 6.2 Union Activity.
The City agrees not to discriminate against any member of the Bargaining Unit
on the basis of his membership or non-membership in the Union, nor to
discriminate, interfere with, restrain or coerce any member because of or
regarding his activities as an officer or other representative of the Union.

Section 6.3 Representation.
The Union agrees to fairly represent all members of the Bargaining Unit
subject to the provisions and procedures set forth in Sections 4117.11(B)(6)
and 4117.12 of the Revised Code regardless of whether or not the member of
the Bargaining Unit is also a member of the Union.

12



ARTICLE 7 - PROBATIONARY PERIOD

Section 7.1 New Hires Probationary Period.
The probationary period for all newly hired employees will be a period of

twelve (12) months from the date of hire, or six (6) months from the date of
successful completion of Fire Academy training, whichever is longer. Total
Probationary period shall not exceed (19) nineteen months. After successful
completion of the probationary period, employees will be credited with
seniority from the original date of hire. During the probationary period, the
member may be dismissed if the member fails to demonstrate that he can
completely and satisfactorily perform the job.

Section 7.2 Promotional Probationary Period.
Any member who is promoted shall serve a six (6) month probationary period

or three (3) months from when the Chief determines that minimum job
classification requirements that exist at the time that the promotion is made
are met, whichever is longer, from the date of his promotion. If the member
fails to demonstrate that he can completely and satisfactorily qualify for and
perform the job within the probationary period, the City may return the
employce to his former classification, without any loss in seniority. Any other
members who are promoted following and as a result of this member's
promotion shall also be returned to their former positions.

Section 7.3 Adjustments and Extensions.
1. The probationary periods required herein may be extended if the member

is on an authorized leave of absence or other approved leave equal to or
greater than 30 days. The probationary periods shall be extended by the
length of the authorized leave of absence or other approved leave.

2. In addition to the extension allowed in the preceding paragraph, if in the
sole discretion of the City an extension is necessary to properly evaluate a
member's performance and determine whether or not he can completely
and satisfactorily qualify for and perform the job, the required
probationary period may be extended up to a maximum of one month
more, provided the City provides written notice to the member of such an
extension at least ten (10) days prior to the date the member would
otherwise complete his probationary period. The length of the extension
will depend upon the circumstances warranting the exlension.

Section 7.4. Recourse.
No member may arbitrate a dismissal or demotion effected during his
probationary period in accordance with the terms of this Article.

Section 7.5. Rehires.
Former members who completed their probationary period and are rehired
by the City after a separation from service shall be subject to the probationary
period established in Section 1 of this Article.

13



ARTICLE 8 - NO STRIKE, NO LOCKOUT

Section 8.1 Strikes Prohibited.

It is understood and agreed that the services performed by the employees
covered by this Agreement are essential to the public health, safety and
welfare. The Union, therefore, agrees that it will not authorize, instigate, aid,
condone, or engage in any strike, work stoppage, or other action at any time
which will interrupt or interfere with the operation of the City for the duration
of this Agreement. No employee represented by the Union shall cause or take
part in any strike, work stoppage, slowdown, or other action which will
interrupt or interfere with the operation of the City. In the event of a violation
of this Article, the Union agrees to take affirmative steps with the employees
concerned such as letters, bulletins, telegrams, employee meetings and public
denouncement of any violation to bring about an immediate resumption of
normal work.

Section 8.2 Lockouts Prohibited.
The City agrees that it will not engage in any lockout of employees covered by
this Agreement.

14



ARTICLE 9 - LABOR/MANAGEMENT COMMITTEE

Section 9.1
In the interest of sound Labor/Management Relations, unless mutually agreed
otherwise, the employer and/or his designee(s) shall meet at least annually on
a mutually agreeable day and time, with not more than three (3)
representatives of the IAFF to discuss pending problems and to promote a
more harmonious labor/management relationship.

Section 9.2

An agenda will be exchanged by the parties at least five (5) working days in

advance of the scheduled meeting with a list of matters to be taken up in the

meeting and the names of those representatives who will be attending. The
purpose of such meeting shall be to:

1. Discuss the administration of this agreement.

2. Notify the union of changes made by the employer which affect bargaining
unit members of the IAFF.

3. Discuss griecvances which have not been processed beyond the final step of
the grievance procedure when such discussions are mutually agreed to by
the parties.

4. Disseminate general information of interest to parties.

5. Discuss ways to increase productivity and improve effectiveness.

6. Consider and discuss health and safety matters relating to employees.

Section 9.3
It is further agreed that if special labor/management meetings have been
requested, and mutually agreed upon, they shall be convened as soon as
possible.

Section 9.4
Although questions of contract interpretation are appropriate for discussion
in these meetings, it is not intended that the meetings replace the collective
bargaining process or be used as a forum for trying to alter this agreement.
Although it is intended that the parties can suggest any topic for discussion
that relates to terms and conditions of employment, no discussion constitutes
a waiver of any of the Chief's or the City's management rights.

15



ARTICLE 10 - CORRECTIVE ACTION

Section 10.1 Just Cause.
Except as provided in Article 7 of this Agreement, no Bargaining Unit member
shall be removed, reduced in pay or position, suspended or reprimanded
except for just cause.

Section 10.2 Progressive Discipline.
The City agrees to follow the principle of progressive, corrective action. The

Fire Chief may skip any step of progressive action if the violations are of a very
serious nature. Further, the City agrees to fairly and equitably discipline
members.

Section 10.3 Use of Prior Discipline.
In assessing proper levels of discipline, the City will take into account the

length of time since any previous offenses have occurred. Records of
Instruction and Cautioning will not be used as a basis for further discipline two
(2) or more years after issuance, and records of written reprimand will not be
used as a basis for further discipline three (3) years or more after issuance. By
the request of the member and providing there has been no intervening
discipline, discipline records after the 2 or 3 year period shall be disposed of
in accordance with the Human Resources Public Records Retention Schedule.

Section 10.4 Disciplinary Investigation.
Employees under investigation for a disciplinary determination may be placed

on administrative leave and any such administrative leave shall be with pay
until a determination has been made by the employer. Once the employee is
the subject of an investigation, the City will notify the employee, and schedule
areview hearing within thirty (30) calendar days. If the investigation involves
a criminal nature, the above prescribed time lines shall be waived by the
parities. No determination involving a disciplinary suspension without pay or
termination shall be made before scheduling a review hearing. A review
hearing shall be held before a non-bargaining unit supervisor for all
disciplinary actions which may result in a suspension of three (3) days or less.
A review hearing shall be held before the City Manager or his designee for all
disciplinary actions which may result in a suspension of more than three (3)
days, demotions and for terminations. Union representation shall be present
at such hearing if so desired by the employee.

Section 10.5 Suspension Defined.
For the purposes of this Article and corrective action, suspensions will

generally be administered in time off in increments of 8 hours for 40 hour
members and 10 hours for 50 hour members.

16



ARTICLE 11 - GRIEVANCE PROCEDURE

Section 11.1 Grievance Defined.
Should any difference or dispute arise between the City and any employee,
group of employees in the Bargaining Unit or the Union with respect to the
interpretation or application of this agreement, it will be considered a
grievance and must be resolved in accordance with the provisions of this
Article.

Section 11.2 Grievance Liaison.
The Union will designate not more than three (3) grievance liaisons, one from
each shift. From among these three grievance liaison representatives, the
Union may appoint a grievance liaison chairman.

Section 11.3 No Loss of Pay.
A grievant shall not suffer any loss of regular pay for time spent presenting his

grievance in any of the steps in this grievance procedure during regular duty
hours.

Section 11.4 Union Representation.
A grievant shall be entitled to a Union representative at steps 1, 2, 3, and 4 of

this procedure. The Union representative shall be entitled to present the
grievance on behalf of the grievant if the grievant so desires, to ask questions
and to have full participation. The grievant's Union representative will not
suffer any loss of regular pay for time spent representing a grievant in
discussions under this procedure during regular duty hours. Grievants' and
grievance representatives should not use City paid time to reduce a grievance
or appeal to writing, to investigate the facts regarding a grievance or facts
regarding other similar situations, to engage in discussions with others
regarding a grievance or to otherwise prepare to present a grievance at any of
the steps in this procedure. However, the City recognizes that members may
have conversations regarding grievances during slow work hour periods and
shall not discipline such members for conversations or activities related to
such conversations as long as such activity does not interfere with the
performance of job duties.

Section 11.5 Meetings.
All meetings regarding this grievance procedure may occur during the

grievant's duty hours and the grievant and his representative, if he desires one,
shall be released from duty for the purpose of attending such meetings
provided that neither the grievant nor his representative, if one is desired, are
needed to satisfy the City's manpower needs.

17



Section 11.6 Working Days.
For the purposes of this "Article”, the term "Working Days"” will not include

scheduled days off, approved leaves or holidays.

Section 11.7 Steps.

All grievances shall be resolved in accordance with the following procedure:

1.

2.

3.

Step 1.
If any employee, group of employees, or the Union believe that he or they

have a grievance (as defined above), he or they shall first informally
discuss the grievance with the Fire Chief or designee within ten (10)
calendar days of the incident, or within ten (10) calendar days of the time
the employee should have been aware of the incident. If the grievantis not
satisfied with the proposed disposition of the grievance, then within ten
(10) calendar days:

Step 2.

The grievance shall be reduced to writing and shall be signed by the
aggrieved employee, employees, or the Union and presented to the Fire
Chief or designee. Such written grievance shall designate the relief or
disposition sought. Any grievance not reduced to writing and submitted to
the Iire Chief shall be considered as abandoned. The Fire Chief shall
answer, in writing, all grievances within ten (10) calendar days of their
receipt. (The day of submission is not counted as a day of this step or any
succeeding step.) If the grievant is not satisfied with the proposed
disposition, then within ten (10) calendar days:

Step 3.

The grievance shall be presented to the City Manager. Such written
gricvance shall designate the relief or disposition sought. Any grievance
not reduced to writing and submitted to the City Manager shall be
considered as abandoned. On any grievance submitted in writing to the
City Manager or his designee, the grievant and the grievant's
representative shall meet to discuss the grievance within ten (10) calendar
days. The City Manager or his designee shall answer in writing all
grievances within ten (10) calendar days of the meeting. (The day of
submission is not counted as a day of this step or any succeeding step.)

4. Step4.

1. Appeal to Arbitration. - Should a member-grievant, after receiving
the written answer to his grievance in Step 3 of the Grievance
Procedure, still feel that the grievance is unresolved to his satisfaction,
he may, upon approval of the Union, request it be heard before an
arbitrator. The Union Grievance Chairman must make application to
the City Manager or his designee for arbitration within fourteen (14)
calendar days of his receipt of the written answer from the City
Manager (Step 3).

2. Selection of Arbitrator. - Within fourteen (14) calendar days
following receipt of the Union's application for arbitration, the City

18



Manager, or his designee, and a Union representative will consult and
attempt to select an impartial arbitrator by mutual agreement. In the
event these representatives cannot reach an agreement on an
arbitrator, by joint letter the parties will request the Federal Mediation
and Conciliation Service (FMCS), or the State Employment Relations
Board (SERB) to submit a panel of arbitrators. Within 35 days from the
date on the arbitrator panel list received from FMCS or SERB, the City
and the Union shall select an arbitrator by mutual agreement. If
agreement cannot be reached as to one mutually acceptable arbitrator
from the panel, an arbitrator will then be selected by the
representatives of the parties alternately striking names and selecting
the final remaining name. Failure by either party to mutually select an
arbitrator from the panel, alternately strike names from the panel-or to
reject the panel within 35 days of the date on the panel list shall
constitute a waiver on the part of that party to participate in the
arbitrator selection process

. Authority of the Arbitrator. - The arbitrator shall conduct a fair and
impartial hearing on the grievance, hearing and recording testimony
from both parties and applying the rules of the American Arbitration
Association. The arbitrator shall not have the authority to add to,
delete from, or modify any provisions of this Agreement. Itis expressly
understood that the ruling and decision of the arbitrator, within his
function as described herein, shall be binding.

. Arbitrator Costs. - The costs of any proofs produced at the direction
of the arbitrator, the fee of the arbitrator and the rent, if any, for the
hearing room shall be borne entirely by the loser. The arbitrator shall
designate in his/her award the prevailing party, or the predominately
prevailing party, and shall submit all charges to the other party for
payment. Such charges shall not be divided by the arbitrator between
parties in any manner or under any circumstances without prior
approval of both parties. The expenses of any witnesses shall be borne,
if at all, by the party calling them. The fees of the court reporter shall
be paid by the party asking for one; such fees shall be split equally if
both parties desire a reporter or request a copy of the transcript.
Grievants, or grievance representatives, and witnesses called by the
City who appear at such a hearing during their normally scheduled
working hours shall not suffer any loss of pay. Member witnesses,
other than the grievant or the grievance representative, called by the
Union will be afforded time off, without pay, or will be allowed to use
accumulated leave time to attend the hearing, manpower needs
permitting.

. Arbitrator's Findings. - The arbitrator's decision shall be based solely
upon his interpretation of the meaning or application of the express
terms of this Agreement to the facts of the grievance presented. The
arbitrator shall render in writing his findings as quickly as possible
within thirty (30) calendar days after the hearing, or within thirty (30)
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calendar days after submission of post-hearing briefs, if any, and shall
forward such findings and all supporting data to the office of the City
Manager and to the Union.

Section 11.8 Time Limits.

It is the Administration’s and the Union's intention that all the time limits in
the above Grievance Procedure shall be met. To the end of encouraging
thoughtful responses at each step, however, the Union's and the
Administration's designated representative may mutually agree, at any step,
to short time extensions, but any such agreement must be in writing and
signed by the parties. In the absence of such mutual extensions, any gricvance
not answered by the City within the specified time limits shall be considered
to be answered in the negative and automatically advanced to the next step.
Any step in the Grievance Procedure may be skipped by mutual consent.

In each step of the Grievance Procedure outlined in Section 7 above, certain
specific representatives shall be given approval to attend the meetings therein
prescribed. Upon prior notice, either may bring additional representatives to
any meeting in the Grievance Procedure.

Section 11.9 Representatives.

Section 11.10 Nondiscrimination.
No member or official of the union shall be removed, disciplined, harassed or
discriminated against because he has filed or pursued a grievance under these
procedures.
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ARTICLE 12 - WORK RULES AND DIVISION DIRECTIVES

Section 12.1

The Administration agrees that, to the extent possible, any work rules which
the City may promulgate shall be reduced to writing and provided to all
covered members at least seven (7) days in advance of their enforcement. Any
charge by a member that a work rule, or Department Directive, is in violation
of this Agreement or has not been applied or interpreted uniformly to all
members, shall be a proper subject for a grievance. The Administration will
provide the Union copies of any revised or new work rules, and Department
Directives, in advance of their intended effective dates.

Section 12.2

The administration agrees that when it is necessary to change a bargaining
unit member's work schedule, that member shall be notified at least fourteen
(14) calendar days before the scheduled change is to take place. It is
understood that emergency situations may arise and a fourteen (14) calendar
day notice may not be possible. In emergency situations the administration
agrees to notify the member as soon as possible before the schedule change is
to take place.
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ARTICLE 13 - UNION RELEASE TIME

Section 13.1
The Union shall be credited each contract year with a total of seventy-two (72)
hours which may be used as paid time off by union representatives for the
purpose of attending or participating in union functions or activities.
Members authorized to use union release time shall be chosen by the Union.
Time off for union release time shall be in accordance with the terms of Article
39, Earned Time. No more than twenty-four (24) unused hours provided in

accordance with this Article shall be carried over for use in the next contract
year.
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ARTICLE 14 - CONTINUATION OF EXISTING BENEFITS AND CHANGES OF
AGREEMENT

Section 13.1
All benefits, rights, privileges and working conditions enjoyed by members of
the bargaining unit, which have existed for a reasonably long time, have
occurred repeatedly, have been clear and consistent, and have been known to
the City and the Local, shall remain in full force, unchanged and unaffected in
any manner, during the term of this Agreement, unless changed by mutual
consent of the parties to this Agreement.

Section 13.1
The Local and the City will strive on a continual basis to reduce all past
practices to writing. Should a dispute arise during the life of this Agreement
over a past practice, the final resolution of the dispute shall become binding

for both parties and will be addressed as such in the form of a letter of
understanding.
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ARTICLE 15 - MISCELLANEOUS

Section 15.1 Local No. 606 Officials' Roster.
The Union shall provide to the Administration an official roster of its officers
and representatives within thirty (30) calendar days of the effective date of
this Agreement. This roster will be updated within 30 calendar days of any
change, and will include the following:
1. Name
2. Union Office Held

Section 15.2 Safety.

The City agrees to continue to provide a safe and healthy work environment
for all employees consistent within its obligations under the law, and the
Union agrees to cooperate with the City in its efforts to maintain a safe and
healthy work environment. The Union shall be given a copy of injury reports
upon written request. If an employee has a justifiable reason to believe that
his safety and health are in danger due to an alleged unsafe working condition,
or alleged unsafe equipment, he shall inform his supervisor who shall have the
responsibility to determine what action, if any, should be taken.

Section 15.3 Agreement Copies.

Upon completion of negotiations and any required fact-finding and or
arbitration, the City and the Union shall sign two duplicate copies of this
Agreement. The City and the Union shall each maintain a master copy of the
Agreement. The City and the Union shall be responsible for providing copies
to their respective members. Copies for any new employees who are hired
during the life of the Agreement shall be provided by the City. Where copics
must be provided, electronic copies are permitted.

Section 15.4 Assignments.
Fire fighters, other than those receiving out-of-class pay, will not be assigned

administrative duties.

Section 15.5 Bulletin Boards.
The Union shall be provided a Union bulletin board at all fire stations. Union
bulletins and Union materials only will be permitted to be posted on this
bulletin board.

Section 15.6 Ballot Boxes.
The Union shall be permitted, upon prior notification to the Fire Chief, to place
a ballot box at the Central Fire Station up to four (4) times per calendar year
for the purpose of collecting members' ballots on all Union issues subject to
ballot. Such boxes shall be the property of the Union and neither the ballot
boxes nor their contents shall be subject to the Fire Department's review.
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Section 15.7 Bargaining Unit Meetings.
The Union shall be permitted, upon prior written request to the Fire Chief, to

hold meetings for Union members employed by the City of Delaware at the
Central Fire Station. The notification required under this Section shall be
delivered to the Chief at least forty-eight (48) hours prior to the time for the
requested meeting and shall state the date, time and requested location of the
meeting. The City agrees to allow the Union to use the requested location on
the date and at the time specified in the Union request provided the location
is not otherwise in use. However, under no circumstances will Union use of
these facilities be permitted to interfere with the business of the City. In the
event that permission is granted at the time of the request and the requested
facility, due to unexpected events arising during the forty-eight (48) hour
notice period, is needed for City business, then permission will be revoked. In
the event that the permission must be revoked, the City will, if possible, give
the Union at least twelve (12) hours notice of the revocation. Ifitis impossible
to give the Union twelve hours notice, the City will give the Union as much
notice as possible.

Section 15.8 Use of Intra-Department Mails.
The Union shall be permitted to utilize the intra-departmental mail boxes for

the purpose of providing information pertaining to Union business or
Bargaining Unit representation to Bargaining Unit members. The Union
agrees that the use of mail boxes will be reasonable and limited to providing
information that is necessary for the normal conduct of Union business or
Bargaining Unit representation. The City reserves the right to deny such
access in the event that the use of such boxes interferes with the business of
the City or the Fire Department by restricting access to such boxes to City or
Fire Department business. All mail placed into mail boxes by the Union shall
be the property of the Bargaining Unit members to whom it is addressed, and
such mail shall not be subject to the City's review.
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ARTICLE 16 - WAGES

Section 16.1 Pay Ranges and Rates.
For the dates specified below, the new pay rates are effective for the pay
period starting on the date included in the table. Pay rates reflect a 2.25%
increase in year one, a 2.25% increase in year two and a 2.25% increase in
year three.

The differential between ranks shall be as follows:

1.
2.

The Firefighter/Paramedic pay shall be 5% above Firefighter pay;

1st  step Lieutenant pay shall be 2.5% above top step
Firefighter /Paramedic;

2nd step Lieutenant pay shall be 6.7% above top step
Firefighter /Paramedic;

4. Top step Lieutenant shall be 10.9% above top step Firefighter/Paramedic;
5. 1st step Captain pay shall be 2.5% above top step Lieutenant;
6. 2nd step Captain pay shall be 6.7 % above top step Lieutenant;
7. Top step Captain shall be 10.9% above top step Lieutenant;
FIREFIGHTER WAGE TABLE
Pay Steps 1 2 3 4 5
April 4,2018
Hourly (40 Temp.) $ 280992 | $ 299477 | $  32.0443 $ 33.7438 $ 352077
Hourly (50) $ 224794 | $ 239581 | $§ 25.6355 $ 269951 $ 281662
Annual $ 5844632 | $ 62,291.05 | $ 66,652.32 | $ 70,187.32 $ 73,232.10
Hourly (40+4%) $ 292232 | $§ 311456 | $ 33.3261 $  35.0936 $ 366161
Annual (40+4%) $ 60,784.23 | $ 64,782.86 | $ 69,318.30 | $ 72,994.65 | $ 76,161.39
April 3,2019 ‘ ‘
Hourly (40 Temp.) $ 287315 | $ 306215 | $ 327653 $ 345031 $ 359999
Hourly (50) $ 229851 | $ 244972 | $ 262123 $  27.6025 $ 287999
Annual $ 59,761.37 | $ 63,692.60 | $ 68,151.99 | $ 71,766.54 | $ 74,879.83
Hourly (40+4%) $ 298807 | $ 318464 | $ 34.0759 $ 35.8832 $  37.4399
Annual (40+4%) $ 62,151.88 | $ 66,24047 | $ 70,877.96 | $ 74,637.03 | § 77,875.02
April 1,2020 ‘
Hourly (40 Temp.) $ 293779 | $ 313105 | $ 33.5025 $ 352794 $  36.8099
Hourly (50) $ 235023 | $ 250483 | $ 26.8021 $ 282236 $  29.4479
Annual $ 61,106.00 | $ 65125.68 | $ 69,685.41 | $ 73,381.29 | $ 76,564.62
Hourly (40+4%) $ 305530 | $ 325629 | $  34.8427 $  36.6906 $ 382823
Annual (40+4%) $ 63,55030 | $ 67,730.88 | $ 7247271 | $ 7631636 | $ 79,627.21
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FIREFIGHTER PARAMEDIC WAGE TABLE

Pay Steps 1 2 3 4 5

April 4,2018 - ;

Hourly (40 Temp.) § 295042 | $ 314451 | $ 336465 | $ 354310 | $ 36.9681
Hourly (42) $ 280992 | $ 299476 | $ 320444 | $ 337439 | $ 352077
Hourly (50) $ 236033 | $ 251560 | $ 269173 | $ 283449 | $ 29.5745
Annual $ 61,368.64 | $ 65405.60 | $ 69,984.93 | § 73,696.69 | $ 76,893.71
Hourly (40 + 4%) $ 306843 | $ 327029 | $ 349924 | $ 368483 | $ 384469
Annual (40 + 4%) $ 63,823.44 | $ 68,022.00 | § 72,78421 | $ 76,64438 | $ 79,969.46
S}’fi‘;t‘lggfggg;jo‘Gs $ 287492 | $ 305976 | $ 32.6944 $ 343939 | § 358577
‘:ﬁ‘i‘f‘t";‘fgfgn:i?'6s $ 62,788.24 | $ 66,825.20 | $ 71,404.53 | $ 7511629 | $ 78313.31
April 3,2019 |

Hourly (40 Temp) |'$ 30.1680 | § 321526 | $ 344036 | $ 362282 | $ 37.7999
Hourly (42) $ 287314 | $ 306214 | $ 327654 | $ 345031 | $ 359999
Hourly (50) $ 241344 | $ 257220 | $ 275229 | $ 289826 | $ 30.2399
Annual $ 62,749.44 | $ 66,877.23 | $ 71,559.59 | $ 75,354.87 | $ 78,623.82
Hourly (40 + 4%) $ 313747 | $ 334387 | $ 357797 | $ 376773 | $ 393119
Annual (40 + 4%) $ 6525947 | $ 69,552.49 | $ 74,421.86 | $ 78,368.88 | $ 81,768.77
S}’:‘i‘;fgli’f’fg:ggjo'65 $ 293814 | $ 312714 | $ 334154 $ 351531 | $ 366499
?ﬁ‘i‘f‘t“;ilfgfgn:ig"(’s $ 64,169.04 | $ 68296.83 | $ 72,979.19 | $ 7677447 | $ 80,043.42
April 1,2020 |

Hourly (40 Temp.) $ 308468 | $ 328760 | $ 351777 | § 37.0434 | $§ 38.6504
Hourly (42) $ 293779 | $ 313104 | $ 335026 | $ 352795 | § 368099
Hourly (50) $ 246774 | $ 263008 | $ 281422 | $ 296348 | $ 309203
Annual $ 64,161.30 | $ 68,381.96 | § 73,169.68 | $ 77,050.35 | $ 80,392.85
Hourly (40 + 4%) $ 320807 | $ 341911 | $ 365848 | § 385251 | $ 40.1964
Annual (40 + 4%) $ 66727.81 | $ 71,117.42 | $ 76,09635 | $ 80,132.18 | $ 83,608.57
s:i‘;t”:i%fg‘ggio'és $ 300279 | $ 319604 | $ 341526 | $§ 359295 | § 37.4599
Annual (42) +30.65 | ¢ gocg090 | § 69,801.56 | § 74,589.28 | § 7846995 | $ 81,812.45

shift differential
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LIEUTENANT WAGE TABLE

Pay Steps 1 2 3
‘April 4,2018 ;
Hourly (40 Temp.) $ 37.8924 | $ 39.4450 $ 409976
Hourly (50) $ 303140 | $ 315560 | $ 32.7982
Annual $ 78,816.28 | $ 82,045.56 $ 85,275.38
Hourly (40+49%) $ 394081 | $ 410228 | $ 42.6376
Annual {40+4%) $ 81,968.88 $ 85,327.39 $ 88,686.11
April 3,2019 - o ‘
Hourly (40 Temp.) $ 38.7450 $ 403325 $ 419201
Hourly (50) $ 309960 | $ 322660 | $ 33.5362
Annual $ 80,589.65 | $ 83,891.59 $ 87,194.07
Hourly (40+4%) $ 402948 | $ 419458 | $  43.5969
Annual (40+4%) $ 83,813.18 | $ 87,247.25 | $ 90,681.55
April1,2020 |
Hourly (40 Temp.) $ 39.6168 $ 41.2400 $ 42.8633
Hourly (50) $ 316934 | $ 329920 | $  34.2907
Annual $ 82,402.92 $ 85,779.15 $ 89,155.94
Hourly (40+4%) $ 412014 | $ 42889 | $ 445778
Annual (40+4%) $ 85,698.98 | $ 89,210.32 $ 92,721.89
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CAPTAIN WAGE TABLE

Pay Steps 1 2 3
April 4,2018

Hourly (40 Temp.) $§ 42.0226 $ 437446 | $ 454665

Hourly (50) $ 336181 | $ 349956 | $ 363732
Annual $ 87,406.96 $ 90,988.49 $ 94,570.29

Hourly (40+4%) $ 437035 | $ 454944 | $  47.2851
Annual (40+4%) $ 90,903.29 $ 94,628.31 $ 98,353.10
April 3,2019

Hourly (40 Temp.) $ 429681 $ 447288 | $§ 464895

Hourly (50) $ 343745 | $ 357830 | $ 37.1916
Annual $ 89,373.62 $ 93,035.73 | $ 96,698.12

Hourly (40+4%) $ 44.6868 $ 46.5180 $ 483491
Annual (40+4%) $ 92,948.62 $ 96,757.44 | $100,566.05
April 1,2020

Hourly (40 Temp.) $ 439349 | $ 457352 | $  47.5355

Hourly (50) $ 351479 | $ 365881 | § 380284
Annual $ 91,384.52 $ 95,129.04 | $ 98,873.83

Hourly (40+4%) $ 456923 | $ 475647 | $  49.4369
Annual (40+4%) $ 95,039.96 $ 98,934.49 | $102,828.78

Section 15.2 Application of Hourly Rates.
The hourly rates set forth under this section are based on a forty (40) hour,

forty-two (42) hour, or fifty (50) hour workweek and shall be used to calculate
salaries for hours actually worked or in paid status for the appropriate pay
range and pay step.

Section 15.3 Forty-Hour Employees.

1. Forty-hour employees will receive an additional four percent (4%) of
their base salary as established above. This additional amount is included
in the wage rates above. Employees temporarily assigned to a 40-hour
work week are not eligible for the 4% differential.

2. Forty-Two hour employees will receive an additional shift d1fferent1al of
sixty-five ($0.65) cents per hour as established in the wage rates above.

3. A temporary assignment will be 14 calendar days or less, except the
following circumstances: light duty, orientation of new employees, and
initial training to secure paramedic certification.

29



ARTICLE 17 - PAY PLAN ADMINISTRATION

Section 17.1 Fire Fighters.
The Fire Fighter pay plan shall consist of five (5) individual steps within a

single pay grade through which Fire Fighters shall move laterally (from Step
One to Step Five) as depicted below.

1.

2.

Step One (1) shall be the entrance level and minimum salary for Fire
Fighters.

Fire Fighters shall advance to Step Two (2) on the first day of the first pay
period which commences more than six (6) months after successful
completion of the academy, or nine (9) months after their date of hire,
whichever comes first.

Fire Fighters shall advance to Step Three (3) on the first day of the pay
period following completion of six (6) months of continuous service at the
Step Two (2) level.

Fire Fighters shall advance to Step Four (4) on the first day of the pay
period following completion of one (1) year of continuous service at the
Step Three (3) level.

Fire Fighters shall advance to Step Five (5) on the first day of the pay period
following completion of one (1) year of continuous service at the Step Four
(4) level.

The date upon which Fire Fighters officially enter the Step One (1) pay
category shall constitute the Fire Fighters hire date and shall serve as the
basis upon which any accrual of salary and/or benefits provided under this
Agreement are calculated.

Time off without pay shall delay any salary step increase by an equivalent
amount of workdays involved. The effective date of such return to regular
paid status shall serve as the new basis for any accrual of salary and/or
benefits.

All salary rates provided by this Agreement are determined on the

basis of regular full-time employment by the City. All such salary

benefits shall be paid bi-weekly.

Salary step advancements prescribed in this article shall occur
automatically with regard to Fire Fighters.

Section 17.2 Lieutenants.
The Fire Lieutenant pay plan shall consist of three (3) individual steps within
a single pay grade through which the Fire Lieutenant shall move laterally
(from Step One to Step Three) as depicted below.

1.

2.

Step One (1) shall be the entrance level and minimum salary for
Lieutenants.

Lieutenants shall advance to Step Two (2) on the first day of the first pay
period following one (1) year of continuous service at the Step One (1)
level.
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Lieutenants shall advance to Step Three (3) on the first day of the pay
period following completion of one (1) year of continuous service at the
Step Two (2) level.

Time off without pay shall delay any salary step increases by an equivalent
amount of workdays involved. The effective date of such return to regular
paid status shall serve as the new basis for any accrual of salary and/or
benefits.

All salary rates provided by this Agreement are determined on the basis of
regular full-time employment by the City. All such salary benefits shall be
paid bi-weekly.

Salary step advancements prescribed in this article shall occur
automatically with regard to Lieutenants.

Section 17.3 Captains.
The Fire Captain pay plan shall consist of three (3) individual steps within a

single pay grade through which the Fire Captain shall move laterally (from
Step One to Step Three) as depicted below.

1.
2.

Step One (1) shall be the entrance level and minimum salary for Captains.

Captains shall advance to Step Two (2) on the first day of the first pay
period following one (1) year of continuous service at the Step One (1)
level.

Captains shall advance to Step Three (3) on the first day of the pay period
following completion of one (1) year of continuous service at the Step Two
(2) level.

Time off without pay shall delay any salary step increases by an equivalent
amount of workdays involved. The effective date of such return to regular
paid status shall serve as the new basis for any accrual of salary and/or
benefits.

All salary rates provided by this Agreement are determined on the basis of
regular full-time employment by the City. All such salary benefits shall be
paid bi-weekly.

Salary step advancements prescribed in this article shall occur
automatically with regard to Captains.

Section 17.4 Specifications of the Pay Plan.
Notwithstanding the foregoing provisions of Section One (above), the rate of

pay for members affected by personnel actions listed below shall be as follows:

1.

2.

Disciplinary Demotion - Whenever a member is demoted for disciplinary
reasons, he shall be paid at the top step in the lower pay grade.

Voluntary - Whenever a member with regular full-time status requests and
is granted, a voluntary demotion, is terminated due to either lack of work
and/or funds in one classification and is entitled to an automatic demotion
to a lower classification where he previously held regular full-time status,
his rate of pay shall be at the top step of the lower pay grade.

31



3. Reappointment - Whenever a member is reappointed to a position where
he previously held regular full-time status, his rate of pay shall be that at
which he was being paid at the time of his separation from that class with
the approval of the Fire Chief.

4. Re-employment - Whenever a member is re-employed by the City, his rate
of pay shall be that which he was being paid at the time of his separation
from City employment, with the approval of the Fire Chief.

5. Return from Military Leave - Whenever a member returns from military
leave, he shall be restored in his former position at the step which
corresponds to the step he received at the time of his departure and, in
addition, shall be granted any increase in salary to which he would have
been entitled had he not entered the military service.

Section 17.5 Acting Pay.
1. Until the City hires Lieutenants, the following shall apply:

a. Afire fighter serving as an acting Officer shall be paid for all hours
so served at the first step Captain’s rate of pay.

2. Once the City hires Lieutenants, the following shall apply:

a. A fire fighter serving as an acting Officer shall be paid for all hours
so served at the first step Lieutenant’s rate of pay. A lieutenant
serving as an acting Captain shall be paid for all hours so served at
the first step Captain’s rate of pay.
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ARTICLE 18 - HOURS OF WORK AND OVERTIME

Section 18.1 Definition.

1. For Forty Hour employees the workweek shall consist of forty (40) hours
based on five (5) eight-hour workdays and two (2) days off, or four (4) ten-
hour workdays and three (3) days off. Absent emergency conditions
requiring otherwise, days off shall always be consecutive days, though not
necessarily in the same workweek. The salary and wage ranges prescribed
in the pay plan for the respective positions are based upon a workweek of
forty (40) hours and a work year of 2,080 hours.

2. For Fifty hour employees the workweek shall consist of fifty- (50) hours
and a three-platoon system. This is to be worked as a twenty-four (24)
hour shift. Each member shall receive one day off (Kelly Day) during each
27-day period.

3. For Forty-Two hour employees the workweek shall consist of forty-two
(42) hours based on a two week cycle of three (3) twelve-hour workdays
and two (2) days off, followed by two (2) twelve-hour workdays and three
(3) days off, followed by two (2) twelve hour workdays and two (2) days
off.

Section 18.2 Overtime.

1. Forty (40) hour employees shall be compensated at the straight-time
rates for all hours in paid status, except that all hours worked in paid status
in excess of eight (8) in any day, (or ten (10) if a ten-hour schedule is in
place) or forty (40) in any workweek, shall be compensated in accordance
with Section 4 of this Article. Payment in cash shall be made for any
overtime due at the time of separation from the City service.

2. For fifty (50) hour employees, the work period for purposes of
calculating overtime shall be twenty-seven (27) days. Such employees
shall be compensated In accordance with Section 4 of this Article, for all
authorized hours worked in excess of 204 hours in any one work period or
in excess of twenty-four (24) hour in any shift.

3. For forty-two (42) hour employees, the work period for purposes of
calculating overtime shall be fourteen (14) days. Such employees shall be
compensated in accordance with Section 4 of this Article, for all authorized
hours worked in excess of 106 hours in any one work period or in excess
of twelve (12) hours in any shift.

Section 18.3 Overtime Policy.
It shall be the policy of the Administration to avoid overtime work except
when absolutely necessary. The Administration shall not compensate for
overtime work in any form or manner except on the advance authorization of
the appropriate supervisor, except that in an emergency such authorization
may be granted subsequently.
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Section 18.4 Call in Pay/Court Pay/Medic In-Service.

Any member who works outside of their regularly scheduled shift, not
including hold over overtime or pre-scheduled overtime, shall be paid double
time for the first hour so worked and time and one-half, on a minute by minute
basis, for all time greater than one (1) hour. Hold over overtime and pre-
scheduled overtime shall be paid at time and one-half, on a minute by minute
basis. Overtime pay shall be based on the member's regular hourly rate of pay,
be it a forty (40) hour, forty-two (42) hour, or a fifty (50) hour rate. Court
pay shall only apply when the legal proceedings pertain expressly to City
business as authorized by the City.

Section 18.5 Compensatory Time Off or Cash Payments.
All overtime earned shall be compensated for by accrual of compensatory

time, or cash payment within the same pay period at the member's discretion.
Such compensatory time off shall be equivalent to the hours earned in section
4 of this article to which the member is entitled.

Section 18.6 Separation Payment for Compensatory Time.

A member who is to be separated from the service through discharge,
resignation, retirement or layoff, and who has unused compensatory time to
his credit, shall be paid the cash value for such accrued compensatory time,
per Article 39, Earned Time.

Section 18.7 Compensatory Time Payment at Death.
When a member dies while in paid status, the cash value of any unused

compensatory time, in addition to vacation leave pay to his credit, shall be paid
to the surviving spouse or to the estate of the deceased member, Article 39,
Earned Time.

Section 18.8 Captains.
It is understood by the parties that this Article applies to all bargaining unit
members, including Captains.

Section 18.9 Kelly Day.
The Kelly Day for each member covered by Article 18, Section 1(b) shall be

scheduled by December 15 of each year to coincide with prescheduled
vacation scheduling in Article 25. The member off on a Kelly Day shall be
considered as the first member off for purposes of Article 39, Section 5. A
member’s receipt of a Kelly Day shall not affect the bi-weekly salary to which
the member is otherwise entitled.

Section 18.10 Leap Year.
The 29t day of February in Leap Year will be used as a means to allow the

units to rotate holidays worked. This will be accomplished by having each of
the three units work eight (8) hours on February 29. Members of the
bargaining unit who are assigned to the three crew system during the last
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week of February of each leap year shall be affected by the terms of this
section. Kelly time consisting of eight (8) hours shall be granted to each such
member of the bargaining unit during the last week of February in each leap
year. Such Kelly time of eight (8) hours shall be credited to the member’s
vacation time balance. The eight (8) hours shall only be credited to a
member’s vacation balance if they actually work that day. If a member is off,
they will be charged the normal accrual rate

Section 18.11 Assignment to the Forty-Two Hour Workweek (12 Hour Shifts)..

The City will not involuntarily assign any employee(s) hired before January 1,
2012 to the forty-two (42) hour schedule described in Section 1 of this Article.
This Section 11 is only meant to address the City’s right to make schedule
assignments, and does not prevent the City from assigning non-forty-two hour
employees to work with forty-two (42) hour employees.
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ARTICLE 19 - PARAMEDICS

Section 19.1 Filling Vacancies.
Vacancies within the Paramedics will be filled by an interview process,

utilizing an interview board consisting of the fire chief, two paramedics and
the department's medical officer. Consideration shall be given to members
with greater seniority.

Section 19.2 Eligibility.
To be eligible for the paramedic pay classification all new certifications must
be approved by the Chief, in advance.

Section 19.3 Dropping Certification.

1.

2.

Members hired prior to June 28, 2004: Members who are certified

paramedics may, after serving as a paramedic for ten years, voluntarily
drop their certification as a paramedic, but not before. The member
voluntarily dropping his certification must give at least one year's written
notice of his intent to the City.

Members hired after June 28, 2004: Members who arec or become
certified paramedics may not drop their paramedic certification unless
with a recommendation from a City doctor and/or the written
authorization from the Fire Chief and City Manager. Dropping a
certification must be for demonstrated extenuating circumstances.

Section 19.4 Voluntary termination of employment.
Members who voluntarily terminate their employment with the City within 2

years of becoming certified as a Paramedic through funds by the City or grants
received by the City shall be responsible for the reimbursement procedures
under the Tuition Reimbursement article.
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ARTICLE 20 - LONGEVITY COMPENSATION

Section 20.1 Compensation.
Members shall receive, in addition to other pay called for herein, Longevity

Compensation based on completed years of service according to the following

table:

1. After five (5) years of continuous service $600/year
2. After ten (10) years of continuous service $800/year
3. After fifteen (15) years of continuous service $1,000/year
4. After twenty (20) years of continuous service $1,200/year
5. After twenty-five (25) years of continuous service  $1,400/year

Section 20.2 Payment.
The Longevity Compensation shall be paid, in accordance with the above
schedule, in two (2) separate lump sum payments during the first pay periods
of June and December of each year. Payment shall be based upon continuous
years of service in the Delaware City Fire Department as of the first day of the
first pay period in June.

Section 20.3 Termination of Employment.
Upon termination of service for any reason, members who are eligible for

Longevity Compensation under this Section (or in the event of death, surviving
spouse or estate) will be paid as part of their terminal pay, the final partial year
of Longevity Compensation, prorated to the number of months completed
during said partial year since the member's last payment date.

Section 20.4 Treatment of Military Leave.
For the purpose of this Section, continuous years of service shall include

approved military leave.
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ARTICLE 21 - TUITION REIMBURSEMENT

Section 21.1
All full-time employees with one or more years of continuous active service
shall be eligible for consideration of instructional fee reimbursement of
undergraduate or graduate courses towards a degree or certification, pre-
approved by the City and voluntarily undertaken by the employee. The tuition
reimbursement program shall be subject to the following conditions:

1.

All courses shall be taken during other than normal working hours. All
scheduled hours for courses of instruction must be filed with the Fire Chief
or his designee. All courses are subject to approval of the Fire Chief. There
must be a correlation between both the member’s current duties and
responsibilities, and/or any positions within the Fire Department that
could become available, and the courses taken or the degree program
desired. Any situation, which, in the discretion of the Fire Chief, would
require a member’s presence on the job, shall take complete and final
precedence over any time scheduled for courses.

Any financial assistance received by a member from any governmental or
private agency, regardless of when such assistance may have been
received, shall be deducted in the entire amount from the tuition
reimbursement the member is eligible for under this section. Ifa member’s
tuition is fully covered by another governmental or private agency, then
the member is not entitled to any payment from the City. A member shall
make reasonable effort to secure any other financial assistance.
Employees will be eligible for tuition reimbursement for properly
approved and completed coursework up to $3,500 for calendar year
(January 1 to December 31). Courses may be taken at any accredited
college, university, community college, or other institution of higher
learning. The employee will be responsible for any tuition in excess of the
above-mentioned amounts. An application for tuition reimbursement
must be completed by the member prior to enrolling in the class work for
which reimbursement is requested.

Reimbursement for tuition will be made when the member satisfactorily,
completes (attains at least a grade of “C” or its equivalent for
undergraduate work and a grade of at least “B” or its equivalent for
graduate work) a course and presents an official certificate or its
equivalent and a receipt of payment or a copy of the unpaid bill from the
institution confirming completion of the approved course.
Reimbursement will not be granted for books, paper, supplies of whatever
nature, transportation, meals, or any other expense connected with any
course, except the cost of tuition and fees as outlined in Paragraph D.

Any employee participating in the tuition reimbursement program who
resigns (except resignation due to disability), retires (except retirement
due to disability) or is discharged for just cause must repay the tuition
reimbursement paid by the City for courses taken less than two years prior
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to the date of termination or discharge. If necessary, this amount will be
deducted from the employee’s terminal leave pay or final paycheck.
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ARTICLE 22 - CLOTHING AND EQUIPMENT ALLOWANCE

Section 22.1 Initial Issue.
Upon appointment, each recruit shall receive an initial uniform and
equipment. All such purchases will be made by the Delaware Fire Department.
Newly hired probationary employees are required to return all issued
equipment and supplies if a separation occurs during their probationary
period. Equipment that is not recovered by the Fire Department will be
deducted from any remaining paychecks.

Section 22.2 Clothing.
1. All Bargaining unit members shall receive shirts, pants, shoes, ties, jackets,

and other articles of clothing as needed at the discretion of the Fire Chief.
All such uniform purchases shall be made by the Delaware Fire
Department. Clothing shall be submitted for purchase in a timely manner.
None of the items listed in this article, may be worn while off duty.
Uniforms must be worn during and only during assigned work hours.

Section 22.3 Turnout Gear.

1.

2.
3.

The Delaware Fire Department will purchase and provide turnout gear to
all uniformed ranks. The City will endeavor to see that the type and quality
of those items to be purchased should be satisfactory to the Union Safety
Committee (to be N.F.P.A. and/or 0.S.H.A. approved), but the ultimate
discretion and responsibility rests with the Fire Chief.

The City will provide safety apparel as needed at the discretion of the City.
Upon termination, all safety equipment and turn out gear provided to the
employee pursuant to this section must be returned to the City.

Section 22.4 Damaged Property or Equipment.

1.

2.

The City will replace or repair any lost or damaged department property
or equipment, including the member's uniforms, provided the loss or
damage is not the result of the member's intentional abuse or negligence.
When any item reaches the end of its useful life, or is damaged, it will be
replaced when turned in to the fire chief or his designee, who shall have
the sole discretion in determining if replacement is necessary.
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ARTICLE 23 - INSURANCE

Section 23.1 Hospitalization, Surgical and Major Medical.
1. The City will provide comprehensive hospitalization, surgical and major

medical coverage for all full-time members and their dependents.
Beginning October 1, 2004, or at some date thereafter, the City may
implement a Preferred Provider Organization (PPO). The Plan if
implemented will provide for the following deductibles and co-payments
as follows:

NETWORK NON-NETWORK
PROVIDERS PROVIDERS
Annual Deductible ~ Single None $500
Family None $1,000
Office Visit Co-pay $10 N/A
ER Visit $50 unless admitted into N/A
the hospital, otherwise co-
insurance will apply in
excess of the deductible.
Co-insurance 90/10% of first $1,000 50/50% of first $5,000
Single 80/20% of next $3,000
Family 90/10% of first $2,000 50/50% of first $10,000
80/20% of next $5,000 A

2. The parties acknowledge that all of the "wellness benefits" added to the

plan effective January 1, 1992 are subject to all of the generally applicable
plan limits, such as deductibles and co-payments. Contributions will be
deducted from the member's gross income prior to taxes, subject to
compliance with all applicable federal tax regulations.

. Effective the first full pay period following execution of this Agreement,
employees will contribute to the cost of the health benefit plan in an
amount equal to 119% of the established monthly COBRA rate utilized by
the City, and if the percentage premium contributions for the City’s Police
Patrol Officers and Police Supervisors bargaining units are increased to
15% of the established monthly COBRA rate utilized by the City, then the
first month following the effective date of that increase, the percentage
premium contributions for employees under this Agreement unit will be
commensurately increased (to 15%). Annually, in April, the monthly
COBRA rate to be utilized by the City will be established. Subsequent
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annual changes to the calculated COBRA rate will be applied to the monthly
employee contributions on the first pay date in April of each year.

4. Contributions will be deducted from all members in a paid status based on
twelve (12) months times the monthly rate, divided by the number of pay
periods per year (26). An example would be $68.33/mo. x 12 = $819.96,
$819.96/26 pay periods = $31.53 per pay period. In the event federal tax
regulations are changed so that medical benefit plans are no longer tax
exempt, the City will not be responsible to pick up the member's tax
burden.

5. The City will permit employees who have alternate health options through
a spouse to opt out of the City plan in return for a payment of $100.00 per
month. Families who have both spouses employed full time by the City of
Delaware will not be eligible to opt out of the plan. One spouse will carry
the cost of the plan minus the opt out payment. The employee will provide
proof that they do in fact have other coverage before the City will drop that
employee's current coverage. The City will continue to provide dental
coverage if it is not provided under the employee's spouse's insurance. A
member may elect to return to coverage under the City's insurance plan by
notifying the City in writing of any substantial changes in circumstances
which the member determines justifies such decision. The member must
give thirty (30) days notice of his or her election to return to the City's plan,
except in the case of an emergency, such as sudden loss of spouse's
coverage, significant cost increase of spouse's coverage, divorce or other
change in family status. The plan will comply with Internal Revenue Code
Section 125 which governs this matter.

6. Employees who opt out of the health insurance program will be
compensated as follows:

No Coverage $100 per month
Maintain Dental Only $65 per month
* An employee may not elect to have medical coverage only.

7. Payments will begin on the first pay period of the month following 30 days
notice of an employee’s desire to drop coverage. A form will be provided
which will contain all information necessary to discontinue coverage
under the plan. The form must be signed and returned to the Department
of Administrative Services. Until such time that an employee is effectively
dropped from City coverage, they will be subject to any payroll
contributions.

8. All payments made in lieu of insurance coverage will be included as other
pay on employee's paycheck. This income will not be included in income
subject to OP&F contributions but will be subject to all applicable taxes.

Section 23.2 Prescription Card.
1. The City will provide a prescription card plan for members and their

dependents. The prescription benefits will be the following, with the City
paying the higher amount and the employee paying the lesser amount of
prescription coinsurance:
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Drug Retail Benefits Mail Order Benefits

[Generic Drugs 80/20% 90/10%

50/50% with $25 copay|75/25% for name brand

Name Brand Drugs for each disbursement |drugs with no co-pay

2. The maximum expense a member will pay for coinsurance is $500 for
Family coverage and $250 for Single coverage annually for prescription
benefits, however the $25 co-pay for retail, name brand drugs will not
count towards the calculation of the $500 or the $250 coinsurance
maximum and will always apply even after a member reaches the $500 or
$250 coinsurance maximum expenditure.

Section 23.3 Dental Care.
The City will maintain dental coverage for full time members.

Section 23.4 Life Insurance.

The City will maintain life insurance for full time members at a face value of
$100,000.

Section 23.5 Certificate of Coverage. :
The City shall provide a certificate of coverage for each member. Such

certificate shall be for the members' family situation.

Section 23.6 Insurance Review Committee.

1. The City and the IAFF agree to participate in a city-wide employee-
management insurance review committee for the purpose of mutually
monitoring the status of the health plan. This review committee shall meet
at least annually.

2. The City reserves the right to change providers of health benefits including
the PPO Plan, the prescription card plan and the dental plan.

3. The Employer agrees to provide bargaining unit members health plan
coverage. Such coverage may be provided through a self-funded plan or an
outside insurance carrier/provider. Cost containment measures may be
adopted by the Employer in consideration of projected costs, market
availability of coverage and utilization. The Employer shall meet and
confer with the Union regarding health care providers and levels of
coverage but the employer shall make the final determination if a
consensus is not reached.

Section 23.7 Liability Insurance Coverage.
The City shall provide, if available, the following insurance coverages:
ambulance driver’s malpractice and fire fighters errors and omissions. A
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certificate of coverage shall be provided to the bargaining unit. If at any time
during this contract the cost of this coverage exceeds $10,000 per year, the
parties agree to re-open negotiations, upon either parties' request, for the
purpose of discussing these coverages.
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ARTICLE 24 - HOLIDAYS

Section 24.1 Holidays.
The following are designated as paid holidays for members:

New Year's Day

Martin Luther King Day

Memorial Day

Independence Day

Labor Day

Little Brown Jug Day (one-half day)
Thanksgiving Day

Day after Thanksgiving Day

Day before Christmas (one-half day)
Christmas Day

Section 24.2 Holiday Time Off.
For each holiday observed on a member's workday, said member shall work
that holiday unless the member requests and is granted the day off by the
Duty Officer, or in his absence, the Fire Chief through the use of vacation or
holiday leave.

Section 24.3 Holiday Payment.
1. For each of the holidays specified in Section | of this Article on which a

member works, he shall be entitled to holiday compensation equal to
double the member's regular rate of pay, except that members shall be
entitled to holiday compensation at two and one-half times the members'
regular rate of pay if they work on any of the following holidays: New
Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, and Christmas Day.

2. Members who do not work on a designated holiday, either because they
are not scheduled to work that day or because they request and are
granted vacation or holiday leave, will receive holiday compensation of
eight (8) hours pay for forty (40) hour employees, eight and four tenths
(8.4) hours for forty-two (42) hour employees, and ten (10) hours pay for
fitty (50) hour employees, at the member's regular hourly rate.

3. A member on unpaid leave of absence during a holiday will not be entitled
to receive holiday pay.

4. Holiday compensation will be a combination of cash payment and
compensatory time off in accordance with the City's current practice on
holiday compensation.

Section 24.4 Celebration Day for Holidays.

For the purposes of holidays, holiday time shall apply to the tour of duty
beginning on the day which is celebrated as a holiday, except that for shift
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personnel who work the night before a holiday, the tour of duty beginning the
night before a holiday shall be considered the holiday tour of duty.

Section 24.5 Personal Days.
Members shall be given four (4) personal days a year. Forty hour employees

will receive eight (8) hours for each personal day, forty-two hour employees
will receive eight and four tenths (8.4) hours for each personal day, and fifty
(50) hour employees will receive ten (10) hours for each personal day, at the
members regular hourly rate.
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ARTICLE 25 - VACATION

Section 25.1 Accrual.

1.

Vacation Year - The vacation year for members, for purposes of accrual of
vacation time, shall end at the close of business on the last day of the last
full pay period in the month of December.

Conditions for Accrual of Vacation Leave for Forty (40) Hour
Employees. Each employee working an average forty (40) hour workweek
shall accrue vacation leave by pay period based upon years of service as
established in Paragraph C of this Section. To determine the appropriate
accrual rate, the higher rate of accrual will begin on the first day of the pay
period in which a year of service is completed.

Accrual Schedule for Forty (40) Hour Employees - The following
vacation accrual schedule shall be established for forty (40) hour
uniformed employees of the Delaware Fire Department:

Vacation Hours

Length of Service Per Pay Period
Less Uian 5 years 3.1 hours

5 years but less than 10 years 4.6 hours

10 years but less than 15 years 6.2 hours

15 or more years 7.7 hours
Maximum Accrual of Vacation for Forty (40) Hour Employees - Any
vacation balance in excess of the maximum number of hours established in
this paragraph shall become void as of the last day of the vacation accrual
year, as established in Paragraph A of this Section, for those employees
governed by this Section. The maximum number of vacalion hours that
may be accrued based on years of service are as follows:

Maximum Accrual of

Length of Service Vacation Hours

Less than 5 years 320 hours

5 years but less than 10 years 480 hours

10 years but less than 15 years 640 hours

15 or more years 800 hours
Conditions for Accrual of Vacation Leave for Forty (42) Hour
Employees - Each employee working an average forty (42) hour
workweek shall accrue vacation leave by pay period based upon years of
service as established in Paragraph F of this Section. To determine the
appropriate accrual rate, the higher rate of accrual will begin on the first
day of the pay period in which a year of service is completed.
Accrual Schedule for Forty (42) Hour Emplovees - The following
vacation accrual schedule shall be established for forty (42) hour
uniformed employees of the Delaware Fire Department:3
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Vacation Hours

Length of Service Per Pay Period
Less than 5 years 3.23 hours

5 years but less than 10 years 4.85 hours
10 years but less than 15 years 6.46 hours
15 or more years 8.08 hours

7. Maximum Accrual of Vacation for Forty (42) Hour Employees - Any

9.

vacation balance in excess of the maximum number of hours established in
this paragraph shall become void as of the last day of the vacation accrual
year, as established in Paragraph A of this Section, for those employees
governed by this Section. The maximum number of vacation hours that
may be accrued based on years of service are as follows:

Maximum Accrual of

Length of Service Vacation Hours
Less than 5 years 336 hours

5 years but less than 10 years 504 hours

10 years but less than 15 years 672 hours

15 or more years 840 hours
Conditions for Accrual of Vacation Leave for Fifty (50) Hour
Employees - Lach employee working under the three platoon system shall
accrue vacation leave by pay period based on years of service as
established in the schedule in Paragraph I of this Section. To determine the
appropriate accrual rate, the higher rate of accrual will begin on the first
day of the pay period in which a year of service is completed.
Accrual Schedule for Fifty (50) Hour Employees - The following
vacation accrual schedule shall be established for employees working a
fifty (50) hour week:

Vacation Hours

Length of Service Per Pay Period
Less than 5 years 4.1 hours
5 years but less than 10 years 5.8 hours
10 years but less than 15 years 8.3 hours
15 or more years 9.9 hours

10. Maximum Accrual of Vacation for Fifty (50) Hour Employees - Any

vacation balance for fifty (50) hour employees in excess of the maximum
number of hours established in this Paragraph shall become void as of the
last day of the vacation accrual year, as established in Paragraph A of this
Section, for all employees governed by this Section. The maximum number
of vacation hours that may be accrued, based on years of service, as of the
vacation accrual year are as follows:

Maximum Accrual of

Length of Service Vacation Hours
Less than 5 years 428.5 hours

5 years but less than 10 years 603.5 hours
10 years but less than 15 years 857.0 hours
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15 or more years 1032.0 hours

11. No vacation credit shall be earned by any employee working on an average
forty (40) hour workweek for any pay period in which such employee is off
duty and is not in paid status for more than eight (8) hours of regularly
scheduled work; and no vacation credit shall be earned by an employee
working an average forty-two (42) hour workweek for any pay period in
which such employee is off duty and not in paid status for more than twelve
(12) hours of regularly scheduled work, and no vacation credit shall be
earned by an employee working an average fifty (50) hour workweek for
any pay period in which such employee is off duty and not in paid status
for more than twenty-four (24) hours of regularly scheduled work, cxcept
that when an employee is required to report for work and does so report,
and is denied work because of circumstances beyond his control, absence
from work for the balance of the day shall not be construed as unpaid work
status.

12. An employee who is about to be separated from City service through
discharge, resignation, retirement, or layoff, who has unused vacation
leave to his credit, shall be paid in a lump sum for such unused leave in lieu
of granting such employee a vacation leave after his last day of active
service with the City. Such payment shall be paid at the employee's hourly
rate at the time of separation. Such payment shall not exceed four (4) years
accumulation of vacation leave based on the years of service, unless
unusual circumstances exist.

13. When an employee dies while in paid status in the City service, any unused
leave to his credit shall be paid in a lump sum to the surviving spouse, or
to the estate of the deceased.

Section 25.2

Vacation leave for fifty (50) hour employees may be taken in twelve (12) hours
increments at the request of the employee with the approval of the duty
officer. Vacation leave for forty-two (42) hour employees may be taken in six
(6) hour increments at the request of the employee with the approval of the
duty officer. Vacation leave for forty (40) hour employees may be taken in four
(4) hour increments at the request of the employee with the approval of the
duty officer. Disapproval of requested time off will be accompanied by a
written explanation to both the member and the Fire Chief, stating the reason
for denial.

Section 25.3 Scheduling.
For the purpose of scheduling, the vacation year will begin on January 1 and

end on December 31. Requests for vacation must be received by the duty
Captain on or before December 15. Requests will be filled on a basis of
seniority within the shift. Each member may choose from one (1) to ten (10)
working days in sequence. After each member of the shift has taken his first
choice, the process shall be repeated a second time.
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Section 25.4
After the pre-scheduled vacation schedule has been completed (Sections 2 and
3 above), vacation requests may be granted for any remaining available days.
Pre-scheduled vacation requests shall be granted in accordance with Article
39, Section 5. Non-pre-scheduled vacation requests shall be granted in
accordance with Article 39, Sections 2, 3, and 5.

Section 25.5
Any member ordered to work while on approved vacation leave shall be paid
at one and one-half times the forty hour rate for all hours worked unless the
Chief of Fire declares an emergency exists in the City, and all leaves are
canceled.

Section 25.6

A member may elect to trade up to three (3) weeks of vacation leave for
equivalent pay during any calendar year. The member must inform the Fire
Chief prior to Sept. 1 of the year preceding the calendar year in which he
intends to make the trade and the vacation leave will be paid between January
1 and December 31 of the following yecar at the employee’s request. The
employee must maintain at least forty (40) hours (for forty-hour employees),
forty-two (42) hours (for forty-two hour employees) or fifty (50) hours (for
fifty hour employees) of vacation credit in the employees account after said
trade takes place.
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ARTICLE 26 - SICK LEAVE

Section 26.1 Accrual.

1. Each City employee shall be entitled to sick leave with pay of four and six-
tenths (4.6) hours for each completed by-weekly pay period for all forty
hour employees, (4.85) hours for each completed by-weekly pay period for
all forty-two hour employees, and six (6.0) hours for each completed bi-
weekly pay period for fifty hour employees. An employee may use sick
leave, upon approval of his department or division head, for absence due
to personal illness, pregnancy, injury, exposure to contagious disease
which could be communicated to other employees, and due to Illness or
injury of the employee's spouse, children, or step-children, parent, step-
parent, or any other living legal guardian dependent.

2. Unused sick leave shall be cumulative without limit. When sick leave is
used, it shall be deducted from the employee's credit on the basis of one
(1) hour for every one (1) hour of absence from previously scheduled
work.

3. [ach employee will be required to sign a verification statement that his
absence was the result of one of the causes specified above. For any sick
leave absence of three (3) or more consecutive work days due to an
employee's illness, an employee will be required to provide a physician's
certificate. Such certificate shall include the nature of the illness or injury,
the inability to perform his duties, the prognosis, and the estimated date
when the employee can be expected to return to work. Failure of the
employee to provide such statement and sick leave use form when
requested may result in the denial of sick leave pay.

4. The City retains the right to insist that an employee, before returning to
work from a personal sickness leave, be examined by a physician
designated by the City at the City's expense to verify the employee can
safely return to work. Alternatively, the employee required to see a
physician may see a physician of his own choosing, at the City's expense, if
the physician is certified and licensed.

5. Falsification of a physician's certificate shall be grounds for disciplinary
action, including dismissal.

Section 26.2 Transfer.

Any person who has been previously employed by any public agency within
the state and accumulated unused sick leave under the provisions of 0.R.C.
Chapter 124 shall, if his employment by the City in any of its various
departments takes place within six (6) months of the termination of his service
in any of the other public service agencies within the state, have his
accumulated unused sick leave time credited to his sick leave account with the
City. Any sick leave time transferred shall have been accumulated at the rate
of one and one-fourth (1 1/4) days per month of employment with the public
agency and a total of not more than ninety (90) days may be transferred.

51



Section 26.3 Conversion

1.

Conversion For 40 Hour Members - Any City employee who is working
an average forty (40) hour workweek who has accumulated at least eight
hundred (800) hours of sick leave credit may convert any excess thereof
up to a maximum of one hundred and twenty (120) hours of sick leave to
vacation leave on the basis of two (2) hours sick leave for one (1) hour of
vacation leave.

Conversion For 42 Hour Members - Any City employee who is working
an average forty-two (42) hour workweek who has accumulated at least
eight hundred forty (840) hours of sick leave credit may convert any excess
thereof up to a maximum of one hundred and twenty (126) hours of sick
leave to vacation leave on the basis of two (2) hours sick leave for one (1)
hour of vacation leave.

Conversion for 50 Hour Members - Any City employee who is working
an average fifty (50) hour workweek who has accumulated at least one
thousand (1,000) hours of sick leave credit may convert any excess thereof
up to a maximum of one hundred and fifty (150) hours of sick leave to
vacation on the basis of two (2) sick leave hours for one (1) hour of
vacation time.

Section 26.4 Usage,

Sick leave may be taken in one (1) hour increments.

Section 26.5 Wellness Payment

1.

If a member working an average forty (40) hour work week used 0 hours
of sick leave in any one calendar year, that member shall be credited with
an additional twenty-four (24) hours of vacation leave the following year.
If a member uses between one (1) and eight (8) hours of sick leave in any
one calendar year that member shall be credited with an additional sixteen
(16) hour of vacation leave the following year. If a member uses between
nine (9) and sixteen (16) hours of sick leave in any one calendar year thal
member shall be credited with eight (8) hours of vacation leave the
following year.

If a member working an average forty (42) hour work week used 0 hours
of sick leave in any one calendar year, that member shall be credited with
an additional twenty-four (25.2) hours of vacation leave the following year.
Ifa member uses between one (1) and eight (8.4) hours of sick leave in any
one calendar year that member shall be credited with an additional sixteen
(16.8) hours of vacation leave the following year. If a member uses
between nine (9) and sixteen (16.8) hours of sick leave in any one calendar
year that member shall be credited with eight (8.4) hours of vacation leave
the following year.

If a member working an average fifty (50) hour work week used no hours
of sick leave in any one calendar year, that member shall be credited with
an additional forty-eight (48) hours of vacation leave the following year. If
a member uses between one (1) and twenty-four (24) hours of sick leave
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in any one calendar year that member shall be credited with an additional
thirty-two (32) hours of vacation leave the following year. If a member
uses between twenty-five (25) and forty-eight (48) hours of sick leave in
any one calendar year that member shall be credited with an additional
sixteen (16) hours of vacation leave the following year.

4. Atthe employee's option any additional vacation days earned can be taken
in the form of vacation leave or compensation in cash.

Section 26.6 Payment Upon Separation.
1. Any member separated from City service for other than just cause who is

working an average forty (40) hour work week at the time of separation
shall be paid all accumulated and unused sick leave on the basis of one (1)
hour of pay for every three (3) hours of unused sick leave up to 650 hours.
In excess of 650 hours, a member, separated from City service for other
than just cause shall be paid for all accumulated and unused sick leave on
the basis of one (1) hour of pay for every two (2) hours of unused sick
leave. Total sick leave payout cannot exceed sixteen (16) weeks pay.

2. Any member separated from City service for other than just cause who is
working an average forty (42) hour work week at the time of separation
shall be paid all accumulated and unused sick leave on the basis of one (1)
hour of pay for every three (3) hours of unused sick leave up to 682.5
hours. In excess of 682.5 hours, a member, separated from City service for
other than just cause shall be paid for all accumulated and unused sick
leave on the basis of one (1) hour of pay for every two (2) hours of unused
sick leave. Total sick leave payout cannot exceed sixteen (16) weeks pay.

3. Any member separated from City service for other than just cause who is
working an average fifty (50) hour work week at the time of separation
shall be paid all accumulated and unused sick leave on the basis of one (1)
hour of pay for every three (3) hours of unused sick leave up to 812.5
hours. In excess of 812.5 hours, a member, separated from City service for
other than just cause shall be paid for all accumulated and unused sick
leave on the basis of one (1) hour of pay for every two (2) hours of unused
sick leave. Total sick leave payout cannot exceed sixteen (16) weeks pay.

4. Upon separation, for other than just cause, of any who has completed a
minimum of fifteen (15) years of service with the City, all unused sick leave
credit will be converted to terminal leave pay on the basis of two (2) sick
leave days to one (1) days pay, to a maximum of sixteen (16) weeks pay.

Section 26.7 For employees hired after April 1, 2015
Each member hired by the City after April 1, 2015 may transfer accrued sick
leave hours from previous employment with any public agency but such sick
leave hours will not be eligible for conversion or payment upon separation
pursuant to Section 6. In addition, sick leave usage by members who transfer
in sick leave hours will first be charged to sick leave hours accumulated while
employed at the City of Delaware. Members will only be eligible to utilize
hours transferred in from prior employment when they have no balance of
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sick leave available from sick leave accrued while employed by the City of
Delaware. Sick leave hours accumulated while employed by the City of

Delaware are eligible for conversion or payment upon separation as set forth
in Section 6.
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ARTICLE 27 - INJURY LEAVE

Section 27.1 Injury Leave.
All regular full-time City employees shall be entitled to injury leave with pay,

less any Workers' Compensation weekly salary benefits which he may be
awarded by the Ohio Industrial Commission (OIC), for a period not to exceed
one hundred and twenty (120) consecutive working days for employees
working a forty (40) hour workweek, not to exceed eighty-four (84)
consecutive working days for employees working a forty-two (42) hour
workweek, or not to exceed sixty (60) consecutive working days (including
Kelly Days) for employees working a fifty (50) hour workweek, for each fully
certified injury incurred in the performance of employment duties with the
City, provided the following procedures are followed:

1.

In all cases of personal injury to any regular full-time City employee as a
result of the performance of employment duties, the employee shall
complete an "Injury Leave Report” form and, in conjunction with his
respective department head, shall report such injury to the Assistant City
Manager immediately and ensure that a claim is filed with the Ohio
Industrial Commission.

In the event that time off work is required by the injured employee, they
will be granted injury leave from the first day of injury if the proper
documentation is submitted to the City of Delaware. This documentation
will include, but not be limited to, a statement from the employee's
physician, an agreement covering compensation reimbursement, any
necessary 0.1.C. forms and other documents as may be required by the City.
In the event that the Ohio Industrial Commission determines that the
injury is not employment related, any time the employee is, or has been,
absent from work shall be deducted from the accrued sick leave, accrued
vacation or accrued compensatory time off other than compensatory time
ofl for overtimme worked.

During the period of time an injured employee is being paid under this
policy, all normal benefits given to regular full-time City employees shall
remain in force with no deductions to earned sick leave and/or vacation
time.

For each injury, the City reserves the right to have an employee examined
one time, at the City's expense, by a physician of the City's choice. The
results of any such examination may be used to grant or deny benefits
under this Article. '

In the event the Ohio Industrial Commission certifies a claim for an injury,
which the City did not certify, the City will retroactively grant the employee
all leave benefits if the member informed the chief that leave is potentially
for a work related injury or disease due under this Article. In such cases,
the total amount of any sick leave, vacation or accrued compensatory time
used in lieu of this leave will be credited to the employee.
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ARTICLE 28 - SPECIAL LEAVES

Section 28.1 Special Leave.
In additional to other leaves authorized herein, the City Manager or his
designee may authorize special leave of absence, with or without pay, for
purposes beneficial to the member and the City.

Section 28.2 Jury Duty Leave.

A member, while serving during the member's scheduled work hours on a jury
in any court of record in Delaware County, or any adjoining county, will be paid
his regular salary for all scheduled work hours during the period of time so
served. Time so served shall be deemed active and continuous service for all
purposes. All jury fees received from the court of record shall be assigned to
the City of Delaware. As soon as jury duty is completed, the member shall
return to duty for the remainder of the shift.

Section 28.3 Examination Leave.
Time off with pay shall be allowed members to participate in Civil Service
tests, or to take a required examination, pertinent to their City employment,
before a State or Federal Licensing Board with the approval of the Fire Chiel.

Section 28.4 Court Leave.
Time off with pay shall be allowed members who are subpoenaed to attend
any court of record in Delaware County, Delaware, Ohio, or any adjoining
county, for testimony in connection with the member's performance of job

duties as defined by the City. All witness fees shall be assigned to the City of
Delaware.

Section 28.5 Funeral Leave.
Each regular full-time employee shall be entitled to funeral leave with pay
according to the following schedule:

Immediate Family Member 1 -3 Days 1-5Days

Other Relative May use up to 1 scheduled | May use between 1-3

work day of accrued leave scheduled work days of

accrued leave.

One work day/shift is automatic for the day of the funeral, but additional time up to the
maximum shall be given only with approval of the Fire Chief.

1. For the purposes of this section, "Immediate Family Member" means
spouse, child, brother, sister, parents, step-child, step-brother, step-sister
and step-parents, grandparents, sister-in-law, brother-in-law and parents-
in-law.
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. For the purposes of the article, "Local Funeral” means a funeral in the City
of Delaware, or within fifty (50) miles thereof. _
For the purposes of the section, “Other Relative” means aunt, uncle, cousin
or any other current family member.

. All requests submitted shall be approved or denied in a timely manner.
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ARTICLE 29 - TRADES

Section 29.1 Trades.

The Fire Division will encourage a positive attitude toward approving trades.
It shall be the policy of the Fire Division to allow trades, except where
exceptional circumstances exist that would justify disapproval of a trade.
Exceptional circumstances include, but are not limited to, a trade which would
result in less than two (2) paramedics on the shift, failure to appear for a
traded shift more than once in any calendar year or otherwise result in
insufficient manpower within a given classification.

Section 29.2 Procedure.
All requests for trades shall be submitted in writing and any disapproval of a
trade will be accompanied by a written explanation to the member and to the
Chief of the Division of Fire stating the reason for denial.

Section 28.3 Officers.
Captains and Lieutenants are permitted to trade shifts only with other
Captains or Lieutenants, or firefighters who meet the minimum years of
service for the position and hold a paramedic certification. Trades must be
cost neutral (i.e., they may not directly or indirectly cause acting pay).

Section 29.4 Liability.
The City will not be held responsible or liable for unpaid trades of members as

supported by 29 U.S.C. 207 (p) (3) and wage and hour regulations 29 C.F.R.
533.3L

Section 29.5 Safety.
No member shall work more than one (1) Twenty-four (24) hour traded shift

in a six (6) calendar day period. For exceptional circumstances the Fire Chief
or his designee may waive this limitation.

Section 29.6 Repayment.
All trades must be repaid within one year from the original trade and must be

repaid in time not cash.
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ARTICLE 30 - MILITARY LEAVE

Section 30.1 Military Leave.

1. Paid Leave - All eligible members of the Ohio organized militia or
members of other reserve components of the armed forces of the United
States, including the Ohio National Guard, are entitled to military leave
which shall be administered in accordance with federal, state and local

2.

laws.

Military Leave Without Pay - A member shall be granted a leave of
absence without pay to serve in the Armed Forces of the United States of
America, or any branch thereof. Such leave of absence shall be governed by
the following principles:

1.

2.

3.

No eligible member shall lose his rank, grade, or seniority enjoyed
at the time of his enlistment, induction, or call into the active service
(other than for military training leave) of the Armed Forces of the
United States of America, or any branch thereof, except that a
provisional member, at the time of entering active military service,
shall not be entited Lo restoration Lo liis position if an eligibility list
from which appointments to such positions may be made has been
established prior to his application for restoration to such position.
Any member who has entered the service, as stated above, upon his
Honorable Discharge, or a Discharge with Honorable Conditions,
from the service and establishment of the fact that his physical and
mental condition has not been impaired to the extent of rendering
him incapable to perform the duties of the position, shall be
returned to the position he held immediately prior to his enlistment
or induction into the service or to a position of equal rank and grade
Such member must request restoration to his position within ninety
(90) days of receiving an Honorable Discharge, or a Discharge with
Honorable Conditions, from the Armed Forces or his position will
be declared vacant. Nothing contained in this Section shall obligate
the City to pay a member who is on military leave of absence.

Any member serving in a position vacated temporarily due to the
previous incumbent being in the military service shall be
determined to have been given a permanent appointment, if the
returnee fails to exercise his restoration rights within the
prescribed time.

The term "Armed Forces of the United States”, as used in this
Section shall be deemed to include such services as designated by
the Congress of the United States.

Any member transferred or advanced to a position by reason of
vacancy caused by a member serving in the Armed Forces shall be
returned to the position he held before said transfer or
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advancement, or to a position of equal rank or grade upon the
return of the member from the service.

A member who achieves permanent status while filling a vacancy
resulting from the enlistment or induction of a member into
military service shall be placed on an eligibility list in the order of
his original position, upon the return of that member from service.
In any case where two (2) or more members (who are entitled to be
restored to a position) left the same position in order to enter the
Armed Forces, the member with the greatest seniority in that
classification shall have the prior restoration right without
prejudice to the re-employment rights of the other member or
members to be restored.

Where service in the Armed Forces results from induction or call to
active duty, leave shall be granted for the duration of such call.
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ARTICLE 31 - MINIMUM MANNING

Section 31.1
In order to provide adequate and proper protection within the City, and to the
uniformed employees of Local 606, a minimum of seven (7) uniformed
employees per shift will be maintained in total and assigned between the main
fire station and any substation, to include a minimum of two (2) paramedics.
The City retains the right to assign such uniformed employees to any of the
City’s fire stations based on the manpower needs at the time.

1. In the event of an emergency, the manpower will be brought back up to
five (5) men on station through the call-in of paid full-time off-duty men.

2. Exception will be on all fire alarms whereby only two (2) off-duty men will
be called in until the officer in charge evaluates the situation.

3. Call-in employees will be released as manpower/vehicle status becomes
available and men will not be held over if their services are no longer
required.

4. The Chief and all uniformed forty (40) hour personnel do not have to be
physically present at the Fire House to count toward the minimum
manning requirement as long as they are on duty and in a position to
respond to the alarm.

61



ARTICLE 32 - COMPENSATORY TIME

Section 32.1
Accumulation and use of compensatory time shall be governed by Article 18,
Hours of Work and Overtime, and Article 39, Earned Time.
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ARTICLE 33 - DUTY LIVING CONDITIONS

Section 33.1 Maintenance.
The City agrees to supply the tools and cleaning materials, in reasonable
quantities, required for the day-to-day maintenance and upkeep of the Fire
Department and the living quarters within the Fire Department.

Section 33.2 Furnishings.
The City agrees to furnish and maintain a stove, dishwasher, three (3)

refrigerators, table and chairs, and day room furniture, curtains and carpet for
the Fire Department.

Section 33.3 Bedding.
The City agrees to furnish beds, mattresses, bedding and linens in reasonable

quantities for each member of the Bargaining unit. The City will replace one
set of bed linens every three (3) years. The City agrees to purchase and
maintain at least one (1) washer and one (1) dryer at the Fire Department for
use by the members of the Bargaining Unit.

Section 33.4 Audio-Visual.
1. The City agrees to furnish a television and DVD for the purpose of training
at each station in the following amounts:
1. $400.00 / television
2. $200.00 / DVD Player
2. Any purchases above these amounts will be funded by the Union. It shall
be the responsibility of the Union to pay for needed repairs.
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ARTICLE 34 - CONTRACTING OUT

Section 34.1 Contracting Out.
The City agrees that contracting out shall fall under the provisions of Article 4,
Section C of this Agreement.

Section 34.2 Services Outside City Boundaries.

This Article does not restrict the employer from entering into a contract to
provide fire protection and EMS service through members of the Bargaining
Unit to an entity located outside the jurisdictional boundaries of the employer.
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ARTICLE 35 - LAYOFF

Section 35.1 Layoffs.
Should layoffs become necessary, employees shall be laid off in accordance
with provisions set forth in the Ohio Revised Code.

Section 35.2 Recall.
For a period of one (1) year following layoff, the employee shall be entitled to
recall to a vacancy within the rank from which laid off, or to any vacancy within
a lower rank, provided the employee has maintained his EMT certification,
before the City may in any other manner fill a vacancy herein. Such recall
period may be longer as permitted by the Civil Service Commission.
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ARTICLE 36 - RESIDENCY

Section 36.1

As a condition of continued employment, members must comply with State
law regarding residency (live in Delaware County or an adjacent county) in the
event that State law is repealed, members, as a condition of continued
employment, must reside within 20 miles of City limits of Delaware, provided
that a member that lives outside the 20 mile limit on the date of the repeal
need not relocate within the 20 mile limit until he or she changes where he or
she resides.
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ARTICLE 37 - BADGES

Upon retirement, the employee may retain one badge. If the employee chooses to
retain more than one badge they may purchase said badges at the City's cost.
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ARTICLE 38 - LEAVES OF ABSENCE

Section 38.1 Disability Leave.
Upon exhaustion of any paid sick and/or injury leave benefits, the employee

shall be entitled to a leave of absence for the period of his disability not to
exceed one (1) year. Such leave may be extended upon the approval of the City
Manager.

Section 38.2 Return From Leave.

Itis the employee's responsibility to provide the City with written verification
of his anticipated return to work. Upon receipt of this verification, the City will
send written notice to the employee confirming the expiration date of the
leave. Upon return from a leave of absence, the employee shall be returned to
the rank and assignment held prior to the leave. An employee who fails to
return from a leave of absence upon its expiration will be considered to have
voluntarily resigned.

Section 38.3 Benefits.
All leaves of absence under this Article shall be without pay. llowever, all
insurance benefits will be maintained for the first sixty (60) calendar days of
a leave.
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ARTICLE 39 - EARNED TIME

Section 39.1 Accrual.
As defined in Article 3, "Earned Time" is Holiday Time, Compensatory Time,
and Personal Days. The maximum accrual of earned time is 917 hours per
employee. If an employee accumulates in excess of 917 hours of earned time,
the excess amount shall be paid off in cash at the time it is earned at the
employee's regular hourly rate in effect at the time of pay off.

Section 39.2

1. An employee desiring to take time off should give written notice at least
three (3) working days prior to the time of the proposed leave, if possible.
If written notice is given at least three (3) working days prior to the time
of the proposed leave, seniority shall govern who is eligible to take time
off. If notice is given less than three (3) working days prior to the time of
the proposed leave, the first employee to give written notice will be the
first employee to take time off, and so on.

2. Requests for time off submitted more than three (3) working days prior to
the time of proposed leave shall be approved or denied three (3) working
days prior to the proposed leave, based on the known manpower situation
at that time. Requests for time off submitted less than three (3) working
days prior to the proposed leave shall be approved or denied by the end of
the shift in which it was received, based on the known manpower situation
at that time. A member’s request for time off shall be guaranteed if eligible
under section 5 of this article. Once a request for time off is approved it
cannot be revoked, unless the Fire Chief declares an emergency and all
leaves are canceled. Requests may be denied if it is known that three (3)
members will be off on Kelly day (Article 18), pre-scheduled vacation
(Article 25), sick leave (Article 26), and/or earned time (Article 39) and/or
non-pre-scheduled vacation.

Section 39.3 Increments.

Each 50-hour employee may take 50 hours of time off per contract year in one
(1) hour increments. Additional use of time off must be in at least twelve (12)
hour increments. Each 42 hour employee may take 50 hours of time off per
contract year in one (1) hour increments. Additional use of time off must be
in at least six (6) hour increments. Each 40 hour employee may take 50 hours
of time off per contract year in one (1) hour increments. Additional use of time
off must be in at least four (4) hour increments.

Section 39.4 Selling Earned Time.
Each employee has the option of selling up to 312 hours of earned time back
to the City each year. This time will be paid off at the employee's regular
hourly rate in effect at the time the purchase is made. Such purchase must be
requested by September 1 of the preceding year and paid between January 1
and December 31 of the following year at the employee’s request.
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Section 39.5 Time Off.

1. 50 hour shift: Three (3) bargaining unit members on the 50-hour shift
may request leave and it shall be granted. When more than 18 members
are scheduled on a 50-hour shift, an additional member may request leave
and it shall be granted. These requests may be in the form of a Kelly Day
(Article 18), pre-scheduled vacation (Article 25), and/or earned time
(Article 39) and/or non-pre-scheduled vacation, listed in the order of
priority. An additional member will be granted requested leave provided
the city is able to schedule an additional part-time firefighter to cover the
shift. This additional leave request may not be cancelled without approval
by the fire chief. Additional requests may be approved by the fire chief or
his designee. These members do not need to show up or be available to
work at the beginning of their scheduled shift. No more than two (2)
members may use leave in the form of a Kelly Day at the same time, unless
approval is granted by the Fire Chief or his designee.

2. 42 hour shift: When up to six members are staffed on the 42-hour shift,
one (1) member may request leave and it shall be granted. When more than
six members are staffed on a 42 hour shift, two (2) members may request
leave and it shall be granted.

3. 40 hour shift: Up to half of the members assigned to a division staffed with
more than one (1) member assigned to a 40-hour shift may request leave
and it shall be granted as long as the request is submitted prior to the day
off requested (rounding down such that if the unit is staffed by three
members, two can take off). Requests submitted on the 40-hour shift on
the day off requested shall be granted unless the member is needed to
backfill an operational position that would otherwise need to be filled by
use of overtime.

4. For all of the above time off requests, additional leave requests may be
approved by the fire chief or his designee.

Section 39.6 Payment Upon Separation.
Upon separation, an employee shall be paid for all accumulated earned time at
his regular hourly rate at the time of separation.
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ARTICLE 40 - PERSONNEL DOCUMENTATION

Section 40.1 Review of Personnel Files.

1. Any member shall be allowed, upon request, to review his personnel file
between 8:00 a.m. and 5:00 p.m., Monday through Friday. Such request, to
view the personnel files, shall be made to the Fire Chief directly and review
shall be made in the presence of the Chief or his designated representative.
Any member may request documents to be copied from his file. The
Administration may levy a charge for such copying, which charge shall bear
a reasonable relationship to actual cost. The Administration shall make
documentation of the copied documents which shall be placed in the
personnel file. The official personnel file of all members is kept at the
Human Resources Department.

2. All members shall be notified when a third party requests a public records
request into their official personnel file.

3. The IAFF and the members recognize that the City may be required to
disclose information from a member's personnel file pursuant to State or
Federal laws and that any disclosure made pursuant to such laws does not
constitute a violation of this contract. All parties are subject to state
records retention and disclosure provisions as set forth in Chapter 149 of
the Ohio Revised Code and local records retention schedules.

Section 40.2 Performance Evaluations.

A member's signature on any performance evaluation, if any, shall be viewed
by the parties hereto, only as a representation that he has read it; it shall not
be viewed as a representation that he concurred in any or all of the contents
or comments thereon. The member shall be the last person to sign an
evaluation and no evaluation comments may be recorded on record copies
thereafter. The member shall receive a copy of the evaluation in its final form
when he signs it.

Section 40.3 Inaccurate Documents.
Should any member have reason to believe that there are inaccuracies in
documents contained in his file, he may write a memorandum to the Chief
explaining the alleged inaccuracy. If the Chief concurs with the member's
contention, he shall attach the member's memorandum to the document in the
file and note thereon his concurrence with the memorandum content.
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ARTICLE 41 - PROMOTIONS

Section 41.1

The City shall use the rules, regulations, and processes of the Civil Service
Commission for promotions. All changes to the promotional process will be
presented to the local prior to adoption by the civil service commission and
prior to the expiration of the current contract. Unless mutually agreed upon.
The parties agree that any additional promotional requirements adopted by
the commission shall not take effect until the next labor contract occurring
after the change. ‘
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ARTICLE 42 - VACANCIES AND TRANSFERS

Section 42.1 Seniority
The Fire Chief along with the Union shall establish and post a seniority list that

includes the seniority in rank along with qualifications of members by January
1st each year. This list will be used to determine the selection of members for
vacancies.

Section 42.2 Vacancies Defined
In order to fill vacancies due to promotion, retirement, transfer, or a member
otherwise leaving employment, an announcement of the vacancy shall be
posted for bid. New positions added to current staffing levels shall be
considered as vacancies and subject to bid.

Section 42.3 Posting
Once the Fire Chief becomes aware of a vacancy in the Department he shall

post the vacancy for ten (10) days at all stations. Once the original vacancy
has been filled, the process shall be repeated once. No bids are allowed until
the position has been posted. No vacancies shall be filled until the relevant
posting period has ended.

Section 42.4

1. Vacancies shall be filled based upon seniority in rank unless the skill,
ability, and work performance of a less senior bidder is greater. Upon
request of the Union, the Fire Chief shall substantiate, in writing, why he
considers the skill, ability, and work performance of a less senior bidder
greater. Captains and probationary employees are not eligible to bid on
vacancies.

2. Members taking a vacancy through the posting/bidding process may not
re-bid nor seck re-assignment for a one year period from the date of being
placed in the vacancy. This does not prevent a member who has taken a
bid from seeking and accepting a promotion.

3. Assignments or bids to the Risk Reduction Division shall not be eligible to
bid for a position for 18 months after completion of state fire inspection
certification.

4. Vacancies not filled through the bidding process shall be filled by the least
senior non-probationary employee assigned to the fifty (50) hour
assignment.

5. The Fire Chief is authorized to assign a probationary firefighter in lieu of
assigning the least senior non-probationary employee.
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ARTICLE 43 - DURATION OF AGREEMENT

Section 43.1 Duration.
This Agreement is effective as of April 1, 2018, unless otherwise specified in
the Agreement. This Agreement shall remain in full force and effect through
March 31, 2021, and thereafter from year to year unless at least ninety (90)
days prior to said expiration date, or any anniversary thereof, either party
gives timely written notice to the other of an intent to negotiate on any or all
of its provisions. Upon such written notice, the City agrees to open
negotiations at least sixty (60) days prior to the expiration of this Agreement.

Section 43.2 Negotiations.
In the event negotiations are opened sixty (60) days prior to the expiration

date of March 31, 2018, or any anniversary thereof, both parties hereby agree
to diligently pursue the objective of reaching an agreement prior to the
expiration date.

Section 43.3 Si tures. /
Signed and dated at Delaware, Ohio, on thix_zﬁfj/pgay ofﬁ‘u Ud f_2018.

For the

For the Union:
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/R, Thomas Homan Zachary Schaeffer
City Manager President, IAFF
Local 606

ohn L. Donahue

Fire Chief

Approved As To Form:

Darren S. Shulman ﬁenryjrnett

City Attorney Local 606 Attorney
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MOU - ANNUAL RESPIRATORY MEDICAL CERTIFICATION

1. The parties agree that annual respiratory medical certification will be
governed by the Ohio Administrative Code and the standard operating
procedure. Revisions to the SOP will be discussed with the safety
committee prior to implementation. The union may grieve any arbitrary
or capricious changes to the sop.

2. The city will follow the SOP. Failure to follow the SOP will be grievable.

3. This will expire on March 31, 2021 unless extended by mutual agreement.

For the City: For the Union:

R. Thomas Homan %ﬁy Schaeffer

City Manager President, IAFF
Local 606

'

lo‘i«L. Donahuec#____._‘

Fire Chief

Approved As To Form:

Darren S. Shulman Henryfmett

City Attorney Local 606 Attorney
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MOU - ANNUAL WELLNESS CERTIFICATION

1. The parties agree that a voluntary annual non-punitive wellness program
will be provided for members. Members who meet the following criteria
will receive payment during the 15t pay period in December. All paperwork

shall be submitted by November 15 for reimbursement.

a. Provide documentation of a medical physical meeting the minimum

criteria as outlined in the department sop - $250.

b. Successfully pass the department’s physical ability test used as part

of the civil service testing process- $250;

2. Revisions to the sop will be discussed with the labor management
committee prior to implementation. The union may grieve any arbitrary

or capricious changes to the sop.

o

Fort ity?

MOmas Homan
City Manager

=

-
J6hin L. Donahue
Fire Chief

Approved As To Form:

v
/

Darren S Shulman
City Attorney

The city will follow the sop. Failure to follow the sop will be grievable.
4. This will expire on March 31, 2021 unless extended by mutual agreement.

For the Union:

’ﬁy Schae%fer

President, IAFF
Local 606

o st

Henry ?nett '
Local 606 Attorney
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MOU - PART-TIME COVERAGE

1. Part time personnel will not be called in to cover full-time members’
unscheduled absences.

2. This MOU will not be considered a past-practice against either party and
will not be construed as IAFF acceptance of the part time program.

3. Contracted special duty; Special duty paid by an external party will be
offered first to full time personnel.

4. This MOU will expire on March 31, 2021 unless renewed by both parties.

For the Ci For the Union:
o7 M
AL Théfhas Homan achary Schaeffer
City Manager President, IAFF
Local 606

]'Gh,n L.Donahie
Fire Chief

Approved As To Form:

-7

/

Darren S. Shulman Ilenry Aynett
City Attorney Local 606 Attorney
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