CITY OF DELAWARE
CITY COUNCIL
CITY COUNCIL CHAMBERS
1 SOUTH SANDUSKY STREET
7:00 P.M.

AMENDED AGENDA

6:30 P.M. EXECUTIVE SESSION: pursuant to Ohio Revised Code Section
121.22 (G) (3) pending or imminent court action, Section 121.22 (G) (1)
personnel, Section 121.22 (G) (5) matters required to be kept confidential by
State statute, Section 121.22 (G) (2) acquisition of property for public purpose
and Section 121.22(G) (8) consideration of confidential information related to a
request for economic development assistance.

REGULAR MEETING December 11, 2017

1. ROLL CALL

2. INVOCATION — Darren Shulman, City Attorney

3. PLEDGE OF ALLEGIANCE

4. APPROVAL of the Motion Summary of the regular meeting of Council
held on November 27, 2017, as recorded and transcribed.
APPROVAL of the Motion Summary of the Budget Work Session meeting
of Council held on December 2, 2017, as recorded and transcribed.
APPROVAL of the Motion Summary of the Budget Work Session meeting
of Council held on December 4, 2017, as recorded and transcribed.

5. CONSENT AGENDA

A. Acceptance of the Motion Summary for the Parking and Safety

meeting held on August 21, 2017.

Acceptance of the Motion Summary for the Shade Tree

Commission meeting held on October 24, 2017.

Acceptance of the Motion Summary for the Historic Preservation

Commission meeting held on October 25, 2017.

Acceptance of the Motion Summary for the Planning Commission

meeting held on November 1, 2017.

SRS RS N

Resolution No. 17-65, a resolution establishing a consistent term

end for appointments to Citizen Boards, Committees, and
Commission and extending appointments set to expire until June
30, 2018, when all appointments and reappointments for all
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10.

11.

12.

13.

positions will be made.

F. Establish January 8, 2018 at 7:20 p.m. as a date and time for a
public hearing and third reading for Ordinance No. 17-81, an
ordinance amending the Schedule of Fees and Service Charges.

LETTERS, PETITIONS, AND PUBLIC COMMENTS

COMMITTEE REPORTS

INTRODUCTIONS
A. Parker Watson — Help Desk Technician
B. Carrie Fortman - Project Engineer

C. Jordan Selmek — Zoning Officer
D. Dwight Wells — Part Time Code Enforcement

PRESENTATION

A Delaware Arts Festival Update and Request — Mark Hardymon, ATts
Festival Liaison and Linda Shearer, President of the Delaware Arts
Festival Trustees

B. Presentation Regarding the Participation of Delaware County
Finance Authority with the CoHatch Project — Bob Lamb, Delaware
County Economic Development Director and David Stadge, Finance
Authority President

THIRD READING of Ordinance No. 17-72, an ordinance for the Judith D.
Hook Revocable Trust for approval of a Rezoning Amendment for
approximately 44.258 acres on parcel # 519-312-01-009-000 from R-4
(Medium Density Residential District) and R-6 (Multi-Family Residential
District) to R-3 (One-Family Residential District) and located on the west
side of Troy Road. (NOTIFIED DECEMBER 8, 2017: APPLICATION

WITHDRAWN PER APPLICANT REQUEST)

7:30 P.M. PUBLIC HEARING AND SECOND READING of Ordinance No.
17-74, an ordinance making appropriations for the Year 2018 and
declaring an emergency.

A. Municipal Court - Judge David Sunderman, Judge Marianne
Hemmeter and Clerk Cindy Dinovo

CONSIDERATION of Resolution No. 17-66, a resolution indicating
support for efforts to keep the Columbus Crew Soccer Club in Columbus.

CONSIDERATION of Ordinance No. 17-77, an ordinance amending the
Delaware Municipal Court and Clerk of Court Employee Benefits and
Leave Policies, and declaring an emergency.
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14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

CONSIDERATION of Ordinance No. 17-78, an ordinance amending
Ordinance No. 16-108 establishing the pay and benefits for various part-
time and intermittent/seasonal employees of the City of Delaware, and
declaring an emergency.

CONSIDERATION of Ordinance No. 17-79, an ordinance amending the
Management, Professional, Technical, Confidential, and Supervisory
Employees Pay Plan, and declaring an emergency.

CONSIDERATION of Ordinance No. 17-80, an ordinance amending the
employment agreement with the City Manager, and declaring an
emergency.

CONSIDERATION of Ordinance No. 17-81, an ordinance amending the
Schedule of Fees and Service Charges.

CONSIDERATION of Ordinance No. 17-82, an ordinance for Pulte Homes
approving a Final Development Plan for the Communities at Glenross
Section 12 for 48 single family lots on 14.769 acres on property zoned R-
2 PMU (One-Family Residential District with a Planned Mixed Use
Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane.

CONSIDERATION of Ordinance No. 17-83, an ordinance for Pulte Homes
approving a Final Subdivision Plat for the Communities at Glenross
Section 12 for 48 single family lots on 14.769 acres on property zoned R-
2 PMU (One-Family Residential District with a Planned Mixed Use
Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane.

CONSIDERATION of Ordinance No. 17-84, an ordinance for Treplus
Communities for approval of a Final Development Plan for Burr Oak
Commons containing 92 apartment units on approximately 20.06 acres
zoned B-3 PMU (Community Business District with a Planned Mixed Use
Overlay District) and located on the north side of SR 37 just west of
Westfield Shopping Center and just east of Lantern Chase Subdivision.

CITY MANAGER’S REPORT

COUNCIL COMMENTS

ADJOURNMENT





































PARKING AND SAFETY

MOTION SUMMARY
August 21, 2017

ITEM 1. ROLL CALL

Chairman Shafer called the Parking and Safety Meeting to begin at
7:00 p.m.

Members Present: Councilman Chris Jones, Councilwoman Lisa
Keller, and Chairman Kent Shafer Members

Staff Present: Bruce Pijanowski, Police Chief, John Donahue, Fire
Chief, and Jessica Ormeroid, Project Manager

ITEM 2. APPROVAL of the Motion Summary of the Parking and
Safety Committee meeting held February 20, 2017, as recorded and
transcribed.

Motion: Mr. Jones moved to approve the Motion Summary of the
Parking and Safety Committee meeting held February 20, 2017,
seconded by Mrs. Keller. Motion approved by a 3-0 vote.

ITEM 4. PUBLIC COMMENT

PUBLIC COMMENT:
Michael Shirley

231 West Hull Drive
Delaware, Ohio 43015

Mr. Shirley voiced concerns over the speeding on Hull Drive.

Jim Bauer
176 Hull Court
Delaware, Ohio 43015

David Hague
180 Hull Court
Delaware, Ohio 43015

Mr. Bauer informed the Committee that he is the current H.O.A. President and
also a retired police officer. He voiced concerns over the use of Hull Drive as a
cut through street and increase of speeding cars. Mr. Bauer also voiced concerns
over cars not stopping at the stop signs and safety concerns for pedestrians.



Mr. Hague discussed the high volume of cars that have been shown through
stealth data to drive on Hull Drive compared to other busy streets in throughout
the city.

Ms. Ormeroid discussed upcoming signal changes at Hawthorne Boulevard and
the potential impact to traffic. Chief Donahue voiced concerns over the use of
speed tables and the delay response time for emergency vehicles.

Mrs. Keller recommended that staff meet with residents, along with Third Ward
Councilman Jim Browning, to find potential solutions.

ITEM 4. RECOMMENDATION to extend the No Parking Zone on Ashburn
Drive at 1959 Ashburn Drive.

Chief Pijanowski discussed the extension of the No Parking Zone would eliminate
the blocked views. Chief Pijanowski discussed the concerns voiced by residents
of difficulty of seeing the crosswalk due to parked cars. Mrs. Ormeroid discussed
past safety enhancements that had been tried.

PUBLIC COMMENT:
Eric Longstreth

1946 Ashburn Drive
Delaware, Ohio 43015

Chief Pijanowski provided an email he received from Mr. Longstreth where he
indicated that he was in favor of not extending the No Parking Zone, but
recommended creating off street parking designated for the community park.

Donna Stusek
852 Brittany Drive
Delaware, Ohio 43015

Ms. Stusek informed the committee that she is the current H.O.A. President
and that she has received multiple complaints that parents cannot see the
crosswalk when cars are parked on the street.

Motion: Mr. Jones moved that the No Parking Zone on Ashburn
Drive is extended to the north edge of the 1959 Ashburn Drive
driveway, seconded by Mrs. Keller. Motion approved by a 3-0 vote.

ITEM 5. DISCUSSION and CONSIDERATION of the
recommendations of the Downtown Parking Advocacy Committee-

Enforcement Work Group, as listed:

a. Extend Days and Hours of parking enforcement
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SHADE TREE COMMISSION
October 24, 2017
MOTION SUMMARY
ITEM 1. Roll Call
Chairman Olen called the meeting to order at 7:00 p.m.
Members Present: Jim Buck, Dave Carey, Tom Glissman (arrived at 7:02 p.m.)
Gracie Schafer, Tom Wolber, Becki Wood-Meek, Vice-Chairwoman Susan
Wright, and Chairman Paul Olen

Members Absent: Shannon Brewster

Staff Present: Ted Miller, Parks and Natural Resource Director, Doug Richmond,
Arborist and Linda Mathews, Customer Service Liaison

Motion to Excuse: Mr. Wolber moved to excuse Ms. Brewster and Mr. Glissman,
seconded by Chairman Olen. Motion approved with a 7-0 vote.

ITEM 2. APPROVAL OF MOTION SUMMARY of Shade Tree Commission
meeting of September 26, 2017 as recorded and transcribed.

Motion: Vice-Chairwoman Wright moved to approve the Motion Summary for
the September 26, 2017 meeting, seconded by Mr. Wolber. Motion approved
with a 7-0 vote.

ITEM 3. PUBLIC COMMENTS

ITEM 4. DISCUSSION of Chapter 1168 Tree Preservation Regulations of the
Planning and Zoning Code (Will defer discussion to next regular scheduled
meeting as staff continues to review for requested input and comments)

Mr. Wolber requested clarification on A-1 zoning for city property and if the city
is exempt from replacing trees in A-1 zoning.

ITEM 5. ARBORIST REPORT

Mr. Richmond reviewed the arborist report and informed the Commission that
three large trees were removed as being deemed hazardous and three trees at
Oak Grove Cemetery. Mr. Richmond informed the Commission that there is
currently 221 trees on backlog and that expected delivery is to be in the second
week of November.

Mr. Carey inquired on the status of the planted nyssa sylvatica trees.






HISTORIC PRESERVATION COMMISSION
MOTION SUMMARY
October 25, 2017

ITEM 1. Roll Call

Chairman Koch called the Historic Preservation Commission meeting to order
at 7:20 p.m.

Members Present: Erinn Nicley, Sherry Riviera, Stephanie Van Gundy, and
Chairman Roger Koch

Members Absent: Joe Coleman, Councilman Kyle Rohrer, and Vice-Chairman
Hatten

Staff Present: Dianne Guenther, Development Planner
Motion to Excuse: Mr. Nicley motioned to excuse Mr. Coleman, Councilman

Rohrer, and Vice-Chairman Hatten, seconded by Ms. Riviera. Motion approved
by a 4-0 vote.

ITEM 2. APPROVAL OF MOTION SUMMARY of the Historic Preservation
Commission meeting held on September 27, 2017, as recorded and
transcribed.

Motion: Ms. Riviera motioned to approve the amended Motion Summary of the
Historic Preservation Commission meeting held on September 27, 2017, as
recorded and transcribed, seconded by Ms. Van Gundy. Motion approved a by
4-0 vote.

ITEM 3. REGULAR BUSINESS '

A. 2017-2427: A request by M and J Union LLC for a Certificate of
Appropriateness for a patio extension at Roop Brothers Bar at 17 North
Union Street which is zoned B-2 (Central Business District) and located
in the Transitional Sub-district of the Downtown Historic District
Overlay.

Ms. Guenther provided a presentation on the patio extension site plan and
information on the project site. = Ms. Guenther reviewed the current patio
elevations and proposed fire feature column and cage design. Ms. Guenther
informed the Commission that the applicants have a written agreement with
Sarah Moore over the expansion and that there will not be speakers or live
music on the patio. It was discussed that administrative approval would be
needed for additional tables or chairs.

APPLICANT:




Micah Sparks
2048 Gregory Road
Delaware, Ohio 43015

Joshua Moore
289 North Union Street
Delaware, Ohio 43015

Mr. Sparks and Mr. Moore discussed the locking key valve to control the
lanterns and fire features.

Motion: Mr. Nicley motioned to approve 2017-2427, as submitted with all staff
conditions, seconded by Ms. Riviera. Motion approved by a 4-0 vote.

B. 2016-2532: A request by 12 West LLC for a Certificate of
Appropriateness for a scope change for the new building located at 14
West William Street which is zoned B-2 (Central Business District) and
located in the Transitional Sub-District of the Downtown Historic District
Overlay.

APPLICANT:

David DiStefano

12 West William Street
Delaware, Ohio 43015

Mr. DiStefano discussed is current issues and costs related to plumbing. Mr.
DiStefano requested the approval to use horizontal vinyl siding in lieu of
hardiplank siding. The vinyl siding will match the color on the front elevation.

Motion: Mr. Nicley motioned to approve 2016-2532, and permit the use of
vinyl horizontal siding on the west, north, and east elevation of the building,
and for the siding to match as close as possible in size and color the siding to
be used on the south elevation, seconded by Mr. Riviera. Motion approved by a
4-0 vote.

ITEM 4. STAFF COMMENTS

Ms. Guenther read into the record a letter written by City Manager Tom Homan
stating the withdrawal of Application 2017-2403.

Motion: Mr. Nicley motioned to remove 2017-2403 from further consideration,
noting that it was tabled at the September 27, 2017 Historic Preservation
Commission meeting, seconded by Ms. Van Gundy. Motion approved by a 4-0
vote.

ITEM 5. COMMISSION MEMBER COMMENTS AND DISCUSSION
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PLANNING COMMISSION
November 1, 2017
MOTION SUMMARY

ITEM 1. Roll Call
Chairman Simpson called the meeting to order at 7:00 p.m.

Members Present: Robert Badger, Jim Halter, Dean Prall, Andy Volenik
Councilmember George Hellinger, Vice-Chairman George Mantzoros, and
Chairman Stacy Simpson.

Staff Present: Matt Weber, Deputy City Engineer, Lance Schultz, Zoning
Administrator, and Dave Efland, Planning and Community Development
Director

ITEM 2. Approval of the Motion Summary of the Planning Commission
meeting held on October 4, 2017, as recorded and transcribed.

Motion: Councilmember Hellinger moved to approve the Motion Summary for
October 4, 2017 Planning Commission meeting, seconded by Mr. Prall. Motion
approved 7-0 vote.

ITEM 3. REGULAR BUSINESS

A. 2017-2592: A request by Judith D. Hook Revocable Trust for approval of
a Rezoning Amendment for approximately 44.258 acres of Parcel #519-
312-01-009-000 from R-4 (Medium Density Residential District) and R-6
(Multi-Family Residential District) to R-3 (One-Family Residential District)
and located on the west side of Troy Road.

Anticipated Process

a. Staff Presentation

Mr. Schultz reviewed the location of the subject property and zoning map. Mr.
Schultz reviewed with the Commission that the subject property was annexed
into the City on May 14, 1973 per Ordinance 73-11 as part of the Delvest
Annexation which included 156.408 acres of the Troy Farms Partnership. Mr.
Schultz discussed the Comprehensive Plan and that the proposed rezoning
would achieve compliance with this plan.

b. Applicant Presentation

APPLICANT:

Michael R. Shade

P.O. Box 438
Delaware, Ohio 43015

C. Public comment (public hearing)
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AGENDA ITEM NO: CONSENT ITEM E DATE: 12/11/2017
ORDINANCE NO: RESOLUTION NO: 17-65

READING: FIRST PUBLIC HEARING: NO

TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager

VIA: Darren Shulman, City Attorney

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

A RESOLUTION ESTABLISHING A CONSISTENT TERM END FOR
APPOINTMENTS TO CITIZEN BOARDS, COMMITTEES, AND COMMISSIONS
AND EXTENDING APPOINTMENTS SET TO EXPIRE UNTIL JUNE 30, 2018,
WHEN APPOINTMENTS AND REAPPOINTMENTS FOR ALL POSITIONS WILL
BE MADE.

BACKGROUND

The majority of terms for the various Boards, Committees, and Commission
end towards the end of the year. Interviewing potential appointees is
problematic during the budget season given the amount of activities required of
Council and staff to close out the year. In addition, over time the staggering of
terms has strayed from the intended schedule. This process will help to realign
the terms as intended and alleviate end of the year schedule conflicts.

REASON WHY LEGISLATION IS NEEDED:

This resolution will extend terms set to expire to give staff time to reset all
appointment terms and Council time to interview prospective candidates.
Council will receive follow up legislation in June of 2018
appointing/reappointing every seat using June 30 of the staggered year as the
term end date.

COMMITTEE RECOMMENDATION:
N/A




FISCAL IMPACT(S):
N/A

POLICY CHANGES:
N/A

PRESENTER(S):
Darren Shulman, City Attorney

RECOMMENDATION:
Approval

ATTACHMENT(S)
Delaware County Letter of Appointment for Airport Commission




RESOLUTION NO. 17-65

A RESOLUTION ESTABLISHING A CONSISTENT TERM
END FOR APPOINTMENTS TO CITIZEN BOARDS,
COMMITTEES, AND COMMISSIONS AND EXTENDING
APPOINTMENTS SET TO EXPIRE UNTIL JUNE 30,
2018, WHEN ALL APPOINTMENTS AND
REAPPOINTMENTS FOR ALL POSITIONS WILL BE
MADE.

WHEREAS, appointments to City boards, committees, and commissions
are made by the Mayor, subject to confirmation by Council (see e.g. Charter
Sections 101 and 102; Del. Codified Ordinance Sections 153.02 and 175.01);
and

WHEREAS, terms on City some boards, committees, and commissions are
required to be staggered by the ordinance establishing them; and

WHEREAS, over time, the terms of some boards, committees, and
commissions have strayed from the original schedule due to mid-term vacancies;
and

WHEREAS, it would be more efficient to undertake the interview process
established by Resolution 13-48 at one time, separate from the annual budget
process.

NOW THEREFORE, BE IT RESOLVED by the Council of the City of
Delaware, State of Ohio that:

1. Staff is directed to review all appointments to boards, committees, and
commissions in order to stagger the terms are required by their
corresponding ordinance.

2. All appointment terms will end on June 30.

3. In June or July Council will pass a resolution listing the members of all
boards, commissions, and committees providing updated term end
dates using June 30th.

4. All current appointments set to expire shall continue until the
resolution referenced above is passed, with the exception of the county
representative to the Airport Commission.

5. Christopher Acker is hereby appointed to the County seat on the
Airport Commission with a term ending June 30, 2021.

SECTION 1. This resolution shall be effective immediately upon its
passage.



PASSED: , 2017 YEAS NAYS
ABSTAIN

ATTEST:

CITY CLERK MAYOR









To the Delaware City Council and Interested Parties,

The Delaware Arts Festival is one of the first signs of spring in the Delaware Areal We are looking
forward to an even more successful event as we celebrate 45 Years of volunteerism and art

scholarship made possible by this festival in Historic Downtown Delaware!

The dates for the 2018 festival are May 19 and 20, 2018. In addition to being one of the most
anticipated family events of the season, this event makes a significant impact on the lives of young
artists as they pursue their education from kindergarten through a college degree. In addition to
scholarships for college bound high school students, proceeds from this event provide grants for art
teachers, books for local libraries and the opportunity to showcase student and professional artists in a
single weekend.

The Delaware Arts Festival, staffed, planned and administrated by volunteers, is a true community event
totally dedicated to students of Delaware County and their visual arts education. The huge crowd,
(estimated at 40,000 over two days), has a positive impact on the local economy and is a major tourism
event. In addition to celebrating visual arts, performing arts and local nonprofits, it is time for the alumni
of Ohio Wesleyan University to return to Delaware and be part of the community once more.

The volunteers of this event have plans to make this 45year benchmark even more enjoyable than past
years by adding more attendee friendly features. To do this, we would like to expand into the South
block of downtown, from William Street to Spring Street. We have changed the hours from starting at
10:00 am to 11:00 am, on Saturday and will go until 7:00 pm. This will hopefully capture some of the
dinner traffic for those downtown eating establishments.

We have also designed a voucher program for the exhibitors this year that the downtown restaurants
will be able to participate in. This will allow the exhibitors to turn in $5.00 vouchers to participating
restaurants so that the exhibitors may use to purchase food from downtown establishments to be then
reimbursed by the arts festival committee.

We are also interested in the possibility of remote parking and shuttles to the downtown as an
alternative to the current parking dilemma faced with the influx of such large crowds. These ideas are
the result of our efforts to make this a more user- friendly event for residents and our guests for the
weekend. We are submitting a proposal that addresses for your consideration.

Sincerely,
Linda Shearer, President

Delaware Arts Festival Trustees
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MEMORANDUM

TO:  CITY COUNCIL; TOM HOMAN, CITY MANAGER

FROM: SEAN HUGHES, ECONOMIC DEVELOPMENT DIRECTOR

DATE: 12/07/2017

RE:  PRESENTATION REGARDING THE PARTICIPATION OF DELAWARE COUNTY FINANCE AUTHORITY
WITH THE COHATCH PROJECT

After we were recently able to negotiate the financing of the 18 E. William CoHatch project down to
$1,000,000, the CoHatch team was left with a gap in their pro forma. City staff had already been facilitating
conversations between the CoHatch team and the Delaware County Finance Authority to utilize their sales tax
abatement program. During a recent meeting with Delaware County Economic Development Director in
regards to the sales tax abatement, Mr. Lamb suggested that CoHatch utilize the Finance Authority’s
Construction Lease program to help fill CoHatch’s project financing gap to move the project forward.

Through the Construction Lease program, the Finance Authority is able to abate prevailing wage
requirements for economic development related projects. This would significantly reduce overall project
costs. Area construction companies already pay wages equivalent to prevailing wages, however, they usually
charge more for projects based on the increased paperwork and reporting requirements necessary when
working on prevailing wage projects. They also can abate the need to do construction bidding which would
allow the CoHatch team to utilize the construction resources they have utilized for the rest of their facilities to
reduce costs of renovating the 18 E. William facility.

The Sales Tax Abatement and Construction Lease program were specifically given to Finance Authorities
(Port Authorities) by the Ohio General Assembly as a means to allow government entities to partner on
private economic development projects to encourage private investment and job growth in the state. These
are incentives that are frequently used throughout the state.

Bob Lamb and Finance Authority Board President David Stadge will be presenting to City Council on the
opportunities for the Finance Authority to partner and assist in making the CoHatch project successful.

CC: Jackie Walker, Assistant City Manager
Dean Stelzer, Finance Director
Darren Shulman, City Attorney
Chris Ballard, Assistant City Attorney/Prosecutor

Visit

call fax click
City Hall — 1 south sandusky st — Delaware, oh 43015 740-203-1010 740-203-1024 www.delawareohio.net


http://www.delawareohio.net/
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AGENDA ITEM NO: 10 DATE: 12/11/2017
ORDINANCE NO: 17-72 RESOLUTION NO:
READING: THIRD PUBLIC HEARING: YES
NOVEMBER 27, 2017 at 7:20 P.M.
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: David Efland, Planning and Community Development Director

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

AN ORDINANCE FOR THE JUDITH D. HOOK REVOCABLE TRUST FOR
APPROVAL OF A REZONING AMENDMENT FOR APPROXIMATELY 44.258
ACRES ON PARCEL #519-312-01-009-000 FROM R-4 (MEDIUM DENSITY
RESIDENTIAL DISTRICT) AND R-6 (MULTI-FAMILY RESIDENTIAL DISTRICT)
TO R-3 (ONE-FAMILY RESIDENTIAL DISTRICT) AND LOCATED ON THE WEST
SIDE OF TROY ROAD.

BACKGROUND:
See attached staff report.

REASON WHY LEGISLATION IS NEEDED:
Per Chapter 1130 Amendments of the Codified Ordinances.

COMMITTEE RECOMMENDATION:
Planning Commission approved this case 7-0 on November 1, 2017.

FISCAL IMPACT(S):
N/A

POLICY CHANGES:
N/A




PRESENTER(S):
David Efland, Planning and Community Development Director

RECOMMENDATION:
Staff recommends approval. Staff was notified December 8, 2017 that the
applicant requested that the application be withdrawn.

ATTACHMENT(S)
See attached




ORDINANCE NO. 17-72

AN ORDINANCE FOR THE JUDITH D. HOOK
REVOCABLE TRUST FOR APPROVAL OF A REZONING
AMENDMENT FOR APPROXIMATELY 44.258 ACRES
ON PARCEL #519-312-01-009-000 FROM R-4
(MEDIUM DENSITY RESIDENTIAL DISTRICT) AND R-6
(MULTI-FAMILY RESIDENTIAL DISTRICT) TO R-3
(ONE-FAMILY RESIDENTIAL DISTRICT) AND
LOCATED ON THE WEST SIDE OF TROY ROAD.

WHEREAS, the Planning Commission at its meeting on November 1,
2017 recommended approval of a Rezoning Amendment for the Judith D. Hook
Trust for approximately 44.258 acres on parcel #519-312-01-009-000 from R-4
(Medium Density Residential District) and R-6 (Multi-Family Residential
District) to R-3 (One-Family Residential District) and located on the west side of
Troy Road (2017-2592).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Delaware, State of Ohio:

SECTION 1. That the Rezoning Amendment for the Judith D. Hook Trust
for approximately 44.258 acres on parcel #519-312-01-009-000 from R-4
(Medium Density Residential District) and R-6 (Multi-Family Residential
District) to R-3 (One-Family Residential District) and located on the west side of
Troy Road, is hereby confirmed, approved, and accepted.

SECTION 2. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage
of this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the
law including Section 121.22 of the Revised Code.

PASSED: , 2017 YEAS NAYS
ABSTAIN

ATTEST:

CITY CLERK MAYOR



SHADE & SHADE
ATTORNEYS AT LAW

DAVID C. SHADE 1 WEST WINTER STREET, SUITE 410
MICHAEL R. SHADE P.0. BOX 438 PHONE (740) 363-9232
MATTHEW F. KEAR DELAWARE, OHIO 43015-0438 FAX (740) 363-0146

December 8, 2017

David M. Elflend

City Planner
1 South Sandusky Street
Delaware, Ohio 43015 Re:  Judith D. Hook Trust Application
44,258 acres, From R4-R6 to
R-3 Residential Rezoning
cc: Elaine McClosky Third Reading on Ordinance 17-72
City Clerk
1 South Sandusky Street
Delaware, Ohio 43015 EMAILED AND HAND-DELIVERED
Dear Dave:

After further consideration, my client wishes to withdraw the application pertaining to
the requested zoning change in Ordinance No. 17-72. My client appreciated your time and the
efforts of your staff on its application. | will not plan to attend the counsel meeting on Monday,
December 11, 2017 unless you feel it is necessary.

<
{

| have also sent this letter to the Clerk of Clty Counsel. f

Ve ytruly yiv\uZ/ (

} Michael R. Shade
Attorney at Law

MRS:kjc

MICHAEL R. SHADE DIRECT PHONE (740) 833-3835 DIRECT FAX (740) 833-3831 mrs@ss-dta.com
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AGENDA ITEM NO: 11 DATE: 12/11/2017
ORDINANCE NO: 17-74 RESOLUTION NO:
READING: SECOND PUBLIC HEARING: YES
November 27, 2017 at 7:30 p.m.
December 11, 2017 at 7:30 p.m.
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: --

TITLE OF PROPOSED ORDINANCE/RESOLUTION:
AN ORDINANCE MAKING APPROPRIATIONS FOR THE YEAR 2018, AND
DECLARING AN EMERGENCY.

BACKGROUND:
This is the first reading and first public hearing of the budget. The budget is
required to be adopted by Council pursuant to Section 78 of the City Charter.

The second reading and second public hearing is scheduled for December 11
and work sessions are scheduled for December 2 and December 4.

The 2018 Line Item Budget and the 2018 Programmatic Budget are available
on the website at: http://www.delawareohio.net/city-council-2017/

UPDATE 12/11/2017: Since the first reading that was held on the November
27, 2017 Council meeting, Council has held two Budget Work Sessions. The
second reading for Ordinance 17-74 is set for tonight’s Council meeting. The
two recommended changes from Council regarding alcohol sales for Hidden
Valley Golf Course and the Community Promotions Fund will be discussed at
the Monday night meeting (those changes have been sent under separate cover
from Jackie Walker).

REASON WHY LEGISLATION IS NEEDED:



http://www.delawareohio.net/city-council-2017/

COMMITTEE RECOMMENDATION:

N/A

FISCAL IMPACT(S):

POLICY CHANGES:
N/A

PRESENTER(S):
R. Thomas Homan, City Manager
Dean Stelzer, Finance Director

RECOMMENDATION:
Approval at third reading

ATTACHMENT(S)
N/A




ORDINANCE NO. 17-74

AN ORDINANCE MAKING APPROPRIATIONS FOR THE

YEAR 2018 AND DECLARING AN EMERGENCY

BE IT ORDAINED by the Council of the City of Delaware, State of Ohio:

SECTION 1. That from and out of the balances in the various funds of the City
of Delaware, and from money anticipated to be received into said funds, there are hereby

appropriated the following sums for use by the various departments of the City in

performance of their functions and activities during the year ending December 31, 2018.

GENERAL FUND

CITY COUNCIL
Personnel
Other
CITY MANAGER
Personnel
Other
ADMINISTRATIVE SERVICES
Personnel
Other
ECONOMIC DEVELOPMENT
Personnel
Other
LEGAL AFFAIRS/PROSECUTOR
Personnel
Other
FINANCE
Personnel
Other
GENERAL ADMINISTRATION
Other
RISK MANAGEMENT
Other
POLICE
Personnel
Other
PLANNING
Personnel
Other
ENGINEERING
Personnel
Other
MUNICIPAL BUILDINGS
Personnel
Other
TOTAL GENERAL FUND

STREET MAINTENANCE & REPAIR
Administration
Personnel
Other
Street Maintenance
Personnel
Other
Traffic Division
Personnel
Other
TOTAL STREET MAINTENANCE

132,747
222,126

597,466
89,090

223,235
104,546

205,630
185,669

727,328
66,565

1,217,890
703,783

5,303,700
343,000

7,891,689
852,374

1,008,109
153,665

957,748
797,673

149,476
360,214

689,730
210,556

663,735
732,517

374,329
348,219

22,293,723

3,019,086



STATE HIGHWAY IMPROVEMENT

LICENSE FEE FUND

STORM SEWER FUND

Operations
Personnel
Other
Projects
Other

TOTAL STORM SEWER

PARKS & RECREATION FUND
Park Maintenance
Personnel
Other
Recreation
Other
Urban Forestry
Personnel
Other
TOTAL PARKS & RECREATION

CEMETERY FUND
Personnel
Other
TOTAL CEMETERY FUND

TREE FUND
AIRPORT OPERATIONS FUND

Personnel
Other

TOTAL AIRPORT OPERATIONS FUND

AIRPORT 2000 T-HANGAR FUND

FIRE/EMS OPERATINS FUND
Personnel
Other

TOTAL FIRE/EMS OPERATIONS FUND

MUNICIPAL COURT

Judicial
Personnel
Other
Clerk of Courts
Personnel
Other

TOTAL MUNICIPAL COURT

RECREATION CENTER INCOME TAX

SKY CLIMBER/V&P HYDRAULICS TIF FUND

MILL RUN TIF FUND

IDIAM FUND

DRUG ENFORCEMENT FUND

INDIGENT ALCOHOL TREATMENT FUND

227,917
286,264

952,000

790,704
291,236

198,699

79,191
62,538

190,445
137,512

193,840
597,899

8,452,313
3,546,687

1,403,326
70,500

1,232,920
84,900

100,000

550,000

1,466,181

1,422,368

327,957

75,000

791,739

11,999,000

2,791,646
1,574,836
70,000
170,000
24,000
58,000

100,000



OMVI ENFORCEMENT & EDUCATION FUND
POLICE JUDGMENT FUND

PARKS EXACTION FEE FUND
COMPUTER LEGAL RESEARCH FUND
COURT SPECIAL PROJECTS FUND
COURT PROBATION SERVICES FUND
POLICE DISABILITY PENSION FUND
FIRE DISABILITY PENSION FUND
COMMUNITY PROMOTION FUND
REVOLVING LOAN FUND

GENERAL BOND RETIREMENT FUND
PARK IMPROVEMENT BOND FUND
SE HIGHLAND SEWER BOND FUND
CAPITAL IMPROVEMENTS FUND
POINT PROJECT CAPITAL FUND
EQUIPMENT REPLACEMENT FUND
PARK IMPACT FEE FUND

POLICE IMPACT FEE FUND

FIRE IMPACT FEE FUND

MUNICIPAL IMPACT FEE IMPROVEMENT FUND

GLENN ROAD SOUTH CONSTRUCTION FUND

GLENN ROAD NORTH CONSTRUCTION FUND

GLENN ROAD TIF FUND

GOLF COURSE FUND
Personnel
Other
TOTAL GOLF COURSE FUND

PARKING LOT FUND

WATER FUND

Administration
Personnel
Other

Treatment
Personnel
Other

Distribution
Personnel
Other

TOTAL WATER FUND

150,364
64,558

275,707
3,067,530

836,864
1,187,900

585,072
398,327

5,562
115,000
168,000
311,494
475,722
283,700
224,300
224,300
107,530
124,000

2,067,073
1,305,352
997,609
4,139,325
2,358,333
319,500
587,500
60,099
100,000
131,816
10,801,300
124,895

1,784,282

214,922

52,800

6,351,400



WATER CONSTRUCTION FUND

WATER CAPACITY FEE FUND

WATER CUSTOMER DEPOSIT FUND

SEWER FUND

Administration
Personnel
Other

Treatment
Personnel
Other

Maintenance
Personnel
Other

TOTAL SEWER FUND
SEWER CONSTRUCTION FUND
SEWER CAPACITY FEE FUND
SE HIGHLAND SEWER FUND

REFUSE FUND
Administration
Other
Refuse Collection
Personnel
Other
Recycling Collection
Personnel
Other
TOTAL REFUSE FUND

GARAGE ROTARY FUND
Personnel
Other

TOTAL GARAGE ROTARY FUND

INFORMATION TECHNOLOGY ROTARY FUND

Staff Support
Personnel
Other
System Support
Other
GIS Operations
Personnel
Other
TOTAL IT ROTARY FUND

SELF INSURANCE FUND

WORKERS COMPENSATION RESERVE FUND

FIRE DONATION FUND

PARKS DONATION FUND

POLICE DONATION FUND

MAYOR'S DONATION FUND

PROJECT TRUST FUND

UNCLAIMED FUNDS TRUST FUND

UNCLAIMED FUNDS COURT FUND

2,027,728

3,217,108

32,000
228,123
4,063,113
876,634
1,104,284
393,022
333,523

6,998,699

3,019,003

4,189,913

997,609
2,269,445
717,440
1,708,614
444,253
160,390

5,300,142
309,002
345,491

654,493
419,857
82,071
513,170
89,495
60,736

1,165,329

5,794,700

560,000

6,000

6,315

7,000

2,800

10,000

8,000

2,500



DEVELOPMENT RESERVE FUND 50,000

JEDD INCOME TAX FUND 275,000
CEMETERY PERPETUAL CARE FUND 2,000
STATE HIGHWAY PATROL FUND 75,000
STATE BUILDING PERMIT FEE FUND 15,000

TOTAL APPROPRIATIONS - ALL FUNDS 114,685,689

SECTION 2. That the Finance Director is hereby authorized to make payment from any
of the foregoing appropriations to the extent of the amounts contained in the respective
appropriations whenever claims, duly approved by the officer authorized by law to approve such
claims, are presented.

SECTION 3. That the Finance Director is hereby authorized and empowered to make
necessary changes which are not in conflict with this ordinance within a given appropriation to
carry out the functions of the City. No changes to the total amount of a departmental or fund
appropriation may be made without the legislative action of the City Council.

SECTION 4. That any sums which shall be expended from the above appropriation and
which are a proper charge against any other department, or against any person, firm or corporation,
shall, if repaid within the period covered by such appropriation, be credited to the fund from which
such payment was made.

SECTION 5. In accordance with Ohio Revised Code Sections 5705.14, 5705.15,
and 5705.16 the Finance Director is hereby authorized to make the interfund transfers
identified in the 2018 Budget Detail presented to, and approved by, City Council as part of
the 2018 Budget adoption process.

SECTION 6. That the Clerk of Council is directed to certify a copy of this ordinance to
the Budget Commission of Delaware County.

SECTION 7. Emergency Clause. That this ordinance is hereby declared to be an
emergency measure necessary to provide for the public peace, safety, health and welfare of the
City, and further to provide lawful appropriations available for expenditure by January 1, 2018, and
as such will be in full force and effect immediately upon its passage.

VOTE ON EMERGENCY CLAUSE: Yeas Nays
PASSED: , 2017 Yeas Nays
ATTEST:

Clerk Mayor
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AGENDA ITEM NO: 12 DATE: 12/11/2017
ORDINANCE NO: RESOLUTION NO: 17-66
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: Darren Shulman, City Attorney

TITLE OF PROPOSED ORDINANCE/RESOLUTION:
A RESOLUTION INDICATING SUPPORT FOR EFFORTS TO KEEP THE
COLUMBUS CREW SOCCER CLUB IN COLUMBUS.

BACKGROUND:

In October of 2017 the chairman of the Columbus Crew Soccer Club
announced his intention to explore relocation of the franchise to Austin, Texas.
Surrounding communities have been passing similar legislation to show their
support in having the Columbus Crew remain in Columbus.

REASON WHY LEGISLATION IS NEEDED:

This resolution recognizes the financial and economic impact that the
Columbus Crew has to Central Ohio, as well as recognizing their community
outreach and volunteer efforts. This legislature urges Crew owner, Anthony
Precourt and MLS Commission Don Garber to have the Columbus Crew remain
in Columbus.

COMMITTEE RECOMMENDATION:
N/A

FISCAL IMPACT(S):
N/A

POLICY CHANGES:




N/A

PRESENTER(S):
Councilmember Chris Jones, First Ward

RECOMMENDATION:
Approval

ATTACHMENT(S)
None




RESOLUTION NO. 17-66

A RESOLUTION INDICATING SUPPORT FOR EFFORTS
TO KEEP THE COLUMBUS CREW SOCCER CLUB IN
COLUMBUS.

WHEREAS, on October 16, 2017, the investor-operator and chairman of
Columbus Crew Soccer Club announced his intention to explore relocation of
the franchise to Austin, Texas; and

WHEREAS, Columbus Crew Soccer Club is the first charter member of
Major League Soccer, founded in 1996; and

WHEREAS, Columbus is home to the first soccer-specific stadium in the
United States, built to provide stability to Major League Soccer at time of
uncertainty in the young league’s existence, creating a foundation for Major
League Soccer to persist through the contraction of franchises in Miami and
Tampa Bay in 2002, endangering the life of the league, to grow to its current
size of 22 total franchises; and

WHEREAS, the players, coaches and staff have represented the City of
Columbus nationally and internationally with high level of skill, determination,
confidence and character, earning them the nom de guerre “America’s Hardest
Working Team,” and winning the 2008 MLS Cup; the 2004, 2008 and 2009
Supporters’ Shields; and the 2002 Lamar Hunt U.S. Open Cup; and

WHEREAS, Columbus Crew Soccer Club and its charitable arm, Crew SC
Foundation have worked to strengthen the Central Ohio community through
numerable volunteer hours with programs such as Soccer Aid, fundraisers for
the Juvenile Diabetes Research Foundation, Columbus Reads, Keep Columbus
Beautiful, Soccer for Success and the Kirk Urso Memorial Scholarship, in
addition to adopting the Linden-McKinley STEM Academy boys varsity team -
helping them field a team for the first time in ten years; and

WHEREAS, Columbus Crew Soccer Club has produced an economic
impact of $20 million to $25 million according to an economic impact study the
franchise commissioned in 2011, and has secured high-profile corporate
sponsorships in the intervening timeframe with major companies like Mapfre
Insurance, Central Ohio’s own Barbasol, and major Columbus region employer
Honda through its Acura brand; and

WHEREAS, being located in a neighboring City to Delaware, the
Columbus Crew provides an opportunity for Delaware families to experience
professional soccer; and



WHEREAS, the investor-operator of Columbus Crew Soccer Club on
October 17, 2017 publically stated that he is willing to privately finance a new
world-class, state-of-the-art soccer-specific stadium in Downtown Columbus to
make Columbus Crew Soccer Club a standard bearer in American soccer that
is vibrant and celebrated.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY
OF DELAWARE, OHIO THAT:

SECTION 1. That this Council does hereby urge the investor-operator
and chairman of Columbus Crew Soccer Club to keep Crew SC in Columbus.

SECTION 2. This resolution shall be effective immediately upon its

passage.

PASSED: , 2017 YEAS NAYS
ABSTAIN

ATTEST:

CITY CLERK MAYOR
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AGENDA ITEM NO: 13 DATE: 12/11/2017
ORDINANCE NO: 17-77 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: Judge David Sunderman, Judge Marianne Hemmeter and Clerk

Cindy Dinovo

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

AN ORDINANCE AMENDING THE DELAWARE MUNICIPAL COURT AND
CLERK OF COURT EMPLOYEE BENEFITS AND LEAVE POLICIES, AND
DECLARING AN EMERGENCY.

BACKGROUND:
The Municipal Court and Clerk of Court’s 2018 Employee Benefits and Leave
Polices are attached, along with, a memo summarizing the changes. Notable
changes include:

¢ Adding Eligibility for the City’s Vision Care Plan

e Increasing the Clerk’s Life Insurance to $100,000.

e Expanding salary range for Office Assistant

e Adding Mission Docket Coordinator/Community Control Officer and

Veteran Mentor Coordinator to the salary ranges

REASON WHY LEGISLATION IS NEEDED:

COMMITTEE RECOMMENDATION:
N/A

FISCAL IMPACT(S):




POLICY CHANGES:
N/A

PRESENTER(S):
Judge David Sunderman, Judge Marianne Hemmeter and Clerk Cindy Dinovo

RECOMMENDATION:

Approval. If legislation is taken to a third reading per Council’s readings policy,
passage on January 8, 2018 would permit an effective date of December 27,
2017, as January 9, 2018 will be the end of the pay period. An emergency
clause will remain necessary.

ATTACHMENT(S)
Memo
Amended Pay Plan




ORDINANCE NO. 17-77

AN ORDINANCE AMENDING THE DELAWARE
MUNICIPAL COURT AND CLERK OF COURT EMPLOYEE
BENEFITS AND LEAVE POLICIES, AND DECLARING AN
EMERGENCY.

BE IT ORDAINED by the Council of the City of Delaware, State of Ohio:

SECTION 1. That the Delaware Municipal Court and Clerk of Court
Employee Benefits and Leave Policies shall be amended to reflect the noted
changes (attached hereto).

SECTION 2. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage of
this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the law
including Section 121.22 of the Revised Code.

SECTON 3. EMERGENCY CLAUSE. This Ordinance is declared to be an
emergency measure necessary for the immediate preservation of the public peace,
property, health, safety and welfare of the City. The emergency clause is required
to enact the changes effective on December 27, 2017. Therefore this Ordinance
shall be in full force and effect immediately upon its passage.

RULES SUSPENSION: YEAS NAYS
ABSTAIN
EMERGENCY CLAUSE: YEAS NAYS
ABSTAIN
PASSED: , 2017 YEAS NAYS
ABSTAIN
ATTEST:

CITY CLERK MAYOR



DELAWARE MUNICIPAL COURT

JUSTICE CENTER * 70 NORTH UNION STREET * DELAWARE, OHIO 43015-1939

DAVID P. SUNDERMAN MARIANNE T. HEMMETER KEVIN L. PELANDA

Judge

Judge Magistrate

MEMO

TO: Judge Sunderman and Judge Hemmeter

FROM: Rick Fair

DATE: November 20, 2017

RE: 2018 Draft Employee Benefits and Leave Policies

Judge Sunderman and Judge Hemmeter, attached is a draft of the 2018 Delaware Municipal Court and
Clerk of Court Employee Benefits and Leave Policies. There are a few changes, some of which are at the

request of the Clerk. The following is a synopsis of the changes:

1.

Policy 23 Holiday Pay Personal Leave-Section 1-pg 2

The dates have been changed for 2018.

. Policy 26 Sick Leave-Section 1 pg. 6 (last paragraph)

The Clerk requested the following be removed from the 1¥ sentence in the paragraph; “and state the
nature of the illness”. The sentence will now read, “Employees are required to report their intent to
use sick leave prior to the start of each workday, unless the employee has made other reporting
arrangements with the Administrative Judge, or his/her designee or the Clerk of Court or his/her
designee.”

. Policy 28 Insurance-Section 1C; Vision Care Plan-pg. 12 (new)

The Clerk requested this be added to the Benefits/Leave Policies now that all full time City
employees are eligible for vision care. The below language was taken from a MOU between the City
and AFSCME, with the exception of the last sentence, which I feel is appropriate. “The City will
contribute $6 a month towards vision coverage. The employee will be responsible for the balance of
the monthly cost of the selected coverage. The City may cease to make this contribution if the City no
longer offers vision coverage.” Please contact the Department of Administrative Services if you have
questions.

General Information: (740) 203-1500 < Fax: (740) 203-1599 « Web Site: www.municipalcourt.org
Judges’ Chambers: (740) 203-1501 « Clerk of Court: (740) 203-1550  Jury Service: (740) 203-1513
Community Control Office: (740) 203-1525 « Civil/Small Claims Division: (740) 203-1560
Criminal/Traffic Division: (740) 203-1570



4. Policy 28 Insurance-Section 2; Life Insurance-pg. 12

The Clerk advised that she is eligible to have her life insurance increased to $100K from $50K.

5. Policy 34-Salary Ranges-pgs. 14-15

The maximum hourly range for the Office Assistant position was expanded from $17 to $20 per hour,
changing the maximum annual salary from $35,360 to $41,600. (This was per Doug Staugler.)

The positions of Mission Docket Coordinator/Community Control Officer and Veteran Mentor

Coordinator were added to the salary page ranges.

Please let me know if you have any questions regarding any of the above, or would like me to make any

additional changes.



Delaware Municipal Court
and
Clerk of Court

Employee Benefits
And Leave Policies

Effective December 27, 2017

Delaware Municipal Court
and
Clerk of Court
70 North Union Street
Delaware, Ohio 43015



SECTION IV. EMPLOYEE BENEFITS AND LEAVE

Policy 23. Holiday Pay and Personal Leave

Section 1.

The following are designated as paid holidays for the Municipal Court
and the Clerk of Court employees:

New Year’s Day, January 1

Martin Luther King Day, 3rd Monday in January
Memorial Day, last Monday in May
Independence Day, July 4th

Labor Day, 1st Monday in September

Little Brown Jug Day, 1/2 day - 3rd Thursday after Labor Day
Thanksgiving Day, 4th Thursday in November
Day after Thanksgiving

Day before Christmas, December 24, 1/2 day
Christmas Day, December 25

Day before New Year’s, December 31, 1/2 day

Revised Nov. 2017

Section 2.

Section 3.

Section 4.

Section 5.

Holidays that fall on Saturday will be observed on Friday, and
holidays that fall on Sunday will be observed on the following
Monday.

If one of the holidays set forth above occurs while an employee is on
vacation leave, that day will not be charged against his/her vacation.

Employees will be credited with 32 hours of personal leave a year. Use
of personal days will be at the employee’s discretion with approval of the
Administrative Judge or his/her designee or the Clerk of Court or his/her
designee.

Employees are permitted to accumulate two years’ worth of personal
days.

At the time of separation, an employee will be compensated for all
accrued but unused personal days.

Policy 24. Vacation Leave

Section 1.

Section 2.

The vacation year for employees will end at the close of business on the
last pay period that ends in the month of December.

Each full-time employee will accrue vacation leave by pay period at the
annual rate of work hours based on years of full-time total service which
is established in the schedules contained in Section 3 of this article.
Years of total full-time service is defined to be the total of all periods of
full-time employment for the Delaware Municipal Court or Clerk of Court
or as defined in Section 6. Any period of interruption of service due to

2



Section 3.

Section 4.

resignation, layoff, disciplinary suspension, or discharge for cause, will
not be included in the computation of total service. Time not in paid
status, excepting military leave, will also be excluded in computing total
service. In computing years of service, the higher rate of accrual will be
on the first day of the first pay period in which a year of service is
completed.

If an employee of the Court or of the Clerk’s office has received or is
receiving retirement benefits from any of the state retirement funds — the
Ohio Public Employees Retirement System, the Police and Fire Pension
Fund, the State Teachers Retirement System, the Public School
Employees Retirement System, or the Highway Patrol Retirement
System — the years of public service for which the employee has
received or is receiving those retirement benefits will not be included in
any computation of service time for vacation-leave accrual while the
employee is working for the Court or for the Clerk.

For employees hired before December 31, 2013, vacation leave will
accrue as follows:

Years of Total Service Vacation Vacation
Hours/Year Hours/Pay
Start through 5 years 80.6 3.1
6 through 10 years 119.6 4.6
11 through 15 years 161.2 6.2
16 or more years 200.2 7.7

For employees hired after December 31, 2013, vacation leave will accrue
as follows:

Years of Total Service Vacation Vacation
Hours/Year Hours/Pay
Start through 5 years 80.6 3.1
6 through 15 years 119.6 4.6
16 or more years 161.2 6.2

Any vacation balance in excess of the maximum number of work hours
established in the following paragraph will become void as of the close of
business on the last day of the last pay period that ends in the month of
December.



Section 5.

A.

Years of Total Service Maximum Accrual
of Vacation Hours

Start through 5 years 161.2

6 through 10 years 239.2

11 through 15 years 322.4

16 or more years 400.4

The only exception to that chart will apply to any employee who — on the
last day of the last pay period in December 2013 — has a vacation-leave
balance of more than 500 hours. The vacation-leave-accrual cap for any
such employee will be 600.6 hours, and any vacation-leave hours that
such an employee has accrued but not used in excess of 600.6 hours on
the last day of the last pay period of 2013 — and on that same last-pay-
period day in each succeeding year — will be void.

To be eligible for bi-weekly (pay period) vacation accumulation, an
employee must be in paid status for a minimum of 72 hours within that
pay period; except that when an employee is required to report for work
and does so report and is denied work because of circumstances beyond
his/her control, absence from work for the balance of that day will not be
construed as unpaid work status.

An employee in full-time status who is to be separated from the
Delaware Municipal Court or Clerk of Court service through discharge,
resignation, retirement or layoff, and who has unused vacation leave to
his/her credit, will be paid in a lump sum for such unused vacation leave
in lieu of granting a vacation leave after his/her last day of active service
with the Delaware Municipal Court or Clerk of Court. That payment will
be paid at the employee’s hourly rate of pay at the time of separation.

When an employee dies while in paid status in the Delaware Municipal
Court or Clerk of Court, any unused vacation leave to his/her credit will
be paid in a lump sum to the surviving spouse, or other person the
employee may have designated in writing.

Section 6. To be eligible to transfer years of service for determination of vacation

benefits to the City of Delaware (Delaware Municipal Court or Clerk of
Court) from prior employment inside the State of Ohio:

Employees are eligible to transfer prior years of service completed as
employees of this Court, the Clerk of this Court, or the City of Delaware.

The amount of years of service that can be transferred is unlimited.



C. Prior employment must be in full-time status.

Section 7. An employee may elect to convert up to two weeks of accrued and
unused vacation time to cash during any calendar year. An employee
must inform the Administrative Judge or the Clerk of Court prior to
August 1 of the year preceding the calendar year in which the employee
intends to convert the unused vacation leave to cash, and the employee
must maintain at least 40 hours of accrued and unused vacation leave in
the employee’s account after that conversion takes place.

Policy 25. Funeral Leave
Section 1. Each regular full-time employee is entitled to funeral leave with pay as

follows:
Leave for Death of: Days/Hours of Leave
Immediate Family Member 1 -3 days
Other Relative 4 - 8 hours
* One work day/shift is automatic for the day of the funeral, but

additional time up to the maximum will be given only with approval
of the Administrative Judge or his/her designee or the Clerk of
Court or his/her designee.

*x All leave time with approval of the Administrative Judge or his/her
designee or the Clerk of Court or his/her designee.

Section 2. For the purposes of this section, Immediate Family Member means
spouse, child, brother, sister, parents, step-child, step-brother, step-
sister, step-parents, grandparents, grandchildren, sister-in-law, brother-
in-law, and parents-in-law.

Section 3. Funeral Leave time does not include an employee’s regularly scheduled
day off to which the employee is already entitled.

Policy 26. Sick Leave

The Court and the Clerk of Court may from time to time supplement these sick leave
policies with additional terms that apply to their employees only. For a full
understanding of the use of sick leave, employees should consult not only this benefit
manual but also the office policies promulgated by the particular officeholder — whether
the Administrative Judge or the Clerk of Court — for whom the employee works.

Section 1. Each employee is entitled to sick leave with pay of 4.6 hours for each
completed 80 hours of service.



Section 2.

Section 3.

Section 4.

An employee may use sick leave upon approval of the Administrative
Judge or his/her designee or the Clerk of Court or his/her designee for
the following reasons:

A. lliness or injury of the employee or his/her immediate family.

B. Medical, dental, or optical examinations or treatment of an
employee or his/her immediate family that requires the
employee’s attendance.

C. If a member of the immediate family is afflicted with a contagious
disease, or when, through exposure to a contagious disease, the
presence of the employee at his/her job will jeopardize the health
of others.

D. Pregnancy and/or childbirth and other conditions related thereto
inclusive of leave for male employees for the care of the
employee’s wife and family during postnatal period.

For purposes of this section, the definition of immediate family is:
grandparents, mother, mother-in-law, father, father-in-law, brother, sister,
brother-in-law, sister-in-law, daughter-in-law, son-in-law, spouse, child,
stepchild, grandchild, legal guardian, or other person who stands in the
place of a parent (in loco parentis).

Employees are required to report their intent to use sick leave prior to the
start of each workday, unless the employee has made other reporting
arrangements with the Administrative Judge or his/her designee or the
Clerk of Court or his/her designee. The employee must make this phone
call unless medically detained by a physician at the time. The
Administrative Judge, or his/her designee or the Clerk of Court or his/her
designee, may contact the employee sometime during the day to discuss
the reasons for the absence.

Sick leave must be taken in half-hour increments.

If an employee used zero hours of sick leave in any calendar year, that
employee will be credited with an additional three vacation days the
following year. If an employee uses between one and eight hours of sick
leave in any one calendar year, that employee will be credited with an
additional two vacation days the following year. If an employee uses
between nine and 16 hours of sick leave in any one calendar year, that
employee will be credited with one additional vacation day the following
year. At the employee’s option, any additional vacation days earned can
be taken in the form of vacation leave or compensation in cash.

Any employee who has accumulated at least 800 hours of sick leave
credit may, during any calendar year, convert up to 80 hours of sick
leave to vacation on the basis of two hours of sick leave for one hour
vacation leave.



Section 5.

Section 6.

Section 7.

Section 8.

If an employee has earned sick leave in another public-sector job and
then has transferred unused sick leave to the Court or Clerk of Court’s
office at the start of the employee’s current period of employment with
the Court or Clerk of Court that transferred sick leave cannot be
converted to vacation leave under this section.

All sick leave accumulated by the employee during the employee’s
current period of employment with the Court or the Clerk of Court must
be exhausted by the employee or converted to vacation leave before the
employee may use any sick leave that has been added to the
employee’s sick-leave balance in accordance with Section 5 of this sick-
leave policy.

To be eligible to transfer sick leave to the City of Delaware from prior
public employment in the State of Ohio:

A. Employees will only be eligible to transfer sick leave from a public
agency as defined by the State of Ohio.

B. Employment with the City of Delaware must take place within 10
years of termination from their previous employer.

C. The maximum amount of sick leave hours that can be transferred
is unlimited.

Any employee who separates from the Delaware Municipal Court or
Clerk of Court employment for other than just cause will be paid for all
accumulated and unused sick leave on the basis of one hour of pay for
every three hours of unused sick leave. Total sick leave payout cannot
exceed 12 weeks’ pay.

An employee must complete and sign a request for leave form provided
by the City to justify the use of sick leave. Payment for sick leave is
subject to final approval by the Administrative Judge or his/her designee
or the Clerk of Court or his/her designee. The City, Delaware Municipal
Court, or Clerk of Court may require the employee to furnish a statement
from a licensed medical practitioner if medical attention was sought or for
any absence in excess of three consecutive days whether for the
employee or his/her immediate family. Such statement must include the
nature of the illness or injury, the inability to perform his/her duties, the
prognosis, and the estimated date when the employee can be expected
to return to work. Failure of the employee to provide such statement and
request for leave form when requested may result in the denial of sick
leave pay.

Falsification of a request for leave form or a medical practitioner’s
statement may be grounds for disciplinary action. The City, Delaware
Municipal Court, or Clerk of Court maintains the right to have any
employee examined by a licensed medical practitioner selected and paid
by the City. Alternatively, the employee required to see a physician may
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Section 9.

see a physician of his/her own choosing, but in that event will not be
reimbursed for the costs incurred.

The City, Delaware Municipal Court, or Clerk of Court may deny the
payment of sick leave if the investigation indicates that the absence was
not within the provisions of this article. Denial of sick-leave payment will
not preclude the Delaware Municipal Court or Clerk of Court from
implementing any disciplinary action.

Sick Leave Abuse

It is the mutual interest of the employee and the Delaware Municipal
Court or Clerk of Court to prevent the abuse or misuse of sick leave.
The acceptable usage of sick leave is explained in this policy.

Employees must not abuse or demonstrate a pattern of sick-leave and/or
leave-without-pay usage. The abuse of sick leave or the patterned use
of sick leave will be just and sufficient cause for discipline. A request of
sick leave will be denied if the employee fails to comply with the
procedures for proper sick leave usage, fails to present a required
physician’s statement, or if an investigation of a request for sick leave
discloses facts inconsistent with the proper use of sick leave.
Falsification of applications for sick leave or the filing of sick leave
applications and documentation with intent to defraud may result in the
disapproval of sick leave and may be grounds for disciplinary action, up
to and including discharge.

Any employee who is hospitalized will not have such period of leave
considered in determining whether the employee is abusing sick-leave
benefits.

The implementation of this section does not preclude the right of the
Delaware Municipal Court or Clerk of Court to discipline an employee for
the abuse of sick leave, to require a statement from the employee’s
physician, or to have the employee examined by a physician. Any
employee who has been disciplined for abuse of sick leave may be
required to furnish a statement from the employee’s physician for each
use of sick leave up to six months in duration. The City, Delaware
Municipal Court, or Clerk of Court may, with mutual agreement of both
parties, extend the need for sick leave verification for an additional six
month period. The City, Delaware Municipal Court, or Clerk of Court
also maintains the right to investigate all absences.

Policy 27. Injury Leave

Section 1.

All regular full-time employees are entitled to injury leave with pay, less
any Worker's Compensation weekly salary benefits that they may be
awarded by the Industrial Commission of Ohio (ICO), for a period not to
exceed 120 consecutive working days for employees working a 40 hour
work week for each injury incurred in the performance of employment
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duties with the Delaware Municipal Court or Clerk of Court, provided that
the following procedures are followed:

A.

Policy 28. Insurance

In all cases of personal injury to any full-time Delaware Municipal
Court or Clerk of Court employee as a result of the performance of
employment duties, the employee must immediately complete an
accident/injury investigation form and report the accident/injury to
the Administrative Judge or his/her designee or the Clerk of Court
or his/her designee, who must immediately report said
accident/injury to the Department of Administrative Services and
ensure that a claim is filed with ICO.

In the event that time off from work is required by the injured
employee, he/she will be granted injury leave from the first day of
injury, if the proper documentation is submitted to the City of
Delaware. This documentation will include, but not be limited to, a
statement from the employee’s physician, an Agreement covering
Compensation Reimbursement, any necessary ICO forms and
other documents as may be required by the City. In the event that
the ICO determines that the injury is NOT employment related,
any time the employee is, or has been, absent from work will be
deducted first, from any accrued sick leave, then accrued
vacation, or accrued compensation time off, other than
compensatory time for overtime worked.

During the period of time an injured employee is being paid under
this policy, all normal benefits given to regular full-time employees
will remain in force with no deductions to earned sick leave and/or
vacation time.

In all cases where an injury leave of more than 120 consecutive
working days is requested by an employee working a 40 hour
work week, the Administrative Judge or his/her designee or Clerk
of Court or his/her designee may extend such leave by an
additional 120 consecutive working days if such necessity is
determined to his/her satisfaction. Each employee requesting
such an extension under this policy may be required to furnish a
current affidavit from a licensed physician setting forth the need
for the extension.

Section 1. Hospitalization, Surgical, and Major Medical. The City will continue to
provide comprehensive hospitalization, surgical, and major medical
coverage for all full-time members and their dependents. Beginning
January 1, 1999, or at some date thereafter, the City may implement a
Preferred Provider Organization (PPO). The Plan if implemented will
provide for the following deductibles and co-payments as follows:



NETWORK NON-NETWORK

PROVIDERS PROVIDERS
Annual Deductible
Single None $ 500.00
Family None $1,000.00
Office Visit Co-Pay $10.00 N/A
ER Visit $50.00 unless admitted N/A

into the hospital,
otherwise co-insurance
Co-Pay will apply in excess of
the deductible.

Co-lnsurance
Single 90/10% of first $1,000 50/50% of first $5,000
80/20% of next $3,000

Family 90/10% of first $2,000 50/50% of first $10,000
80/20% of next $5,000

Contributions will be deducted from the member’s gross income prior to taxes, subject
to compliance with all applicable tax regulations.

Employees will contribute to the cost of the health benefit plan in an amount
determined annually by the City of Delaware. Annual changes to the calculated
COBRA rate will be applied to the monthly employee contributions on the first full pay-
period in April of each year. Contributions will be deducted from all members in a paid
status based on twelve months times the monthly rate, divided by the number of pay
periods per year. An example would be $56.95/mo. x 12 = $683.40, $683.40/26 pay
periods = $26.28 per pay period. In the event federal tax regulations are changed so
that medical benefit plans are no longer tax exempt, the City will not be responsible to
pick up the member’s tax burden.

The City will permit employees who have alternate health plan options through a
spouse to opt out of the City plan in return for a payment of $100.00 per month.
Families who have both spouses employed full time by the City of Delaware will not be
eligible to opt out of the plan. Likewise, these employees will not be subject to monthly
payroll contributions. The employee will provide proof that they do in fact have other
coverage before the City will drop that employee's current coverage. The City will
continue to provide dental coverage if it is not provided under the employee's spouse's
insurance. A member may elect to return to coverage under the City's insurance plan
by notifying the City in writing of any substantial changes in their qualifying family
circumstances. The member must give thirty days notice of his or her election to
return to the City's plan, except in the case of an emergency, such as sudden loss of
spouse's coverage, divorce or other change in family status. The plan will comply with
Internal Revenue Code Section 125 which governs this matter.
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Employees who opt out of the health insurance program will be compensated as
follows:

No Coverage $100 per month
Maintain Prescription Only $ 60 per month
Maintain Dental Only $ 65 per month
Maintain Prescription and Dental $ 55 per month

* An employee may not elect to have medical coverage only.

Payments will begin on the first pay period of the month following 30 days notice of an
employee’s desire to drop coverage. A form will be provided which will contain all
information necessary to discontinue coverage under the plan. The form must be
signed and returned to the Department of Administrative Services. Until such time that
an employee is effectively dropped from City coverage, they will be subject to any
payroll contributions.

All payments made in lieu of insurance coverage will be included as other pay on
employee’s paycheck. This income will not be included in income subject to PERS
contributions but will be subject to all applicable taxes.

A. Prescription Plan

The City will provide a prescription card plan for members and their
dependents.

The retail benefits will be the following with the City paying the higher amount
and the employee paying the lesser amount of prescription coinsurance:

e 80/20% for generic drugs
e 50/50% name brand drugs with a $25.00 co-pay for each
disbursement

The mail order benefits will be the following:

e 90/10% for generic drugs and
e 75/25% for name brand drugs with no $25.00 co-pay.

The maximum expense an employee will pay for coinsurance is $250.00
annually for single coverage and $500.00 for family annually for prescription
benefits, however, the $25.00 co-pay for retail name brand drugs will not count
towards the calculation of the $250.00 or the $500.00 coinsurance maximum
and will always apply even after an employee reaches the coinsurance
maximum expenditure.

B. Dental Care Plan

The City will maintain the current dental coverage for all members. Please
contact Department of Administrative Services if you have questions.
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C. Vision Care Plan

The City will contribute $6 a month towards vision coverage. The employee will
be responsible for the balance of the monthly cost of the selected coverage.
The City may cease to make this contribution if the City no longer offers vision
coverage. Please contact the Department of Administrative Services if you have
questions.

*Revised Nov 2017

Section 2.

Life Insurance

The City will provide the following amount of life insurance:

Clerk of Court* $ 100,000.00
Magistrate $ 45,000.00
Clerk’s Chief Deputy $ 30,000.00
Court IT Director $ 30,000.00
All other full time employees $ 20,000.00

*Revised Nov 2017

Section 3.

Certificate of Coverage

The City will provide a certificate of coverage for each Court employee. Such
certificate will be for the employee’s family situation.

Policy 29. Overtime Compensation

Section 1. Overtime Pay and Compensatory Time - Nonexempt Employees

Employees who are entitled to overtime pay or compensatory time off under the
provisions of the Fair Labor Standard Act are entitled to overtime pay or compensatory
time as described below:

>

Employees must receive prior approval from the Administrative Judge or
his/her designee or Clerk of Court or his/her designee.

Employees will be compensated at straight-time rates for all hours in
active pay status, except that all hours in paid status in excess of 40
hours in any work week will be compensated at a rate of time and one-
half. Payment in cash will be made for any overtime due at the time of
separation from City service.

In lieu of cash payment, the employee may request to be compensated
for overtime by compensatory time off in accordance with the law. Such
compensatory time off will be equal to 1.5 hours for each hour overtime
compensation to which the employee is entitled. All requests for
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compensatory time are subject to approval of the department head. Any
compensatory time that is used by an employee must be taken at a time
mutually agreeable to the supervisor and the employee.

> Employees can accumulate up to 80 hours of compensatory time. When
an employee has 80 hours of accumulated compensatory time, all further
overtime will be paid in cash.

> Compensatory time will be submitted on the regular payroll sheet
detailing the time earned and taken.

Section 2. Overtime Pay and Compensatory Time - Exempt Employees

Employees exempt under the Fair Labor Standard Act are not entitled to overtime pay
but are entitled to compensatory time as described below:

> Employees must receive prior approval from the Administrative Judge or
his/her designee or Clerk of Court or his/her designee.

> Compensatory time will be earned for approved work that exceeds the
40 hour work week and such employees may receive said compensatory
time at the rate of one hour for each hour worked in excess of 40 hours
per week.

> The maximum accrual of compensatory time is 80 hours.

> Compensatory time must be used in minimum increments of one hour
and maximum increments of 16 hours.

> At no time will compensatory time be converted to any other form of
leave or compensation.

> Compensatory time must be listed on the regular payroll sheet detailing
the time earned and taken.

Policy 30. Special Leave

The Administrative Judge or his/her designee or the Clerk of Court or his/her designee, may
authorize special leave of absence, with or without pay, for purposes beneficial to the
employee and/or the Court or Clerk of Court.

A. Jury Service Leave

An employee, while serving on a jury in any court of record in Delaware County, the
State of Ohio, or any adjoining county, will be paid his/her regular salary for each
workday during the period of time so served. Time so served will be deemed active
and continued service for all purposes. All jury fees received from the court where the
jury was seated will be assigned to the City of Delaware and submitted to the
Administrative Judge or his/her designee or the Clerk of Court or his/her designee, to
be forwarded to the City Finance Director.
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B. Court Leave

Time off with pay will be allowed for work-related incidents where an employee is
subpoenaed as a witness in civil matters in any court of record in Delaware County,
State of Ohio, or any adjoining county. All witness fees will be assigned to the City of
Delaware and submitted to the Administrative Judge or his/her designee or the Clerk
of Court or his/her designee, to be forwarded to the City Finance Director.

Policy 31. Family and Medical Leave Act

The Family and Medical Leave Act policies in the City of Delaware’s Employment Handbook
apply to the employees of both the Court and the Clerk of Court.

Policy 32. Parks and Recreation Credit

The City will provide each employee with a credit to be applied to a City Pool membership,
City Golf Course membership or punch-card, or City rentals (shelters or Hilborn Room). The
amount of the credit is $60.00. This membership is defined and regulated by the Recreation
Services Department and employees must abide by the stipulations set forth by the
department both in definition and restrictions. This credit amount is fixed, regardless of
changes in membership fees that may occur. In addition, the City will provide to each
member a 20% discount on all individual registrations for City recreation programs.

Policy 33. On-Call Compensation

Both exempt and non-exempt employees of the Clerk of Court will be eligible for on-call
compensation for weekly periods when assigned the responsibility of responding to law-
enforcement requests during non-scheduled work periods. Employees assigned to this on-
call status will serve in this posture for weekly time periods as authorized by the Clerk or by
the Clerk’s designee. Employees assigned to on-call status will be compensated at a weekly
rate of between $25 and $50 as determined by the Clerk of Court. On-call compensation will
be added to regular and overtime wages earned during the pay period and will be paid as
taxable income through the bi-weekly payroll process.

Policy 34. Salary Ranges

Each employee is required to pay all required employee contributions to the Ohio Public
Employees Retirement System (OPERS).

SALARY RANGES - MUNICIPAL COURT:

JOB TITLE HOURLY WAGE ANNUAL SALARY

MINIMUM MAXIMUM MINIMUM MAXIMUM

OFFICE ASSISTANT* $12.37 $20 $25,730 $41,600
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ADMINISTRATIVE ASSISTANT $14.53 $20 $30,222 $41,600

BAILIFF/SECURITY OFFICER $16.28 $27 $33,662 $56,160
COMMUNITY CONTROL OFFICER $16.35 $28 $34,000 $58,240
OVI DOCKET COORDINATOR/ $16.35 $28 $34,000 $58,240

COMMUNITY CONTROL OFFICER

MISSION DOCKET COORDINATOR/ $16.35 $28 $34,000 $58,240
COMMUNITY CONTROL OFFICER*

VETERAN MENTOR COORDINATOR* $16 $24 $33,280 $49,920

ASSIGNMENT ADMINISTRATOR $18.81 $28 $39,125 $58,240
ASSIGNMENT COMMISSIONER/JURY COMMISSIONER $18.81 $28 $39,125 $58,240
ADMIN. ASSISTANT/JURY COMMISSIONER $18.81 $28 $39,125 $58,240
CHIEF COMMUNITY CONTROL OFFICER $20.74 $32 $43,139 $66,560
DEPUTY CHIEF COMMUNITY CONTROL OFFICER $20.74 $32 $43,139 $66,560
MAGISTRATE $34.67 $52 $72,114 $108,160

*Revised Nov. 2017

SALARY RANGES - CLERK OF COURT:

1901.31(H) Deputy Clerks of a municipal court other than the Carroll County Municipal Court
may be appointed by the Clerk and shall receive the compensation, payable in either
biweekly instalments or semi-monthly instalments, as determined by the payroll administrator,
out of the City Treasury, that the Clerk may prescribe, except that the compensation of any
Deputy Clerk of a county-operated municipal court shall be paid out of the treasury of the
county in which the Court is located. The Judge of the Carroll County Municipal Court may
appoint Deputy Clerks for the Court, and the Deputy Clerks shall receive the compensation,
payable in biweekly instalments out of the county treasury, that the Judge may prescribe.
Each Deputy Clerk shall take an oath of office before entering upon the duties of the Deputy
Clerk’s office and, when so qualified, may perform the duties appertaining to the office of the
Clerk. The Clerk may require any of the Deputy Clerks to give bond of not less than three
thousand dollars, conditioned for the faithful performance of the Deputy Clerk’s duties.

Policy 35. Permanent Part-Time Employees
Permanent part-time employees will receive the following wages and benefits:
Section 1. Wages

Permanent part-time employees will be paid on an hourly basis in
accordance with the table in Policy 34 above.
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Section 2. Benefits

A. Permanent part-time employees will accrue Universal Leave on a
prorated basis of 4.6 hours for every eighty hours worked in a pay
period.

B. Permanent part-time employees are eligible for holiday pay if they work a

major holiday, which includes the following: Memorial Day, July 4, Labor
Day, Thanksgiving, Christmas, and New Year's Day. Holiday Pay is
defined as one and one-half times the permanent part-time employee’s
regular hourly rate.

C. Overtime will be compensated at straight time rates for all hours in paid
status, except that all hours in paid status in excess of 40 hours in any
work week will be compensated for a rate of time and one-half.

D. The permanent part-time employee is responsible for payment of the
employee contribution for the State of Ohio Retirement System.

E. Upon termination of employment with the Court or Clerk of Court,
permanent part-time employees will not receive pay-out for any leave
accumulated.

F. If a permanent part-time employee becomes full time with the Court or

Clerk of Court, any accumulated Universal Leave will be added to the
permanent part-time employee’s sick leave balance.

Policy 37. Intermittent Part-Time/Seasonal Employees
Intermittent part-time and seasonal employees will receive the following wages and benefits:
Section 1. Wages

Intermittent part-time and seasonal employees will be paid on an hourly basis in
accordance with the table in Policy 35 above.

Section 2. Benefits
Intermittent part-time and seasonal employees are not eligible for benefits, but

the intermittent part-time, and/or seasonal employee is responsible for payment
of the employee contribution for the State of Ohio Retirement System.
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Receipt and Acknowledgment Form

The employee policy manual and employee benefits manual include important information
about employment at the Delaware Municipal Court and the Clerk of Court’s office, and |
understand that | should consult my immediate supervisor regarding any questions that are
not answered in those documents. If my supervisor cannot answer my question, | should
consult with the Administrative Judge or his/her designee or the Clerk of Court or his/her
designee.

| have entered into my employment relationship with the Delaware Municipal Court or the
Clerk of Court voluntarily and | acknowledge that there is no specified length of employment.
Accordingly, the Delaware Municipal Court, the Clerk of Court, or | may terminate the
relationship at will, with or without cause, at any time.

Because the information, policies, and benefits described here are necessarily subject to
change, | acknowledge that revisions to the administrative policy manual and the employee-
benefits manual may occur, though | also understand that my position is and will remain an
employment-at-will position. Any changes in the manuals will be communicated through
official notices, and | understand that that revised information may supersede, modify, or
eliminate existing policies. Only the Administrative Judge or Clerk of Court of the Delaware
Municipal Court has the ability to adopt any revisions to the policies in this handbook.

Furthermore, | acknowledge that this handbook is neither a contract of employment nor a
legal document. | have received the administrative policy manual and the employee-benefits
manual, and | understand that it is my responsibility to read and to comply with the policies
contained in these documents as well as any revisions made to them later.

Employee's Signature Date

Employee’s Name (Please Print)
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EST 1808
CITY OF

DELAWARE

= OHIO=F

= o FACT SHEET
AGENDA ITEM NO: 14 DATE: 12/11/2017
ORDINANCE NO: 17-78 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: Jackie Walker, Assistant City Manager

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

AN ORDINANCE AMENDING ORDINANCE NO. 16-108 ESTABLISHING THE
PAY AND BENEFITS FOR VARIOUS PART-TIME AND
INTERMITTENT/SEASONAL EMPLOYEES OF THE CITY OF DELAWARE, AND
DECLARING AN EMERGENCY.

BACKGROUND:

The proposed 2018 budget reflects an increase in wages by 2% for all
permanent part-time and intermittent part-time/seasonal positions. Wages for
permanent part-time firefighters are also being recommended to increase $1.00
per/hour (from $12.00/hr for firefighter/EMT and from $14.00/hr to
$15.00/hr for firefighter/paramedic), based on hiring need and external market
comparison.

REASON WHY LEGISLATION IS NEEDED:
Legislation is necessary in order to process payroll changes.

COMMITTEE RECOMMENDATION:
N/A

FISCAL IMPACT(S):

2 percent increase for all permanent part-time and intermittent part-
time/seasonal positions, as reflected in the proposed 2017 budget.
$1.00/hour increase for permanent part-time firefighter personnel.




POLICY CHANGES:
N/A

PRESENTER(S):
Jackie Walker, Assistant City Manager

RECOMMENDATION:

Approval. If legislation is taken to a third reading per Council’s readings policy,
passage on January 8, 2018 would permit an effective date of December 27,
2017, as January 9, 2018 will be the end of the pay period. An emergency
clause will remain necessary.

ATTACHMENT(S)
N/A




ORDINANCE NO. 17-78

AN ORDINANCE AMENDING ORDINANCE NO. 16-108
ESTABLISHING THE PAY AND BENEFITS FOR
VARIOUS PART-TIME AND INTERMITTENT, AND
SEASONAL EMPLOYEES OF THE CITY OF DELAWARE.

WHEREAS, the City hires various part-time, intermittent/seasonal
employees that can be divided into two classifications, to wit: permanent part-
time and intermittent seasonal; and

WHEREAS, Section 155.09, Appointment Status, of the Codified
Ordinances of the City of Delaware defines part-time employment, and
Ordinance No. 15-115 established pay and benefits for various part-time
employees of the City; and

WHEREAS, it is necessary to clarify the wages and benefits for each
classification of part-time and intermittent/seasonal employees.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Delaware, State of Ohio:

SECTION 1. Ordinance No. 16-108 is hereby amended to read as follows:

A. Effective December 28,2016 December 27, 2017 permanent
part-time employees shall receive the following wages and benefits:

1. Wages. Permanent part-time employees shall be paid on an
hourly basis in accordance with the following table:
Pay STEP | STEP | STEP | STEP | STEP
Grade 1 2 3 4 5
PT 1 9.06 9.39 9.78 9.99 10.19
PT 2 13.67 | 14.20 | 14.78 | 15.38 | 15.97
PT 3 14.37 | 14.94 | 15.50 | 16.17 | 16.81
PT 4 16.55 | 17.22 | 1791 | 18.63 | 19.37
PT S 19.18 | 19.77 | 20.38 | 21.02 | 21.64
PT 6 21.90 | 22.55 | 23.15 | 23.85 | 24.56
PAY GRADE POSITION
PT 1 Facility Maintenance Technician I
PT 2 Support Services Aide, Parking
Control Officer
PT 3 Facility Maintenance Technician II



B.

PT 4
PT 5

PT 6

Clerical Specialist, Records Clerk,
Laborer, Front Counter Clerk, Help Desk
Technician

No present position
Investigator/Diversion Manager,

Code Enforcement Officer

Human Resource Coordinator

Benefits. Benefits for permanent part-time are as follows:

(2)
(b)

(©)

(d)

Employees will accrue Universal Leave on a prorated basis
of 4.6 hours for every eighty hours worked in a pay period.
Employees are eligible for holiday pay if they work a major
holiday which includes the following: Christmas, Labor
Day, Memorial Day, July 4, New Year's Day and
Thanksgiving. Holiday Pay is defined as one and one half
times the employee’s regular hourly rate.

Overtime shall be compensated at straight time rates for all
hours in paid status, except that all hours in paid status in
excess of 40 hours in any work week shall be compensated
for a rate of time and one half.

The employee shall be responsible for payment of the
employee contribution for the State of Ohio Retirement
System.

Upon termination of employment with the City employees
will not receive pay-out for any leave accumulated.

If an employee becomes full time with the City, any
accumulated Universal Leave will be added to the
employee’s sick leave balance.

Employees shall receive a Parks and Recreation Credit to
be applied to a Jack Florance Pool membership, City Golf
Course membership or punch-card, or City rentals
(shelters or Hllborn Room). The amount of the credit shall
be $60.00. Employees shall abide by the stipulations set
forth by the managing organization both in definition and
restrictions. This credit amount is fixed, regardless of
changes in membership fees that may occur. Employees
will also receive a 20% discount on all individual
registrations for City recreation programs. Credits may not
be used to purchase memberships or to secure rentals
beyond the calendar year for which it is issued. Credits will
not be re-issued if lost or stolen and must be surrendered
at the time of registration/purchase. Credits are non-
transferrable.

Effective January1;,20614-December 27, 2017 permanent part-time
firefighters shall be paid on an hourly basis in accordance with the
following table:



PAY GRADE POSITION WAGE
. 12-00
PTFF1 Firefighter/EMT 13.00/hour
PTFF2 Firefighter/Paramedic +4-00
15.00/hour

1. Benefits. Benefits for permanent part-time firefighters are as

follows:

(a) The City will provide $10,000 of life insurance

(b) Overtime shall be compensated at straight time rates for all
hours in paid status, except that all hours in paid status in
excess of 2 12 hours in any 28 day pay cycle shall be
compensated for a rate of time and one half.

(c) The employee will be responsible for payment of the
employee contribution to their pension system.

(d) Employees are eligible for holiday pay if they work a major
holiday which includes the following: Christmas, Labor
Day, Memorial Day, July 4, New Year's Day and
Thanksgiving. Holiday pay is defined as one and one half
times the employee’s regular hourly rate.

(e) Permanent part-time firefighters may not exceed 1500
hours worked in a calendar year.

(g) Employees shall receive a Parks and Recreation Credit to be
applied to a Jack Florance Pool membership, City Golf
Course membership or punch-card, or City rentals
(shelters or Hllborn Room). The amount of the credit shall
be $60.00. Employees shall abide by the stipulations set
forth by the managing organization both in definition and
restrictions. This credit amount is fixed, regardless of
changes in membership fees that may occur. Employees
will also receive a 20% discount on all individual
registrations for City recreation programs. Credits may not
be used to purchase memberships or to secure rentals
beyond the calendar year for which it is issued. Credits will
not be re-issued if lost or stolen and must be surrendered
at the time of registration/purchase. Credits are non-
transferrable.

Effective December—28,—2016 December 27, 2017
intermittent part-time/seasonal employees shall receive the
following wages and benefits:

1. Wages. Intermittent part-time/seasonal employees shall be
paid on an hourly basis in accordance with the following table:

Pay

Grade Position Wage/Hour




SL 1 Cashier I $8.43
SL 2 Cashier II $8.74
SL 3 Cashier III $9.26
SL 4 Laborer I, Intern I $9.65
SL 5 Laborer II $10.72
SL 6 Intern II, Clubhouse Manager, Laborer III $11.79
SL 7 Laborer IV $12.86
SL 8 Intern III $13.93
SL 9 Intern IV, Cemetery Office Manager $15.00

For intermittent/seasonal positions not listed above, the wages shall be
the entry-level pay rate reflected in the applicable pay plan for the
equivalent permanent full-time position or a pay rate established by the
City Manager.

2. Benefits. Intermittent /seasonal employees are not eligible for
benefits, except the following:

(@) The employee shall be responsible for payment of the
employee contribution for the State of Ohio Retirement
System.

SECTION 2. Existing Ordinance No. 16-108 is hereby repealed.

SECTION 3. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage of
this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the
law including Section 121.22 of the Revised Code.

SECTION 4. EMERGENCY CLAUSE. This Ordinance is declared to be an
emergency measure necessary for the immediate preservation of the public peace,
property, health, safety and welfare of the City. The emergency clause is required
to enact the changes effective on December 27, 2017. Therefore this Ordinance
shall be in full force and effect immediately upon its passage.

VOTE ON RULE SUSPENSION: YEAS NAYS
ABSTAIN

EMERGENCY CLAUSE: YEAS NAYS
ABSTAIN

PASSED: , 2017 YEAS NAYS

ABSTAIN



ATTEST:

CITY CLERK MAYOR
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ORDINANCE NO: 17-79 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: Jackie Walker, Assistant City Manager

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

AN ORDINANCE AMENDING THE MANAGEMENT, PROFESSIONAL,
TECHNICAL, CONFIDENTIAL, AND SUPERVISORY EMPLOYEES PAY PLAN,
AND DECLARING AN EMERGENCY.

BACKGROUND:

The proposed 2018 budget reflects the addition of one new position within the
non-union employee pay plan and an increase in wages by 2% for the non-
union employee pay plan. The department head pay plan ranges have also
been increased by 2%.

Other notable additions/changes include the addition of a position within the
safety forces pay plan and inclusion of tuition reimbursement language for
non-union employees.

In addition, the ordinance includes a section authorizing the Finance Director
to sign an annual OPERS earned time off conversion document.

REASON WHY LEGISLATION IS NEEDED:
Legislation is necessary in order to process payroll changes.

COMMITTEE RECOMMENDATION:
N/A




FISCAL IMPACT(S):
A 2 percent increase for all non-union positions, as reflected in the proposed
2017 budget.

POLICY CHANGES:
N/A

PRESENTER(S):
Jackie Walker, Assistant City Manager

RECOMMENDATION:

Approval. If legislation is taken to a third reading per Council’s readings policy,
passage on January 8, 2018 would permit an effective date of December 27,
2017, as January 9, 2018 will be the end of the pay period. An emergency
clause will remain necessary.

ATTACHMENT(S)
Amended Pay Plan




ORDINANCE NO. 17-79

AN ORDINANCE AMENDING THE MANAGEMENT,
PROFESSIONAL, TECHNICAL, CONFIDENTIAL, AND
SUPERVISORY EMPLOYEES PAY PLAN, AND
DECLARING AN EMERGENCY.

BE IT ORDAINED by the Council of the City of Delaware, State of Ohio:

SECTION 1. That the attached Management, Professional, Technical,
Confidential and Supervisory Pay Plan shall be amended to reflect the noted
changes.

SECTION 2. That the Finance Director is hereby authorized to execute
and submit the annual OPERS earned time conversion document on behalf of
the City.

SECTION 3. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage
of this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the
law including Section 121.22 of the Revised Code.

SECTION 4. EMERGENCY CLAUSE. This Ordinance is declared to be
an emergency measure necessary for the immediate preservation of the public
peace, property, health, safety and welfare of the City. The emergency clause is
required to enact the changes effective on December 27, 2017 which coincides
with the new calendar year. Therefore this Ordinance shall be in full force and
effect immediately upon its passage.

VOTE ON RULE SUSPENSION: YEAS NAYS
ABSTAIN
EMERGENCY CLAUSE: YEAS NAYS
ABSTAIN
PASSED: , 2017 YEAS NAYS
ABSTAIN
ATTEST:

CITY CLERK MAYOR
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SECTION I
WAGES AND PAY PLAN

Non-Union Employee Pay Plan

The following pay schedule is to be effective Becember28,2016 DECEMBER 27, 2017 and the table
below reflects a 2% increase for each step. Step increases shall take effect the first full pay period
following the employee’s anniversary date.

PAY GRADE POSITION

Ml Administrative Assistant, Police Administrative Aide, Desktop Technician,
Clerk of Council

M2 Airport Technician, Watershed Coordinator, Police Assistant

M3 Economic Development Communications Specialist

M4 Cemetery Manager, Financial Specialist I, Arborist

M5 CSMMS-Analyst GIS/ICMMS TECHNICIAN, Administrative Services
Specialist, Right-of-Way Inspector, Zoning Technician, GMIMS/CSR
Fechnician

M6 Police Technician

M7 Building & Code Enforcement Officer I, Customer Service Liaison,
Facility Maintenance Supervisor

M8 Engineering Technician, Airport Operations Supervisor, Division

Supervisor, Financial Specialist II, Executive Assistant, Building &
Code Enforcement Officer II, Golf Course Superintendent, Project
Manager I, Collections Manager, CONSTRUCTION INSPECTOR

M9 Assistant City Attorney/Prosecutor

M10 Development Planner

M1l No Current Position

M12 GIS Coordinator, Project Manager II, Airport Manager, Construction
Inspection Manager, IT Project Coordinator, Budget Analyst, Gest
Accountant

M13 Vacant

M14 Information Systems & Network Administrator, Human Resource
Manager, Assistant Prosecutor, Database Analyst

M15 Project Engineer I, Assistant Water Manager, Assistant Wastewater
Manager, Parks Superintendent

MIl16 No current position

M17 Project and Maintenance Manager, Public Works

Superintendent, Accountant, Zoning Administrator, Water
Manager, Wastewater Manager, Community Affairs Coordinator,
Project Engineer II, Income Tax Administrator

MI18 Project Engineer 111
MI19 Deputy City Engineer
M20 No current position



Pay Grade Step 1 Step 2 Step 3 Step 4 Step 5
M1 18.49 19.21 19.88 20.79 21.61
M2 19.02 20.15 20.57 21.43 22.26
M3 19.97 20.77 21.61 22.48 23.37
M4 20.77 21.60 22.47 23.40 24.31
M5 21.84 22.79 24.15 25.05 25.80
M6 22.73 23.77 25.09 26.04 26.84
M7 23.61 24.74 26.09 27.06 27.92
M8 24.92 25.98 27.02 28.17 29.35
M9 25.94 27.00 28.11 29.29 30.53
M10 26.97 28.09 29.26 30.49 31.77
M11 28.05 29.17 30.47 31.68 32.99
M12 29.21 30.37 31.65 32.94 34.34
M13 30.35 31.58 32.92 34.28 35.73
M14 31.53 32.86 34.24 35.66 37.16
M15 32.78 34.19 35.62 37.09 38.60
M16 34.14 35.54 37.03 38.56 40.14
M17 35.50 36.94 38.56 40.09 41.78
M18 36.88 38.42 40.09 41.73 43.46
M19 38.39 39.98 41.70 43.37 45.17
M20 39.91 41.54 43.37 45.12 46.98




B. Department Head Pay Plan

The following pay schedule for the positions below is to be effective December28, 2046 DECEMBER
27, 2017.

DH I Range
Dean Stelzer Finance Director $102,816.00 to $143,942.40
Darren Shulman  City Attorney
Bruce Pijanowski Police Chief
John Donahue Fire Chief

DH 11 $85,680.00 to $119,952.00
Bill Ferrigno Public Works Director/City Engineer
David Efland Planning Director
IT Director
Assistant Fire Chief
Brad Stanton Public Utilities Director
Jackie Walker Assistant City Manager
DH I $71,400.00 to  $99,960.00
Jerry Warner Chief Building Official
Sean Hughes Economic Development Director
Ted Miller Parks & Recreation Director

Melissa Schiffel ~ City Prosecutor

C. Safety Forces Pay Plan

The following pay schedule is to be effective December28,2046 DECEMBER 27, 2017. The table
below reflects a 2% increase for each step. Step increases shall take effect the first full pay period
following the employee’s anniversary date.

Pay Grade STEP 1 STEP 2 STEP 3
Hourly Annual Hourly Annual Hourly Annual
SF1 47.82 $99,460.61 49.61 | $103,194.62 | 51.41 | $106,928.64
PAY GRADE POSITION
SF1 Police Captain

1. Maximum Vacation Accrual
If an employee enters into the Management Pay Plan with more than the maximum
accrual of vacation hours allowed, the following will occur: 1.the employee may
request a pay out to take the current level below the maximum allowed or 2. the current
accrual will be “frozen” as a maximum cap for the calendar year. The last pay of each
year will be the next annual cap if the accrual is lower than the previous cap. This will
continue to occur until the employee reaches the maximum management accrual rate.



2. Initial Compensatory Time
Prior to entering the Management Pay Plan all compensatory time will be paid out
according to the provision in the respective bargaining contract and the employee
compensation time will be zero (0).

3. Clothing Maintenance Allowance
The positions of Police Chief and Police Captain shall receive an annual clothing
maintenance allowance of three hundred and forty dollars ($340) in January of each
year.

4. Uniforms Allowance
The Management Pay Plan positions in the Police and Fire Departments will receive
replacement uniform items when determined by the Chief that replacement is necessary.

Pay Grade STEP 1 STEP 2 STEP 3
Hourly Annual Hourly  Annual Hourly Annual
SF2 per contract per contract per contract
PAY
GRADE POSITION
SF2 Fire Captain

1. Wages and associated benefits for the 40-hour/week Management Fire Captain are
identical to those provided to equivalent bargaining unit position. Position is
considered overtime eligible. Additionally, incumbent will receive 5% out-of-class
pay when serving as Acting Chief.

D. Overtime Pay and Compensatory Time:  Non-Exempt Employees

For employees who are entitled to overtime pay or compensatory time off under the provisions of the
Fair Labor Standard Act they shall be entitled to overtime pay or compensatory time as described below:

L.

Employees shall be compensated at straight-time rates for all hours in active pay status, except that
all hours in paid status in excess of forty (40) hours in any workweek shall be compensated for at a
rate of time and one-half. Payment in cash shall be made for any overtime due at the time of
separation from City service.

In lieu of cash payment, the employee may request to be compensated for overtime by compensatory
time off in accordance with the law. Such compensatory time off shall be equal to one and one-half
(1.5) hours for each hour of overtime compensation to which the employee is entitled. All requests
for use of compensatory time are subject to approval of the department head. Compensatory time
shall be taken at a time mutually agreeable to the supervisor and the employee.

Employees can accumulate up to eighty (80) hours of compensatory time. When an employee has
eighty (80) hours of accumulated compensatory time, all further overtime will be paid in cash.

At no time shall compensatory time be converted to any other form of leave or compensation; except
when an employee separates from City service. Upon termination of employment, a non-exempt

employee shall be paid for unused compensatory time provided that the time was earned after April

6



5.

14, 1986 at a rate of compensation not less than:

a.) The average regular rate (hourly rate) received by such employee during the last 3 years of
the employee's employment, or

b.) The final regular rate (hourly rate) received by such employee, whichever is higher.

Compensatory time shall be submitted on the regular payroll sheet detailing the time earned and
taken.

Compensatory Time: Exempt Employees

Employees exempt under the Fair Labor Standard Act shall not be entitled to overtime pay but
shall be entitled to compensatory time as described below:

L.

No existing compensatory time balances will be carried over from an outside position or when the
employ transfers into the Management Pay Plan.

Compensatory time shall be earned for approved work that exceeds eight (8) hours per day and such
employees may receive said compensatory time at the rate of one (1) hour for each hour worked in
excess of eight (8) hours per day.

The maximum accrual of compensatory time shall be eighty (80) hours.

Compensatory time must be used in minimum increments of one (1) hour and maximum increments
of twenty four (24) hours per pay period.

At no time shall compensatory time be converted to any other form of leave or compensation. Upon
termination of employment, an exempt employee is not entitled to payment for unused compensatory
time.

Compensatory time shall be submitted on the regular payroll sheet detailing the time earned and
taken.



SECTION Il
ACCRUED TIME AND VARIOUS LEAVES

A. Vacation

1. The vacation year for employees shall end at the close of business on the last pay period that
ends in the month of December.

2. Each full-time employee shall accrue vacation leave by pay period at the annual rate of work
hours based on years of full time total service which is established in the schedules contained in
Section 3 of this article. Years of total full time service is defined to be the total of all periods of
employment for the City of Delaware. Any period of interruption of service due to resignation,
layoff, disciplinary suspension, or discharge for cause, will not be included in the computation of
total service. Time not in paid status, excepting military leave, shall also be excluded in
computing total service. In computing years of service, the higher rate of accrual will be on the
first day of the first pay period in which a year of service is completed.

3. The following vacation accrual schedules are established:
Vacation Vacation
Years of Total Service Hrs/Year Hrs/Pay
Start through 5 years 80.6 3.1
6 through 10 years 119.6 4.6
11 through 15 years 161.2 6.2
16 plus years 200.2 7.7
4, Any vacation balance in excess of the maximum accrual shall become void as of the close of

business on the last day of the last pay period that ends in the month of December.

Maximum Accrual
Years of Total Service of Vacation Hours
Start through 5 years 241.8
6 through 10 years 358.8
11 through 15 years 483.6
16 plus years 600.6
5. Eligibility

a. To be eligible for biweekly (pay period) vacation accumulation, an employee must be in paid
status for a minimum of 72 hours within that pay period; except that when an employee is

8



required to report for work and does so report and is denied work because of circumstances
beyond their control, absence from work for the balance of that day shall not be construed as
unpaid work status.

An employee in full-time status who is to be separated from the City service through discharge,
resignation, retirement or layoff, and who has unused vacation leave to their credit, shall be
paid in a lump sum for such unused vacation leave in lieu of grantinga  vacation leave after his
last day of active service with the City. Such payment shall be paid at the employee's hourly
rate of pay at time of separation.

When a member dies while in paid status in the City service, any unused vacation leave to their
credit shall be paid in a lump sum to the surviving spouse, or such other person the employee
may have designated in writing.

REQUESTS FOR VACATION ARE TO BE SUBMITTED AND APPROVED, IN
ADVANCE OF THE INTENDED USE, BY THE EMPLOYEE’S SUPERVISOR OR
DEPARTMENT HEAD.

To be eligible to transfer years of service for determination of vacation benefits to the City of
Delaware from prior employment inside the State of Ohio:

1) Employees will only be eligible to transfer years of service from a public agency
as defined by State law.

2) The amount of years of service that can be transferred is unlimited.

3) Prior employment must be in full-time status.

To be eligible to transfer years of service for determination of vacation benefits to the  City of
Delaware from prior employment outside the State of Ohio:

1) Employees will only be eligible to transfer years of service from their
immediate previous employer.

2) Said previous employer must be a public agency.

3) Employment with the City of Delaware must take place within twelve months of
termination from their immediate previous employer.

4) The maximum amount of years of service that can be transferred is five (5)
years.

5) Present employees are not eligible.

6) Prior employment must be in full-time status.

An employee may elect to trade three (3) weeks of vacation time, or the equivalent of vacation
time earned in one year, whichever is greater, for equivalent pay during the calendar year.
Conversion of vacation time may occur in January, June, or December of each year. An
employee must inform the Department Head prior to August 1 of the year preceding the calendar
year in which he intends to make the trade and must maintain at least forty (40) hour of vacation
time in the employee’s account after said trade takes place.

B. Sick Leave

1.

Each City employee shall be entitled to sick leave with pay of four and six-tenths (4.6) hours for
each completed eighty (80) hours of service. An employee may use sick leave, upon approval of
his or her Department Head, for absence due to personal illness, pregnancy, injury, exposure to
contagious disease which could be communicated to other employees, and for illness or injury of
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the employee's spouse, dependent children, step-children or parent. It is the option of a
supervisor, with cause, to require return to work documentation from the employee.

If an employee used 0 hours of sick leave in any one calendar year, that employee shall be
credited with an additional three (3) vacation days the following year. If an employee uses
between one (1) and eight (8) hours of sick leave in any one calendar year that employee shall be
credited with an additional two (2) vacation days the following year. If an employee uses
between nine (9) and sixteen (16) hours of sick leave in any one calendar year that member shall
be credited with one (1) additional vacation day the following year. TO BE ELIGIBLE FOR
THIS INCENTIVE, AN EMPLOYEE MUST BE ACTIVE FOR THE FIRST PAY
PERIOD OF THE CALENDAR YEAR THROUGH THE LAST PAY PERIOD OF THE
CALENDAR YEAR. At the employee's option, any additional vacation days earned can be
converted to pay in the months of January, June, or December of the year the additional vacation
is earned.

To be eligible to transfer sick leave to the City of Delaware from prior employment inside the
State of Ohio:

a. Employees will only be eligible to transfer sick leave from a public agency as
defined by the State of Ohio.

b. Employment with the City of Delaware must take place within ten (10)
years of termination from their previous employer.

c. The maximum amount of sick leave hours that can be transferred is
unlimited as long as it is accrued at a rate of no greater than 15 days per
year.

To be eligible to transfer sick leave to the City of Delaware from prior employment outside the
State of Ohio:

a. Employees will only be eligible to transfer sick leave from their immediate
previous employer.

b. Said previous employer must be a public agency.

c. Employment with the City of Delaware must take place within twelve (12)
months of termination from their immediate previous employer

d. The maximum amount of sick leave hours that can be transferred is six hundred
(600).

e. Any sick leave time so transferred shall have been accumulated at the rate of

one and one-fourth days per month of employment.
f. Present employees are not eligible.
Any City employee who has accumulated at least 100 days of sick leave credit may convert any
excess thereof up to fifteen (15) days per year of sick leave to vacation leave on the basis two (2)

sick leave days for one (1) day vacation leave. Such annual conversion, if made, shall occur in
December for the year of conversion.
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6. Any employee separated from City service for other than just cause shall be paid for all
accumulated and unused sick leave on the basis of one (1) hour of pay for every two (2) hours of
unused sick leave. Total sick leave pay out cannot exceed sixteen (16) weeks pay.

7. For Employees Hired After November 1, 2013

Each member hired by the City of Delaware after November 1, 2013 may transfer accrued sick
leave hours from previous employment with any public agency but such sick leave hours will
not be eligible for conversion or payment upon separation pursuant to section 5. In addition,
sick leave usage by members who transfer in sick leave hours will first be charged to sick leave
hours accumulated while employed by the City of Delaware. Members will only be eligible to
utilize hours transferred in from prior public employment when they have no balance of sick
leave available from sick leave accrued while employed by the City of Delaware.

C. Holiday and Personal Days

1. The following are designated as paid holidays for covered employees:

New Year's Day, January 1 Little Brown Jug Day, > day*!
Martin Luther King Day Thanksgiving Day

Memorial Day Day after Thanksgiving Day
Independence Day, July 4 Day before Christmas, %2 day
Labor Day Christmas Day, December 25

2. If one of the holidays set forth above occurs while an employee is on vacation leave, such day shall
not be charged against his/her vacation leave.

3. In the event that the Federal Government designates a specific day for any of the aforesaid
holidays, then such holiday shall be observed by the City in accordance with such federal
designation. When any such holiday falls on a Saturday it shall be observed on the Friday
immediately preceding, and when any such holiday falls on a Sunday, it shall be observed on the
Monday immediately following, provided that the employee works their last regularly scheduled
work day preceding and following the holiday.

4. For each of the holidays specified in Section 1 of this article on which a FLSA non-exempt
employee works, they shall be entitled to holiday compensation equal to double the employee's
regular rate of pay, except that the employee shall be entitled to holiday compensation at two and
one-half times the employee's regular rate of pay if they work on any of the following holidays:
New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas
Day. Only eight (8) hours per day will be used when computing the holiday rate. Compensation
for holidays may be in the form of cash or compensatory time off.

5. Employees shall be credited with 32 hours of personal leave a year, EXCEPT FOR NEW
HIRES WHO SHALL RECEIVE A PRORATED AMOUNT BASED ON HIRE DATE. USE OF
HOLIDAY COMPENSATORY TIME OR PERSONAL DAYS SHALL BE AT THE

1 n the event that an office remains open on a designated paid holiday all affected staff may take the corresponding time
off for that holiday on another date, upon prior approval of their supervisor and/or department director.
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EMPLOYEE’S DISCRETION WITH THE APPROVAL OF THE EMPLOYEE’S SUPERVISOR
OR DEPARTMENT HEAD.

6. All employees will be permitted to accumulate three (3) years' worth of holiday compensatory
time and personal leave. Once an employee accumulates the maximum allowable number of
personal leave/holiday compensatory time then future personal leave/holiday compensatory time
will be compensated for in cash, at the time they are earned. An employee may elect to cash in up
to one year's worth of personal leave each year (32 hours) in the months of January, June, or
December each year. An employee must inform his or her Department Head prior to August 1 of
the year preceding the calendar year in which they intend to make the trade.

D. Funeral Leave

Each covered employee shall be entitled to funeral leave with pay according to the
following schedule:

Days/Hours of Leave
Leave for Death of: Local Funeral Other Funeral
Immediate Family Member 1 - 3 Days 1 - 5 Days
May Use Up To One May Use Between 1-3
Other Relative Scheduled Work Day of Scheduled Work Days of
Accrued Leave Accrued Leave

e One work day/shift is automatic for the day of the funeral, but additional
time up to the maximum shall be given only with approval of the
Department Head.

e All leave time with approval of the Department Head.

1. For the purposes of this section, "Immediate Family Member" means spouse, child, brother,
sister, parents, step-child, step-brother, step-sister and step-parents, grandparents, grandchildren,
sister-in-law, brother-in-law and parents-in-law.

2. For the purposes of the article, "Local Funeral" means a funeral in the City of Delaware, or
within fifty (50) miles thereof.

E. Special Leave

In addition to other leaves authorized herein, the City Manager may authorize a special leave of
absence, with or without pay, for purposes beneficial to the employee and/ or the City.

For exempt employees who are absent, if the absence cannot be covered or paid through appropriate

leave time, said employees shall be subject to a reduction in pay, unless the absence is less than one
workday.
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F. Jury Duty Leave

An employee, while serving on a jury in any court of record in Delaware County, or any adjoining
county, will be paid his regular salary for each of his workdays during the period of time so served.
Time so served shall be deemed active and continuous service for all purposes. All jury fees received
from the court of record shall be assigned to the City of Delaware.

When an employee has been released from Jury Duty they shall report back to work if more than two
(2) hours are left in the workday

G. Court Leave

Time off with pay shall be allowed employees who are subpoenaed to attend any court of record in
Delaware County, Delaware, Ohio, or any adjoining county, as a witness in civil matters, as they
pertain to City matters. All witness fees shall be assigned to the City of Delaware.

H. Injury Leave

All regular full-time City employees shall be entitled to injury leave with pay, less any Worker's
Compensation weekly salary benefits which he/she may be awarded by the Ohio Industrial
Commission (OIC), for a period not to exceed 30 consecutive working days for employees working a
40-hour workweek for each injury incurred in the performance of employment duties with the City,
provided that the following procedures are followed:

1.

In all cases of personal injury to any regular full-time City employee as a result of the
performance of employment duties, the employee shall complete an accident/injury
investigation form and in conjunction with his/her Department Head shall report such
injury to the Department of Administrative Services immediately and ensure that a claim is
filed with the BWC.

In the event that time off from work is required by the injured employee, they will be
granted injury leave from the first day of injury, if the proper documentation is submitted to
the City of Delaware. This documentation will include, but not be limited to, a statement
from the employee's physician, an Agreement covering Compensation Reimbursement, any
necessary BWC forms and other documents as may be required by the City. In the event
that the BWC determines that the injury is NOT employment related, any time the
employee is, or has been, absent from work shall be deducted first from any accrued sick
leave, then accrued vacation, or accrued compensatory time off, other than compensatory
time for overtime worked.

During the period of time an injured employee is being paid under this policy, all normal
benefits given to regular full-time City employees shall remain in force with no deductions
to earned sick leave and/or vacation time.

In all cases where more than 30 consecutive working days are needed for injury leave for
employees working a 40-hour workweek, the City Manager may extend such leave, if such
necessity is determined to his/her satisfaction. Each employee requesting such an extension
under this policy may be required to furnish a current affidavit from a licensed physician
setting forth the need for the extension.
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SECTION Il - INSURANCE

A. Hospitalization, Surgical and Major Medical

The City will continue to provide comprehensive hospitalization, surgical and major medical coverage
for all full-time members and their dependents. Beginning January 1, 1999, or at some date thereafter,
the City may implement a Preferred Provider Organization (PPO). The Plan if implemented will provide
for the following deductibles and co-payments as follows:

NETWORKS NON-NETWORK
PROVIDERS PROVIDERS
Annual Deductible Single None $ 500.00
Family None $1000.00
Office Visit Co-pay $10.00 N/A
ER Visit §50.00 unless admitted into the |
hospital, otherwise co-insurance
Co-Pay will apply in excess of the
deductible
Co-insurance
. 90/10% of first $1,000 50/50% of first $5,000
Single 80/20% of next $3,000
] 90/10% of first $2,000 50/50% of first $10,000
Family 1 §0/20% of next $5,000

Contributions will be deducted from the member's gross income prior to taxes, subject to
compliance with all applicable tax regulations.

Effective January 1, 2013 employees will contribute to the cost of the health benefit plan in
an amount equal to 15% of the established monthly COBRA rate utilized by the City.
Annual changes to the calculated COBRA rate will be applied to the monthly employee
contributions on the first full pay-period in April of each year. Contributions will be
deducted from all members in a paid status based on twelve (12) months times the monthly
rate, divided by the number of pay periods per year. An example would be $56.95/mo. x 12
= $683.40, $683.40/26 pay periods = $26.28 per pay period. In the event federal tax
regulations are changed so that medical benefit plans are no longer tax exempt, the City will
not be responsible to pick up the member's tax burden.

The City will permit employees who have alternate health plan options through a
spouse to opt out of the City plan in return for a payment of $100.00 per month.
Families who have both spouses employed full time by the City of Delaware will
not be eligible to opt out of the plan. One spouse will carry the cost of the plan
minus the opt out payment. The employee will provide proof that they do in fact
have other coverage before the City will drop that employee's current coverage.
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The City will continue to provide dental coverage if it is not provided under the
employee's spouse's insurance. A member may elect to return to coverage under
the City's insurance plan by notifying the City in writing of any substantial
changes in their qualifying family circumstances. The member must give thirty
(30) days notice of his or her election to return to the City's plan, except in the
case of an emergency, such as sudden loss of spouse's coverage, divorce or other
change in family status. The plan will comply with Internal Revenue Code
Section 125 which governs this matter.

3. Employees who opt out of the health insurance program will be compensated as follows:
No_Cov'erage o $100 per month
Ma_intai_n Dental _On_ly $ 65 per month
* An employee may not elect to have medical coverage only.

4. Payments will begin on the first pay period of the month following 30 days notice of an
employee’s desire to drop coverage. A form will be provided which will contain all
information necessary to discontinue coverage under the plan. The form must be signed and
returned to the Department of Administrative Services. Until such time that an employee is
effectively dropped from City coverage, they will be subject to any payroll contributions.

5. All payments made in lieu of insurance coverage will be included as other pay on
employee's paycheck. This income will not be included in income subject to OPERS
contributions but will be subject to all applicable taxes.

B. Prescription Plan

The City will provide a prescription card plan for members and their dependents.

The retail benefits will be the following with the City paying the higher amount and the employee paying
the lesser amount of prescription coinsurance:

o 80/20% for generic drugs

e 50/50% name brand drugs with a $25 co-pay for each disbursement

The mail order benefits will be the following:
e 90/10% for generic drugs and
e 75/25% for name brand drugs with no $25 co-pay.

The maximum expense an employee will pay for coinsurance is $250 annually for single coverage and
$500 for family annually for prescription benefits, however, the $25 co-pay for retail name brand drugs

will not count towards the calculation of the $250 or the $500 coinsurance maximum and will always
apply even after an employee reaches the coinsurance maximum expenditure.

C. Dental Care Plan

The City will maintain the current dental coverage for all members. Please refer to the Plan Document
for specific covered services

15



D. Life Insurance

The City will provide the following amount of life insurance:
Department Heads = $50,000
Assistant Fire and Police Chiefs = $50,000
Pay Grades M11 through M20 = $40,000
Police Captain and Fire Captain = $40,000
Pay Grades M 1 through M10 = $30,000

E. Vision Plan

The City will provide a vision plan for members and their dependents covered by this Summary of
Benefits. The City will contribute $6.00 per month on behalf of the employee. The employee will be
responsible for the balance of the monthly cost of the coverage selected.

16



SECTION IV
OTHER COMPENSATION

A. Longevity Compensation

Employees shall receive, in addition to other pay called for herein, Longevity Compensation based on
completed years of service according to the following table:

After five (5) years of continuous service $550.00 / year
After ten (10) years of continuous service $750.00 / year
After fifteen (15) years of continuous service $950.00 / year
After twenty (20) years of continuous service $1150.00 / year

1. Longevity compensation shall be paid, in accordance with the above schedule, in two (2) separate
lump sum payments during the first pay periods in June and December of each year.

2. Upon termination of service for any reason, employees who are eligible for longevity pay under this
section (or in the event of death, the surviving spouse or estate) will be paid, as part of their terminal
pay, the final partial year of longevity compensation, prorated to the number of months completed
during said partial year since the employee’s last payment date.

3. For the purpose of this section, continuous years of service shall include approved military leave.

B. Automobile Expense Reimbursement

Employees shall receive reimbursement for business use of their personal vehicle.
Reimbursement will be in accordance with Internal Revenue Service (IRS) regulations for not-taxable
reimbursements and shall be at the IRS per mile reimbursement rate in effect when the business use
miles were incurred. Department Heads as department heads employed by the City prior to January 1,
1999 who had received a monthly automobile allowance will only be reimbursed for business use of
their personal vehicle for travel outside the City limits.

C. Non-Uniformed Clothing Allowance

All employees covered under this pay plan in Pay Grades M1 through M9 who are not provided with a
uniform shall receive an annual clothing allowance of $150.00. Such allowance shall be utilized to
purchase necessary work related items of clothing such as, but not limited to: steel toed boots, coats,
rain gear, rubber boots, gloves etc. All purchases of clothing shall be the responsibility of the
employee. Upon hire the clothing allowance will be prorated based on the full months of service for
that year.

D. Call In Pay

Both exempt and nonexempt employees shall be eligible for "on call" compensation for weekly periods
when assigned the responsibility of directing Parks, Public Works, or Utility personnel in response to
service requests during non-scheduled work periods. Employees assigned to this "on call" status shall
serve in this posture for weekly time periods as authorized by the respective Department Head. Said
employees shall be responsible for responding to after hour service requests. Employees assigned to an
"on call" status shall be compensated at a weekly rate of between $25.00 and $50.00 as determined by
the City Manager. On call compensation shall be paid in addition to regular and overtime wages earned
during the pay period. On call assignments will be posted in June and December of each year for the
following six-month period. Changes to the schedule must be made in advance with approval of the
Department Head.
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E. TUITION REIMBURSEMENT

ALL FULL-TIME EMPLOYEES WITH ONE OR MORE YEARS OF CONTINUOUS
ACTIVE SERVICE SHALL BE ELIGIBLE FOR A REIMBURSEMENT OF
INSTRUCTIONAL FEES FOR UNDERGRADUATE OR GRADUATE COURSES
TOWARDS A DEGREE OR CERTIFICATION, PRE-APPROVED BY THE CITY
AND VOLUNTARILY UNDERTAKEN BY THE EMPLOYEE. THE TUITION
REIMBURSEMENT PROGRAM SHALL BE SUBJECT TO THE FOLLOWING
CONDITIONS:

1.

ALL COURSES MUST BE TAKEN DURING OTHER THAN SCHEDULED
WORKING HOURS. ANY SITUATION WHICH, IN THE DISCRETION OF
THE DEPARTMENT HEAD, WOULD REQUIRE AN EMPLOYEE’S
PRESENCE ON THE JOB SHALL TAKE COMPLETE AND FINAL
PRECEDENCE OVER ANY TIME SCHEDULED FOR COURSES. ALL
COURSES ARE SUBJECT TO APPROVAL BY THE DEPARTMENT HEAD
AND/OR CITY MANAGER. THERE MUST BE ADIRECT CORRELATION
BETWEEN THE EMPLOYEE’S DUTIES AND RESPONSIBILITIES AND
THE COURSES TAKEN OR THE DEGREE PROGRAM PURSUED. THE
CITY MANAGER, OR HIS DESIGNEE, HAS THE SOLE AND FINAL
DISCRETION TO APPROVE OR DISAPPROVE TUITION
REIMBURSEMENT REQUESTS.

ANY FINANCIAL ASSISTANCE FROM ANY GOVERNMENT OR
PRIVATE AGENCY AVAILABLE TO THE EMPLOYEE, WHETHER
APPLIED FOR AND REGARDLESS OF WHEN SUCH ASSISTANCE MAY
HAVE BEEN RECEIVED, SHALL BE DEDUCTED IN THE ENTIRE
AMOUNT FROM THE TUITION REIMBURSEMENT THE EMPLOYEE IS
ELIGIBLE FOR UNDER THIS SECTION. IF AN EMPLOYEE’S TUITION
IS FULLY COVERED BY ANOTHER GOVERNMENTAL OR PRIVATE
AGENCY, THEN THE EMPLOYEE IS NOT ENTITLED TO ANY
PAYMENT FROM THE CITY.

EMPLOYEES SEEKING AUTHORIZATION OF A TUITION
REIMBURSEMENT MUST FIRST SUBMIT TO THE DEPARTMENT
HEAD FOR REVIEW, PRIOR TO SEPTEMBER 30 OF THE YEAR
PRECEDING WHEN THE CLASSES ARE TO BE TAKEN, ALL
NECESSARY INFORMATION PERTAINING TO THE PROPOSED
COURSE DEGREE TO BE PURSUED, THE EDUCATIONAL
INSTITUTION AND THE EMPLOYEE’S BEST ESTIMATE OF COURSE
COSTS, DATES AND TIMES. PRE-APPROVAL IS SUBJECT TO
AVAILABLE APPROPRIATIONS.

COURSES MUST BE TAKEN AT ACCREDITED COLLEGES,
UNIVERSITIES, TECHNICAL AND BUSINESS INSTITUTES OR AT
THEIR ESTABLISHED EXTENSION CENTERS, AND THESE MUST BE
FIRST APPROVED BY THE CITY. SEMINARS, CONFERENCES AND
WORKSHOPS ARE NOT INCLUDED.

REIMBURSEMENT FOR TUITION WILL BE MADE WHEN THE

18



EMPLOYEE SATISFACTORILY COMPLETES (ATTAINS AT LEAST A
GRADE OF “C” OR ITS EQUIVALENT FOR UNDERGRADUATE WORK
AND A GRADE OF AT LEAST “B” OR ITS EQUIVALENT FOR
GRADUATE WORK) A COURSE AND PRESENTS AN OFFICIAL
CERTIFICATE OR ITS EQUIVALENT AND A RECEIPT OF PAYMENT
OR A COPY OF THE UNPAID BILL FROM THE INSTITUTION
CONFIRMING COMPLETION OF THE APPROVED COURSE.

NO REIMBURSEMENT WILL BE GRANTED FOR BOOKS, PAPER,
SUPPLIES OF WHATEVER NATURE, TRANSPORTATION, MEALS, OR
ANY OTHER EXPENSE CONNECTED WITH ANY COURSE, EXCEPT
THE COST OF TUITION FEES OUTLINED ABOVE.

. ANY EMPLOYEE PARTICIPATING IN THE TUITION REIMBURSEMENT

PROGRAM WHO RESIGNS (EXCEPT RESIGNATION DUE TO
DISABILITY), RETIRES (EXCEPT RETIREMENT DUE TO DISABILITY),
OR IS DISCHARGED FOR CAUSE MUST REPAY THE TUITION
REIMBURSEMENT PAID BY THE CITY FOR COURSES TAKEN LESS
THAN TWO YEARS PRIOR TO THE DATE OF TERMINATION OR
DISCHARGE. IF NECESSARY, THIS AMOUNT WILL BE DEDUCTED
FROM THE EMPLOYEE’S TERMINAL LEAVE PAY OR FINAL
PAYCHECK.
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SECTION V
MISCELLANEOUS

A. Personnel Files

The official personnel files of all employees shall be maintained in the Department of Administrative
Services (DAS). All employee personnel records shall include but not limited to, applications,
performance evaluations, promotions, acts of reward and recognition, disciplinary actions and any other
pertinent information pertaining to the job performance of the individual employee. Copies therein shall
be available to the employee.

DAS shall be responsible for the care and maintenance of all personnel files and records. Department
heads shall be responsible for promptly forwarding all pertinent personnel information and
documentation to DAS. Employees may, during normal office hours, review their official personnel
files.

B. Parks and Recreation Credit

The City shall provide each employee with a credit to be applied to a Jack Florance Pool membership,
City Golf Course membership or punch-card, or City rentals (shelters or Hilborn Room). The amount of
the credit shall be $60.00. Employees shall abide by the stipulations set forth by the managing
organization both in definition and restrictions. This credit amount is fixed, regardless of changes in
membership fees that may occur. In addition, the City will provide to each member a 20% discount on
all individual registrations for City recreation programs.

Credits may not be used to purchase memberships or to secure rentals beyond the calendar year for

which it is issued. Credits will not be re-issued if lost or stolen and must be surrendered at the time of
registration/ purchase. Credits are non-transferrable.

20



EST 1808
CITY OF

DELAWARE

= OHIO=F

- FACT SHEET
AGENDA ITEM NO: 16 DATE: 12/11/2017
ORDINANCE NO: 17-80 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: Mayor Carolyn Kay Riggle

TITLE OF PROPOSED ORDINANCE/RESOLUTION:
AN ORDINANCE AMENDING THE EMPLOYMENT AGREEMENT WITH THE
CITY MANAGER, AND DECLARING AN EMERGENCY.

BACKGROUND:

One change included in the last update to the City Manager’s contract (adopted
with ordinance 17-62) was to shift the effective date for compensation to
coincide with the effective date of the Management Pay Plan. A clause in the
2017 contract allows the City Manager to convert the current car allowance
into salary in a cost neutral manner. Instead of a cost of living increase, the
2018 City Manager salary reflects the conversion without a cost neutral
adjustment. This approach results in a smaller overall increase in salary.

REASON WHY LEGISLATION IS NEEDED:
And ordinance is required to change the City Manager’s compensation.

COMMITTEE RECOMMENDATION:
N/A

FISCAL IMPACT(S):
Conversion of the Automobile Allowance included in the 2018 Budget.

POLICY CHANGES:
N/A




PRESENTER(S):
Mayor Carolyn Kay Riggle

RECOMMENDATION:

Approval. If legislation is taken to a third reading per Council’s readings policy,
passage on January 8, 2018 would permit an effective date of December 27,
2017, as January 9, 2018 will be the end of the pay period. An emergency
clause will remain necessary.

ATTACHMENT(S)
Draft agreement




ORDINANCE NO. 17-80

AN ORDINANCE AMENDING THE EMPLOYMENT
AGREEMENT WITH THE CITY MANAGER, AND
DECLARING AN EMERGENCY.

WHEREAS, the employment agreement with the City Manager provides
that the compensation of the City Manager shall be reviewed annually; and

WHEREAS, the effective date of changes to compensation was adjusted
to coincide with the effective date of changes to the Management Pay Plan in
the contract authorized by Ordinance 17-62; and

WHEREAS, the Council has reviewed the salary and benefits of the City
Manager and has made the necessary changes to the employment agreement
(attached).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Delaware, State of Ohio:

SECTION 1. An employment agreement reflecting the agreed upon
changes is authorized to be executed by the City Manager and the Mayor,
representing City Council.

SECTION 2. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage
of this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the
law including Section 121.22 of the Revised Code.

SECTION 3. Emergency Clause: This Ordinance is declared to be an
emergency measure necessary for the immediate preservation of the public
peace, property, health, safety and welfare of the City. The emergency clause is
required to enact the changes effective on December 27, 2017 which coincides
with the new calendar year. Therefore this Ordinance shall be in full force and
effect immediately upon its passage.

VOTE ON RULE SUSPENSION: YEAS NAYS
ABSTAIN
VOTE ON EMERGENCY CLAUSE: YEAS NAYS

ABSTAIN



PASSED: , 2017 YEAS NAYS
ABSTAIN

ATTEST:

CITY CLERK MAYOR



EMPLOYMENT AGREEMENT

The Council of the City of Delaware, Ohio, hereinafter referred to as “City” or
“City Council” has offered the position of City Manager to R. Thomas Homan,
and Mr. Homan, hereinafter referred to as “Manager” or “Mr. Homan” has
accepted the offer of employment under the following terms agreeable to both
parties.

1.

Beginning with the date of employment, the City will compensated Mr.
Homan as City Manager of Delaware and Mr. Homan will execute all the
duties and responsibilities of City Manager set forth in the Delaware City
Charter, Code of Ordinances and requirements of the City Council.

The Manager’s salary will be at the hourly rate of $68.2071.66 effective
Eebruary—2December 27, 2017. This represents an—inerease—of
approximately 3% overthe 2016-—salarythe conversion of the 2017 car
allowance and no additional increase to reflect that converting the car
allowance to salary is not cost neutral.

The Council and Mr. Homan will establish annual performance goals and
objectives. Any pay increases during Mr. Homan’s tenure with the City
will be based upon performance evaluations. Evaluations are anticipated
every six months following Mr. Homan’s date of employment. One six-
month evaluation may be primarily for discussion of the City Manager’s
past performance and performance planning, while the alternate
evaluation may be concerned primarily with matters of compensation for
the City Manager. The method of evaluation will be formulated by the
Council and Mr. Homan and conducted by the Council.

Mr. Homan will serve as City Manager at the will of the City Council and
nothing herein will be taken to suggest or imply guaranteed tenure.

In the event the City terminates the services of Mr. Homan or requests
his resignation at any time without cause, the City will pay to Mr. Homan
a lump sum severance payment equal to ninety (90) days base salary and
benefits, payable not later than the next regular pay date. No such lump
sum severance payment will be paid upon a termination for cause. All
accrued vacation, holiday, compensatory time, one-half the value of sick
leave, other accrued benefits, retirement and group health insurance
benefits will be paid to Mr. Homan at the same time, calculated at the
rate of pay or benefit in effect upon notice of termination. The Manager
will provide the City not less than 30 days written notice of his intent to
resign his position wholly voluntarily, whereupon the Manager
understands that he will not receive the lump sum severance payment
equal to ninety (90) days base salary and benefits described above. All
accrued vacation, holiday, compensatory time, one-half the value of sick
leave, other accrued benefits, retirement and group health insurance



benefits will be paid to the date of termination and calculated at the rate
of pay or benefit in effect upon notice of termination.

6. The Manager will remain a resident of the City during employment.

#——The City manager’s automobile allowance paid for use of the Manager’s «77*{ Formatted: Indent: Hanging: 0.5", Space Before: 0.05 pt ]
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9. The City will provide the Manager paid coverage for health, dental and
prescription benefits in terms and amounts provided other employees of
the City generally, effective upon the first day of the month following his
date of employment.

10. The City will provide the Manager paid annual vacation earned at the
rate of 25 working days per year. Any use of vacation leave credits by
the Manager will be following written notice to the Council. The City will
pay for all accrued and unused vacation days to Mr. Homan upon
separation from the City employment, for any reason, at his then current
rate of pay.

11. The Manager will be permitted to engage in occasional teaching, writing,
speaking or consulting performed on his time off, even if outside
compensation is provided for such services, provided that, in no case, is
any activity permitted which would present a conflict of interest with the
City of Delaware. In the event that over-night travel is required for such
non-City business, the City Council will be notified in advance.

12. The City will provide Mr. Homan four (4) personal days per anniversary
year for personal business, credited at the beginning of each subsequent
year. Upon termination from the City for any reason, accrued personal
days will not be compensated.

13. The City will provide Mr. Homan paid sick leave in the amounts earned
at a rate of 4.6 hours for each completed 80 hours of service. The City
will pay for one-half the value of unused sick leave to Mr. Homan upon



14.

15.

16.

17.

18.

19.

20.

21.

separation from the City employment for any reason, at his then current
rate of pay.

The City will provide fully paid coverage for Mr. Homan of workers
compensation and unemployment compensation insurance from his first
date of employment.

The City will afford Mr. Homan paid funeral leave in the amounts
provided for all other City employees generally, upon his attendance at
the funeral or memorial observance of any member of his family in the
first degree of sanguinity, and of his spouse and parents-in-law.

The City will provide Mr. Homan group life insurance from his date of
employment in the amount of $125,000 with double indemnity for
accidental death or dismemberment.

The City will pay Mr. Homan the monthly amount of $131.67 toward the
premium expense for long term disability insurance.

The City will provide Mr. Homan paid holiday leave on the same annual
schedule as that provided for other City employees generally.

The City will pay the expense of Mr. Homan’s membership in ICMA and
OCMA and for his attendance at national and state conferences, within
an amount budgeted each year.

The City will anticipate a recommendation from Mr. Homan for inclusion
in each annual budget amounts to be used at Mr. Homan’s discretion
for:

a. Educational courses, conferences and workshops directly related
to Mr. Homan’s work as City Manager, including expenses directly
related to his attendance at such educational programs.

b. Membership dues and subscriptions for Mr. Homan’s involvement
in professional organizations that are directly in the interest of the
City and Mr. Homan’s performance on behalf of the City.

c. Routine business expenses of the City Manager directly related to
his performance of official duties. The City Manager’s membership
in Rotary requires him to purchase lunches at meetings, and his
salary has been increased (already reflected in wages) to reflect
that expense.

Effective December 21, 2011, the City increased Mr. Homan'’s base salary
by 7.3% to reflect the fact that the City no longer pays the City Manager’s
share of the PERS premium.



22.

23.

24.

25.

26.

27.

28.

On—the pay period—that-includes February 2, 2017 The City manager is

entitled to —the-Citywill-contributethesum—of 5.5% of the base-hourly
salary-rate of pay included in Sectlon 2 e%ned—ﬁreaa—Febr—u&w—Q—Z@&-é

The City will indemnify and hold harmless Mr. Homan from liability for
any claims, demands or judgments arising out of an act or omission
occurring in the lawful performance of his duties as City Manager. The
City will pay the cost of any fidelity or other bonds required of Mr.
Homan by the City Charter, City Ordinances or Ohio statues.

All other provisions of City ordinances, regulations or rules relating to
personnel matters of non-union employees of the City and terms of the
Management Pay Plan, not contrary to the terms listed in this
memorandum or to the City Charter, will also apply to Mr. Homan during
his employment as City Manager.

Mr. Homan'’s initial date of employment is February 2, 1999. Starting with
2018, the effective date for Mr. Homan’s compensation will coincide with
the effective date of the Management Pay Plan.

Any portion of this memorandum in conflict with the City Charter or any
State, or Federal law, will be considered null and void. The remaining
provisions of this agreement will remain in full force and effect. The law
of the State of Ohio will govern the interpretation of this agreement.

The City and Mr. Homan agree that this Agreement accurately reflects
the terms of employment for the City Manager position offered by the
City and accepted by Mr. Homan.

Unless otherwise stated, the terms of this Agreement shall be retroactive
to February 2, 2017.



The parties have evidenced their agreement by affixing their signatures below
this dayof _ , 2017.

Council of the City of Delaware, Ohio City Manager

Carolyn Kay Riggle, Mayor R. Thomas Homan

Approved as to form:

Darren Shulman
City Attorney
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ORDINANCE NO: 17-81 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: YES

January 8, 2018 at 7:20 p.m.

TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: Darren Shulman, City Attorney

TITLE OF PROPOSED ORDINANCE/RESOLUTION:
AN ORDINANCE AMENDING THE SCHEDULE OF FEES AND SERVICE
CHARGES.

BACKGROUND:

Under Delaware Codified Ordinance, Section 197.01, proposed Fee Schedule
adjustments are submitted to City Council for consideration in conjunction
with the annual budget. This year’s adjustments include an increase to cover
the cost of water and sewer permit processing, codification of the $100 per
caliper inch tree bank fee, addition of the cost of a water pit, and a new section
documenting the facility rental fees to coincide with the City potentially taking
over scheduling of the facilities.

REASON WHY LEGISLATION IS NEEDED:
Annual review is required by code. Recommended changes submitted by
department staff.

COMMITTEE RECOMMENDATION:
N/A

FISCAL IMPACT(S):
Minimal, will allow the City to recoup cost.

POLICY CHANGES:




N/A

PRESENTER(S):

Darren Shulman, City Attorney

Dave Efland, Community Affairs Coordinator
Brad Stanton, Public Utilities Director

Ted Miller, Parks and Natural Resource Director

RECOMMENDATION:
Approval after Public Hearing

ATTACHMENT(S)
None




ORDINANCE NO. 17-81

AN ORDINANCE AMENDING THE SCHEDULE OF
FEES AND SERVICE CHARGES.

WHEREAS, as part of the yearly review of the fees established in Delaware
Codified Ordinance Section 197.01, it has been determined that the fees should
be added to the schedule and existing fees revised.

NOW, THEREFORE, Be It Ordained by the Council of the City of Delaware,

State of Ohio:

SECTION 1. The Refuse Collection portion of 197.02 is amended to update
and add new schedules as follows:

197.02 FEE SCHEDULE

Community Development/Construction

SOURCE OF FEE FEE TITLE AMOUNT
1321.01, 1321.11 One-, Two-, or Three- In addition to the fees below, the State of Ohio
Family Dwellings requires the City to collect a 1% surcharge on

Inspections and Permits

certain permits below and as may be amended by
the State of Ohio:
Building Permit Plan Review - New Construction:
$50.00
Building Permit - New Construction Inspection:
$350.00 plus $0.05 per s.f.
Building Permit - Porches, Residential Additions,
Remodeling, Alterations and Accessory Buildings
up to 1,000 sq. ft. Inspection: $75.00 plus $0.05
per s.f.
Plumbing Inspection: $75.00 for new builds
$35.00 for minor alterations
Water heaters, heating, ventilating, and cooling
equipment/systems (HVAC) Inspection: $150.00
for new home construction and additions 1,000 s.f.
and greater;
$50.00 for minor alterations to existing systems,
renovations, and additions under 1,000 s.f.
$25.00 for residential appliance replacements
including water heaters and HVAC.
Electrical: $50.00 for service upgrade, minor
alterations to existing residential buildings, pools,
generators, and additions under 1,000 s.f.
For New Construction and additions and
alterations 1,000 s.f. and greater:

$100.00 for buildings up to 1,000 s.f.

$100.00 plus $0.02 per s.f. for structures 1,001—
2,000 total s.f.

$100.00 plus $0.03 per s.f. for structures 2,001—
3,000 total s.f.



https://library.municode.com/oh/delaware/codes/code_of_ordinances?nodeId=PTTHIRTEENBUCO_CH1321PEFE_1321.01OHRMIDW
https://library.municode.com/oh/delaware/codes/code_of_ordinances?nodeId=PTTHIRTEENBUCO_CH1321PEFE_1321.11MIIN

$100.00 plus $0.04 per s.f. for structures 3,001
total s.f. structures and greater
Insulation: $75.00 for new construction homes and
additions over 1,000 s.f.
Gas Line Inspection: $70.00 for new construction
homes and additions over 1,000 s.f.
Reissuance of lost permit or inspection card:
$50.00
Reinspection: Upon the third inspection for the
same task/item - $75.00
Occupancy Permit/Certificate:

Temporary - $125.00

Final - $75.00
Excavation to connect to utilities: $50.00
Water/Sewer Permit Processing: $25:60-35
Subsiding: $50.00
Fireplace/Fireplace like Device Permit and
Inspection: $35.00
Grade Inspections: $100.00
Re-roof: $50.00
Residential Plan Revision: $75.00
Miscellaneous Permit: $35.00

1168.07 FEE TO TREE BANK | $100 PER CALIPER INCH OF
FUND IN LIEU OF QUALIFYING REMOVED MAJOR
PLANTING TREES AS REQUIRED IN CHAPTER

1168 - TREE PRESERVATION
REGULATIONS.

UTILITY SERVICES

SOURCE OF FEE FEE TITLE | AMOUNT

Certain water meters shall be provided by the Utility Department, Water Division at

. . s 3
Meter Rules and the cost of the meter to the City. This is currently $160.00 for a % — % meter.

913.13 .
Regulations |, e A \WATER METER PIT 1S NECESSARY, THE CITY WILL CHARGE
THE COST OF THE PIT. THIS COST IS CURRENTLY $300.
FACILITY RENTAL FEES
SOUEECEE OF FEE TITLE AMOUNT

JACK FLORANCE POOL

RENTAL 1-149 PEOPLE: $250/HR

150+ PEOPLE: $300/HR

BALL FIELDS AT SMITH [$25 FOR FIRST GAME, $5 EACH ADDITIONAL
OR MINGO PARKS GAME. $100 DEPOSIT RETURNED IF FIELD IS



https://library.municode.com/oh/delaware/codes/code_of_ordinances?nodeId=PTNINESTUTPUSECO_TITTHREEUT_CH913WARE_913.13MERURE

FACILITY RENTAL FEES

SOURCE OF

FEE FEETITLE AMOUNT
JACK FLR?E'EI’-AF/QEE POOL 1-149 PEOPLE: $250/HR
150+ PEOPLE: $300/HR
UNDAMAGED AND CLEAN. $20/HR FOR
LIGHTS
$20/HR
HILLBOII;CIJ\IOAQS BIXBY HILLBORN KITCHEN: ADDITIONAL $25/HR
SET UP/TEAR DOWN: $40/ROOM
WEEKDAY (MON-THURS)
OUTDOOR PICNIC i"ﬂf'ﬁi&'ﬁéﬂc $20
SHELTER AND GAZEBO :
RENTALS WEEKEND (FRI-SAT-SUN)
SINGLE BLOCK: $50
ALL DAY: $100
WEEKDAY (MON-THURS)
SINGLE BLOCK: $40
VINGO 3 ALL DAY: $80
Ser oIS AR e e sar s
SINGLE BLOCK: $60
ALL DAY: $120

SECTION 2. All other sections of the fee schedule remain unchanged.

SECTION 3. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage
of this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the
law including Section 121.22 of the Revised Code.

PASSED: , 2017 YEAS NAYS
ABSTAIN

ATTEST:

CITY CLERK MAYOR
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AGENDA ITEM NO: 18 DATE: 12/11/2017
ORDINANCE NO: 17-82 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: David Efland, Planning and Community Development Director

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

AN ORDINANCE FOR PULTE HOMES APPROVING A FINAL DEVELOPMENT
PLAN FOR THE COMMUNITIES AT GLENROSS SECTION 12 FOR 48 SINGLE
FAMILY LOTS ON 14.769 ACRES ON PROPERTY ZONED R-2 PMU (ONE-
FAMILY RESIDENTIAL DISTRICT WITH A PLANNED MIXED USE OVERLAY
DISTRICT) AND LOCATED SOUTH OF CHESHIRE ROAD AND WEST OF
WINTERBOURNE DRIVE ON SOLSTICE ROAD AND HOLLY BERRY LANE.

BACKGROUND:
See attached report

REASON WHY LEGISLATION IS NEEDED:
To achieve compliance with Section 1129.05 Final Development Plan
requirements of the zoning code.

COMMITTEE RECOMMENDATION:
Planning Commission approved this case 7-0 on December 6, 2017.

FISCAL IMPACT(S):
N/A

POLICY CHANGES:
N/A




PRESENTER(S):
David Efland, Planning and Community Development Director

RECOMMENDATION:
Staff recommends approval as submitted with the documented conditions.

ATTACHMENT(S)
See attached




ORDINANCE NO. 17-82

AN ORDINANCE FOR PULTE HOMES APPROVING A
FINAL DEVELOPMENT PLAN FOR THE COMMUNITIES
AT GLENROSS SECTION 12 FOR 48 SINGLE FAMILY
LOTS ON 14.769 ACRES ON PROPERTY ZONED R-2
PMU (ONE-FAMILY RESIDENTIAL DISTRICT WITH A
PLANNED MIXED USE OVERLAY DISTRICT) AND
LOCATED SOUTH OF CHESHIRE ROAD AND WEST OF
WINTERBOURNE DRIVE ON SOLSTICE ROAD AND
HOLLY BERRY LANE.

WHEREAS, the Planning Commission at its meeting on December 6, 2017
recommended approval of a Final Development Plan for Pulte Homes for the
Communities at Glenross Section 12 for 48 single family lots on 14.769 acres on
property zoned R-2 PMU (One-Family Residential District with a Planned Mixed
Use Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane (PC 2017-2814).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Delaware, State of Ohio:

SECTION 1. That the Final Development Plan for Pulte Homes for the
Communities at Glenross Section 12 for 48 single family lots on 14.769 acres on
property zoned R-2 PMU (One-Family Residential District with a Planned Mixed
Use Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane, is hereby confirmed,
approved, and accepted with the following conditions that:

1. The Applicant needs to obtain final engineering approvals, including any
storm water and utility issues that need to be worked out through the
Engineering and Utilities Departments. All comments regarding the
layout and details of the project are preliminary and subject to
modification or change based on the final technical review by the
Engineering Department.

2. The lots and houses shall comply with the minimum bulk and setback
requirements in the approved development text.

3. The single family houses shall comply with the minimum architectural
standards and house size in the approved development text and per
applicable sections of the current zoning code.

4. A street tree plan shall be submitted and approved by the Shade Tree
Commission.

5. The pedestrian path within the southern reserve area (Lot 12219) shall
be installed by the developer that meets minimum City development



requirements and is located within an easement dedicated to the City
and shall be maintained by the Homeowner’s Association.

6. The applicant shall allocate space in reserve area (lot 12219) for a
potential pocket park in Section 13.

7. This section of the Communities of Glenross Subdivision is in the
Delaware South New Community Authority, subject to the single family
lot transportation fee ($1,000 per dwelling unit) in effect at the time of
building permit issuance per the pre-annexation agreement and is
subject to the South East Highland Sanitary Sewer additional capacity
charge of $3,200 per dwelling units.

SECTION 2. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage of
this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the law
including Section 121.22 of the Revised Code.

VOTE ON RULE SUSPENSION: YEAS NAYS
ABSTAIN
PASSED: , 2017 YEAS NAYS
ABSTAIN
ATTEST:

CITY CLERK MAYOR
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Y OF— PLANNING COMMISSION / STAFF REPORT
DELAWARE CASE NUMBERS: 2017-2814 & 2815
= OHIO REQUEST: Multiple Requests

PROJECT: Communities at Glenross — Section 12
MEETING DATE: December 6, 2017

APPLICANT/OWNER

Pulte Homes

4900 Tuttle Crossing Boulevard
Dublin, Ohio 43016

REQUEST

2017-2814: A request by Pulte Homes for approval of a Final Development Plan for Communities at Glenross
Section 12 for 48 single family lots on 14.796 acres on property zoned R-2 PMU (One-Family Residential District
with a Planned Mixed Use Overlay District) and located south of Cheshire Road and west of Winterbourne Drive
on Solstice Road and Holly Berry Lane.

2017-2815: A request by Pulte Homes for approval of a Final Subdivision Plat for Communities at Glenross
Section 12 for 48 single family lots on 14.796 acres on property zoned R-2 PMU (One-Family Residential District
with a Planned Mixed Use Overlay District) and located south of Cheshire Road and west of Winterbourne Drive
on Solstice Road and Holly Berry Lane.

PROPERTY LOCATION & DESCRIPTION

The subject property is located on the south side of Cheshire Road just west of proposed Winterbourne Drive and
just east of the Glenross Golf Course. The subject site is zoned R-2 PMU (One-Family Residential District with a
Planned Mixed Use Overlay District). The properties to the east, south and west are zoned R-2 PMU while the six
residential properties to the north are zoned residential in the County.

BACKGROUND

This project has an extensive zoning history that dates back to 2006 but the most recent significant action that
pertains to the development south of Cheshire Road occurred in August 2016. At that time, City Council approved
an amendment to the Zoning and Development Text, an amendment to the Preliminary Development Plan and an
amendment to the Preliminary Subdivision Plat for the Communities at Glenross Sections 11-22.

Sections 11 and 12 are the 106 detached single family condominium portion of the development that is targeted to
independent seniors and “empty nesters” seeking lower exterior maintenance and a community association. In
June 2017, the Planning Commission and City Council approved a Final Development Plan and Final Subdivision
Plat for Section 11 which consists of 58 singe family lots on 22.74 acres which is currently under construction.
Now the developer is requesting Final Development Plan and Final Subdivision Plat approval for Section 12
which contains 48 single family lots on 14.796 acres.

STAFF ANALYSIS

e ZONING: As mentioned above, the zoning for the subject site is R-2 PMU which has a specific development
plan and text for the subject development. From a procedural perspective, Final Development Plans and Final
Subdivision Plats would need to be reviewed and approved by the Planning Commission and City Council for
each section.

e DEVELOPMENT TEXT: The development text sets forth development standards for the residential
development which has specific development text for the entire development pertaining to permitted uses,
density, lot size, minimum dwelling size, building setbacks, landscaping, lighting, architectural elevations,
etc. Sections 11 and 12 are in Sub-Area III of the approved Preliminary Development Plan and Preliminary
Subdivision Plat. The development plan and text is sensitive to the existing residential surroundings while
providing an appropriate transition to a very active pair of railroad tracks operated separately by Norfolk &
Southern and CSX.

e GENERAL ENGINEERING: The Applicant needs to obtain engineering approvals, including any storm water
and utility issues that need to be worked out through the Engineering and Utilities Departments. All
comments regarding the layout and details of the project are preliminary and subject to modification or change
based on the final technical review by the Engineering Department once a complete plan set is submitted for
review.
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UTILITIES: The site would be serviced by City sanitary sewer (SE Highland trunk sewer) and water that
would have to be extended by the developer from the existing development. An overall storm water master
plan for the remainder of the development is required per the City Engineer.

ROADS AND ACCESS: Section 12 is located south of Section 11 which is located south of Cheshire Road
and would be accessed from Winterbourne Drive which is the main north/south spine road for Sections 11-22.
Solstice Road extends west from Winterbourne Drive through Section 12 to Stone Quarry Drive (Section 11)
with Holly Berry Lane being a north/south connection between Sections 11 and 12. All the streets are public
and would have sidewalks on both sides of the street.

PEDESTRIAN CONNECTIVITY: A pedestrian path from the west side of the Winterbourne Drive bike path
would extend west through the 4.057 acre reserve area (lot 12219) on the southern portion of Section 12. The
path will connect to the sidewalk on Solstice Road to the north and to the sidewalk on Stone Quarry Drive to
the west. The construction and width of the path shall meet minimum City development requirements. In
addition, there would be sidewalks on both sides of the public streets.

LOT LAYOUT & SIZE: As mentioned above, the main entrance into Section 11 and 12 is located just south
of Cheshire Road on the west side of Winterbourne Drive. The looped double loaded streets in Sections 11
and 12 (Section 12 is the southern half loop of the layout) with lots in a typical subdivision design extends
into the Golf Club at Glenross style lots (80 foot wide lots) in Sections 13 and 14 that connect back into
Winterbourne Drive in Section 13. In addition, a north/south street (Holly Berry Lane) connects the looped
street for an additional means of egress. Per the approved development text, the subject lots in Sections 12
would have a minimum lot area of 6,500 square feet with minimum 50 feet lot widths and 130 feet lot depths.
The front yard setback would be 25 feet, the rear yards setback would be 15 feet and the side yard setback
would be 5 feet with a minimum house size of 1,600 square feet for a single story dwelling and 1,800 square
feet for a multi-story dwelling. There is a proposed 4.057 acre reserve area (lot 12219) with a retention pond
and an amenity area on the southern portion of Section 12. Furthermore, lots 12185 and 12186 are designated
reserve areas just east and west of Holly Berry Lane. Finally, the subject condominium development would
have a homeowners association that would have a common maintenance plan for lawn, landscaping and snow
removal on each owner’s lot and reserve areas.

BUILDING DESIGN: The design requirements for The Communities at Glenross south of Cheshire Road are
based on the housing options in each Section and Sub-Area per the approved development text. The detached
condominium design requirements in Sections 11 and 12 would include (see enclosed development text for
Sub-Area III): 1.) At least 25% of the front facade elevation of each building (excluding garage doors,
entrance doors, gutters, shutters, downspouts and windows) shall consist of natural materials, such as brick or
stone. 2.) All vinyl siding shall have a minimum thickness of 0.044 miles; 3.) Gutters (and the material by
which they are attached to the home), downspouts, soffits, shutters, garage and entrance doors may be of man-
made materials such as metal, vinyl, aluminum or glass; 4.) No concrete or split face block shall be permitted,
except for basement or foundation walls; 5.) The roofs of all homes shall have dimensional shingles. In
addition, the homes shall achieve compliance with Residential Development Design Criteria and Performance
Standards in Chapter 1171.08. Pulte Homes has supplied Glenross South Age Targeted Single Family
Residential exhibits with representative elevations, floor plans and color pallet of the proposed condominium
units.

LANDSCAPING & SCREENING: A comprehensive landscape plan has been submitted which includes street
trees along Solstice Road and Holly Berry Lane and hardy landscaping in the reserve area along the bike path
and retention pond in the southern portion of Section 12. The applicant is proposing 68 deciduous trees
(minimum 2.5 caliper inches), 36 ornamental trees (minimum 2.5 caliper inches) and 41 evergreen trees
(minimum 6 foot high at installation) with most of the trees in the reserve area. The Shade Tree Commission
would need to approve all landscape plans.

OPEN SPACE/PARKLAND: The Communities at Glenoss Sections 11-22 has approximately 61.5 acres of
open space (approximately 29.2%) in several reserve areas south of Cheshire Road. The reserve area in
Section 12 contains 4.057 acres (lot 12219) and would have a retention pond, a pedestrian path and amenities.
The amenities include a gazebo structure, a pickle ball court and a golf chipping and putting green. All open
space/parkland in Section 12 shall be privately owned and maintained but open to the public. As previously
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discussed, the applicant shall allocate space in reserve area (lot 12219) for a potential pocket park in Section
13. In addition, staff suggests the applicant prepare an overall park and amenity plan for Sections 11-22.

From a macro perspective, the developer has a robust program on the 22.705 acres of open space in Sections 9
(approximately 5.6 acres) and 10 (approximately 17.1 acres) located just north of Cheshire Road east and
west of the proposed roundabout which is proposed to be completed this summer. The amenities in Section 9
include a large pool and restroom facility, a parking lot and retention pond. The amenities in Section 10
include approximately 7.5 acres of active parkland programmed with a tot lot, shelter house, basketball court,
volleyball court and recreational fields while the remaining approximately 10.1 acres is a detention/retention
basin next to the railroad tracks. Every homeowner in the Communities at Glenross would have access to the
open spaces and amenities.

e TREE PRESERVATION: The developer has provided a tree inventory for Section 12 of trees being removed
and a landscape plan identifying new trees being installed less the required street trees. The developer is
removing 19 qualified trees totaling 209 caliper inches while 68 deciduous trees (minimum 2.5 caliper
inches), 36 ornamental trees (minimum 2.5 caliper inches) and 41 evergreen trees (minimum 6 foot high at
installation) are being planted which yields 382 caliper inches. Therefore the developer has achieved
compliance with Chapter 1168 Tree Preservation Regulations.

¢ LIGHTING PLAN: The lighting plan for Section 12 was approved by the Chief Building Official on
November 11, 2017.

* SIGNAGE: There is not any proposed signage in Section 12. Section 11 included the subdivision entrance
wall signs and stone piers east and west of Winterbourne Drive just south of Cheshire Road which appeared to
be consistent other “Glenross” entrance signs in size, material and signage.

o PHASING: Per the approved Preliminary Subdivision Plat, Section 13 would be the next section to be
developed within the subdivision developed in twelve sections (11-22) from north to south on the west side of
Winterbourne Drive and then from north to south on the east side of Winterbourne Drive. To ensure
compliance with City emergency service requirements, it is important each section should be constructed in
sequence as proposed. If developed in a different sequence additional access requirements including at a
minimum providing adequate emergency access would likely be required. Section 11 provided an additional
emergency access drive from Cheshire Road. With multiple Sub-Areas and many more development sections
the Communities at Glenross, it is important for reference and tracking purposes that the plans and plats for
each section have appropriate nomenclature that correlates the sections to the applicable Zoning Sub-Areas.
Therefore all plans and plats that reference a section or phase must include the Zoning Sub-Area name either
in the title or some form approved by City Staff.

STAFF RECOMMENDATION - (2017-2814 FINAL DEVELOPMENT PLAN)

Staff recommends approval of a request by Pulte Homes of a Final Development Plan for Communities at
Glenross Section 12 for 48 single family lots on 14.796 acres on property zoned R-2 PMU (One-Family
Residential District with a Planned Mixed Use Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane, with the following conditions that:

1. The Applicant needs to obtain final engineering approvals, including any storm water and utility
issues that need to be worked out through the Engineering and Utilities Departments. All comments
regarding the layout and details of the project are preliminary and subject to modification or change
based on the final technical review by the Engineering Department.

2. The lots and houses shall comply with the minimum bulk and setback requirements in the approved
development text.

3. The single family houses shall comply with the minimum architectural standards and house size in the
approved development text and per applicable sections of the current zoning code.

4. A street tree plan shall be submitted and approved by the Shade Tree Commission.

5. The pedestrian path within the southern reserve area (Lot 12219) shall be installed by the developer
that meets minimum City development requirements and is located within an easement dedicated to
the City and shall be maintained by the Homeowner’s Association.

6. The applicant shall allocate space in reserve area (lot 12219) for a potential pocket park in Section 13.
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7.

This section of the Communities of Glenross Subdivision is in the Delaware South New Community
Authority, subject to the single family lot transportation fee ($1,000 per dwelling unit) in effect at the
time of building permit issuance per the pre-annexation agreement and is subject to the South East
Highland Sanitary Sewer additional capacity charge of $3,200 per dwelling units.

STAFF RECOMMENDATION — (2017-2815 FINAL SUBDIVSION PLAT)

Staff recommends approval of a request by Pulte Homes of a Final Subdivision Plat for Communities at Glenross
Section 12 for 48 single family lots on 14.796 acres on property zoned R-2 PMU (One-Family Residential District
with a Planned Mixed Use Overlay District) and located south of Cheshire Road and west of Winterbourne Drive
on Solstice Road and Holly Berry Lane, with the following conditions that:

L.

The Applicant needs to obtain final engineering approvals, including any storm water and utility
issues that need to be worked out through the Engineering and Utilities Departments. All comments
regarding the layout and details of the project are preliminary and subject to modification or change
based on the final technical review by the Engineering Department.

2. The lots and houses shall comply with the minimum bulk and setback requirements in the approved
development text.

3. The single family houses shall comply with the minimum architectural standards and house size in the
approved development text and per applicable sections of the current zoning code.

4, A street tree plan shall be submitted and approved by the Shade Tree Commission.

5. The pedestrian path within the southern reserve area (Lot 12219) shall be installed by the developer
that meets the minimum City development requirements and located within an easement dedicated to
the City and shall be maintained by the Homeowner’s Association.

6. The applicant shall allocate space in reserve area (lot 12219) for a potential pocket park in Section 13
if required.

7. This section of the Communities of Glenross Subdivision is in the Delaware South New Community
Authority, subject to the single family lot transportation fee ($1,000 per dwelling unit) in effect at the
time of building permit issuance per the pre-annexation agreement and is subject to the South East
Highland Sanitary Sewer additional capacity charge of $3,200 per dwelling units.

COMMISSION NOTES:
FILE:
ORIGINAL: 11/28/17

REVISED:
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SCHEDULE OF FEES

Fee
Application Singltla:(l:‘tamily All Other Development!
Comprehensive Plan Amendment $500 $500
Rezoning $250 $500 plus $100 per acre
Concept Plan Non-applicable? $500

Preliminary Development Plan

Non-applicable

$750 plus $50 per acre or $100 per dwelling unit if
multi-family or condominium

Final Development Plan

Non-applicable

$1,000 plus $50 per acre or $100 per dwelling unit
if multi-family or condominium

Combined Preliminary & Final Development Plans

Non-applicable

$1,000 plus $50 per acre or $100 per dwelling unit
if multi-family or condominium

Development Plan Exemption Non-applicable $500

Development Plan Amendment Non-applicable $750

Development Plan-Approval Deadline Extension Non-applicable $500

Con‘ditional Use Permit (Planning Commission or Board of $150 $500

Zoning Appeals )

Variance (Zoning) $150 $300 for the first variance ?nd $50 for each
subsequent variance

Substitution of a Non-Conforming Use $25 $200

Appeal of an Administrative Decision $25 $200

Code Interpretation/ Determination $25 $100

Determination of a Substantially Similar Use Non-applicable $75

Variance: Extension of the Approval Deadline $25 $150

$750 plus $100 per lot or $50 per acre if a non-

Preliminary Plat Non-applicable single-family subdivision plat

Final Plat Non-applicable $1,000 plu§ $100 per lot or $50 per acre if a non-
single-family subdivision plat

Amended Plat (Preliminary or Final Plat) Non-applicable $750

Extension of the Plat Approval Deadline Non-applicable $500

Subdivision Variance Non-applicable $300 for the first variance ?nd $50 for each

subsequent variance

Lot Split (Minor Subdivision) $75 $100 plus $50 per lot to be split

Floodplain Use Permit $100 $300

Floodplain Letter of Interpretation $50 $200

Alley, Street, or Easement Vacation $100 $250

Annexation Review $50 $500

L fncludes single-family subdivision plats.

2 “Non-Applicable” means tbat the noted application does not apply to an existing single-family lot. If the code is amended to extend an application to single-family lots, tben the appropriate fee must be

established.

s/planning/forms
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CITY OF
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ﬁOHIO%

FACT SHEET

AGENDA ITEM NO: 19

ORDINANCE NO: 17-83

READING: FIRST

DATE: 12/11/2017
RESOLUTION NO:

PUBLIC HEARING: NO

TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: David Efland, Planning and Community Development Director

TITLE OF PROPOSED ORDINANCE /RESOLUTION:

AN ORDINANCE FOR PULTE HOMES APPROVING A FINAL SUBDIVISION
PLAT FOR THE COMMUNITIES AT GLENROSS SECTION 12 FOR 48 SINGLE
FAMILY LOTS ON 14.769 ACRES ON PROPERTY ZONED R-2 PMU (ONE-
FAMILY RESIDENTIAL DISTRICT WITH A PLANNED MIXED USE OVERLAY
DISTRICT) AND LOCATED SOUTH OF CHESHIRE ROAD AND WEST OF
WINTERBOURNE DRIVE ON SOLSTICE ROAD AND HOLLY BERRY LANE.

BACKGROUND:
See attached report

REASON WHY LEGISLATION IS NEEDED:

To achieve compliance with Section 1111.04 Final Plat requirements of the

zoning code.

COMMITTEE RECOMMENDATION:

Planning Commission approved this case 7-0 on December 6, 2017.

FISCAL IMPACT(S):
N/A

POLICY CHANGES:
N/A




PRESENTER(S):
David Efland, Planning and Community Development Director

RECOMMENDATION:
Staff recommends approval as submitted with the documented conditions.

ATTACHMENT(S)
See attached




ORDINANCE NO. 17-83

AN ORDINANCE FOR PULTE HOMES APPROVING A
FINAL SUBDIVISION PLAT FOR THE COMMUNITIES AT
GLENROSS SECTION 12 FOR 48 SINGLE FAMILY LOTS
ON 14.769 ACRES ON PROPERTY ZONED R-2 PMU
(ONE-FAMILY RESIDENTIAL DISTRICT WITH A
PLANNED MIXED USE OVERLAY DISTRICT) AND
LOCATED SOUTH OF CHESHIRE ROAD AND WEST OF
WINTERBOURNE DRIVE ON SOLSTICE ROAD AND
HOLLY BERRY LANE.

WHEREAS, the Planning Commission at its meeting on December 6, 2017
recommended approval of a Final Subdivision Plat for Pulte Homes for the
Communities at Glenross Section 12 for 48 single family lots on 14.769 acres on
property zoned R-2 PMU (One-Family Residential District with a Planned Mixed
Use Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane (PC 2017-2815).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Delaware, State of Ohio:

SECTION 1. That the Final Subdivision Plat for Pulte Homes for the
Communities at Glenross Section 12 for 48 single family lots on 14.769 acres on
property zoned R-2 PMU (One-Family Residential District with a Planned Mixed
Use Overlay District) and located south of Cheshire Road and west of
Winterbourne Drive on Solstice Road and Holly Berry Lane, is hereby confirmed,
approved, and accepted with the following conditions that:

1. The Applicant needs to obtain final engineering approvals, including any
storm water and utility issues that need to be worked out through the
Engineering and Utilities Departments. All comments regarding the
layout and details of the project are preliminary and subject to
modification or change based on the final technical review by the
Engineering Department.

2. The lots and houses shall comply with the minimum bulk and setback
requirements in the approved development text.

3. The single family houses shall comply with the minimum architectural
standards and house size in the approved development text and per
applicable sections of the current zoning code.

4. A street tree plan shall be submitted and approved by the Shade Tree
Commission.

5. The pedestrian path within the southern reserve area (Lot 12219) shall
be installed by the developer that meets the minimum City development



requirements and located within an easement dedicated to the City and
shall be maintained by the Homeowner’s Association.

6. The applicant shall allocate space in reserve area (lot 12219) for a
potential pocket park in Section 13 if required.

7. This section of the Communities of Glenross Subdivision is in the
Delaware South New Community Authority, subject to the single family
lot transportation fee ($1,000 per dwelling unit) in effect at the time of
building permit issuance per the pre-annexation agreement and is
subject to the South East Highland Sanitary Sewer additional capacity
charge of $3,200 per dwelling units.

SECTION 2. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage of
this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those
formal actions were in meetings open to the public, all in compliance with the law
including Section 121.22 of the Revised Code.

VOTE ON RULE SUSPENSION: YEAS NAYS
ABSTAIN
PASSED: , 2017 YEAS NAYS
ABSTAIN
ATTEST:

CITY CLERK MAYOR
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CITY OF

DELAWARE

= OHIO=F

= o FACT SHEET
AGENDA ITEM NO: 20 DATE: 12/11/2017
ORDINANCE NO: 17-84 RESOLUTION NO:
READING: FIRST PUBLIC HEARING: NO
TO: Mayor and Members of City Council
FROM: R. Thomas Homan, City Manager
VIA: David Efland, Planning and Community Development Director

TITLE OF PROPOSED ORDINANCE/RESOLUTION:

AN ORDINANCE FOR TREPLUS COMMUNITIES FOR APPROVAL OF A FINAL
DEVELOPMENT PLAN FOR BURR OAK COMMONS CONTAINING 92
APARTMENT UNITS ON APPROXIMATELY 20.06 ACRES ZONED B-3 PMU
(COMMUNITY BUSINESS DISTRICT WITH A PLANNED MIXED USE OVERLAY
DISTRICT) AND LOCATED ON THE NORTH SIDE OF SR 37 JUST WEST OF
WESTFIELD SHOPPING CENTER AND JUST EAST OF LANTERN CHASE
SUBDIVISION.

BACKGROUND:
See attached staff report.

REASON WHY LEGISLATION IS NEEDED:
To achieve compliance with Section 1129.05 Final Development Plan
requirements of the zoning code.

COMMITTEE RECOMMENDATION:
Planning Commission approved this case 7-0 on December 6, 2017.

FISCAL IMPACT(S):
N/A




POLICY CHANGES:
N/A

PRESENTER(S):
David Efland, Planning and Community Development Director

RECOMMENDATION:
Staff recommends approval

ATTACHMENT(S)
See attached




ORDINANCE NO. 17-84

AN ORDINANCE FOR TREPLUS COMMUNITIES FOR
APPROVAL OF A FINAL DEVELOPMENT PLAN FOR
BURR OAK COMMONS CONTAINING 92 APARTMENT
UNITS ON APPROXIMATELY 20.06 ACRES ZONED B-
3 PMU (COMMUNITY BUSINESS DISTRICT WITH A
PLANNED MIXED USE OVERLAY DISTRICT) AND
LOCATED ON THE NORTH SIDE OF SR 37 JUST
WEST OF WESTFIELD SHOPPING CENTER AND JUST
EAST OF LANTERN CHASE SUBDIVISION.

WHEREAS, the Planning Commission at its meeting of December 6, 2017
recommended approval of a Final Development Plan for Treplus Communities
for Burr Oak Commons containing 92 apartment units on approximately 20.06
acres zoned B-3 PMU (Community Business District with a Planned Mixed Use
Overlay District) and located on the north side of SR 37 just west of Westfield
Shopping Center and just east of Lantern Chase Subdivision (2017-2904).

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Delaware, State of Ohio:

SECTION 1. That the Final Development Plan for Treplus Communities
for Burr Oak Commons containing 92 apartment units on approximately 20.06
acres zoned B-3 PMU (Community Business District with a Planned Mixed Use
Overlay District) and located on the north side of SR 37 just west of Westfield
Shopping Center and just east of Lantern Chase Subdivision, is hereby
confirmed, approved, and accepted with the following condition that:

1. The applicant needs to obtain engineering approvals, including any
storm water and utility issues that need to be worked out through the
Engineering and Utilities Departments. All comments regarding the
layout and details of the project are preliminary and subject to
modification or change based on the final technical review by the
Engineering Department once a complete plan set is submitted for
review.

2. A sidewalk shall be located on one side of the private streets as
determined with the Final Development Plan.

3. The City shall require the developer to construct and dedicate the bike
path along the frontage of the subject property along SR 37 per the
adopted Bicycle and Pedestrian Plan 2017 and City Engineers
requirements.

4. The proposed apartment buildings shall achieve compliance with the
design standards of the approved development text. All the limestone



on the buildings shall be constructed of Delaware blue vein limestone
or equivalent ledgestone veneer as proposed by the applicant.

5. The retaining wall on the north side of the retention pond facing SR
37 shall be constructed of Delaware blue vein limestone or equivalent
ledgestone veneer as proposed by the applicant.

6. The perimeter buffering along the northern and western property lines
adjacent to the single family homes shall be a minimum 12 foot high
continuous buffer consisting of evergreen trees (in a staggered
alignment) and at least a 3 foot high earthen mound to buffer the
single family residents to the north and west. If the mound height is
greater than 3 feet, the trees on that portion of the mound may be
smaller so long as the total is at least 12 feet high. However, in no
case shall a tree be less than 6 feet in height regardless of mound
height. The area on the west property line where the subject site is
significantly above the adjacent residential lots may require a section
of 8-10 foot tall evergreen trees if a mound is not possible as
determined by the City Engineer.

7. The amount of caliper inches of trees preserved (2,120) and trees
removed (2,079) shall be as submitted on the tree survey to achieve
compliance with the Tree Preservation Regulations in Chapter 1168
and approved development text.

8. The tree preservation areas shall be located within an easement with
the appropriate language that would need to be reviewed and
approved by staff and then be recorded at the county.

9. The base on the two ground signs shall have a limestone base
constructed of Delaware blue vein limestone or equivalent as
approved by staff with a stone cap.

10. The Public Works Department shall provide residential pick-up
service to this project using individual tip cart collection. The trash
service will consist of tip carts picked up at the bottom of each
driveway with service provided by the City of Delaware. In the event
units are clustered around parking courts (3 such area are
preliminary proposed), the developer shall provide a common concrete
area adjacent to the primary street and the developer (or management
company) shall ensure the tip carts are moved to this area for the
designated pick up as with the other units and then moved back to
the units themselves.

11. The private street names shall need to submitted and approved by the
City and other appropriate agencies.

SECTION 2. This Council finds and determines that all formal actions of
this Council and any of its committees concerning and relating to the passage
of this Ordinance were taken in an open meeting of this Council, and that all
deliberations of this Council and any of its committees that resulted in those



formal actions were in meetings open to the public, all in compliance with the
law including Section 121.22 of the Revised Code.

VOTE ON RULE SUSPENSION: YEAS NAYS
ABSTAIN
PASSED: , 2017 YEAS NAYS
ABSTAIN
ATTEST:

CITY CLERK MAYOR
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E oo (CATY QO e PLANNING COMMISSION / STAFF REPORT
~ DELAWARE CASE NUMBER: 2017-2904
: = SUIESS REQUEST: Final Development Plan

PROJECT: Burr Oak Commons
MEETING DATE: December 6, 2017

APPLICANT/OWNER

Treplus Communities

1515 Lakeshore Drive, Suite 225
Columbus, Ohio 43204

REQUEST

2017-2904: A request by Treplus Communities for approval of a Final Development Plan for Burr Oak Commons
containing 92 apartment units on approximately 20.06 acres zoned B-3 PMU (Community Business District with
a Planned Mixed Use Overlay District) and located on the north side of SR 37 just west of Westfield Shopping
Center and just east of Lantern Chase Subdivision.

PROPERTY LOCATION & DESCRIPTION

The subject 20 acres is located north of SR 37 between Westfield Shopping Center and the Lantern Chase
subdivision. The subject site is zoned B-3 PMU (Community Business District with a Planned Mixed Use
Overlay District). The properties to the north and west are zoned R-3 (One-Family Residential), the properties to
the east are zoned R-6 (Multi-Family Residential District) and B-3 and the property to the south is zoned R-6.

BACKGROUND/PROPOSAL

Treplus Communities develops, builds and holds apartment projects for residents aged 55 and older who are a
renter by choice want flexibility, carefree living and the ability to age in place, while achieving compliance with
the Housing for Older Persons Act of 1995 (HOPA). In August 2017, City Council approved a zone change to B-
3 PMU (Community Business District with Planned Mixed Use Overlay District) from B-3, a Conditional Use
Permit and a Preliminary Development Plan on the subject 20.06 acre site to allow 92 single story apartments
(approximately 4.58 units per acre) that are universal designed one, two and two plus bedrooms ranging from
1,200-1,600 square feet. There would be 25 apartment buildings with a commons building and associated tenant
and visitor parking. Access to the development would be from a proposed curb cut on SR 37 and a pre-existing
access easement through the Westfield Shopping Center while providing a bike/pedestrian path along SR 37 per
the Bicycle and Pedestrians Plan 2017. Now the applicant is requesting approval of a Final Development Plan to
finalize details and initiate construction in early 2018.

STAFF ANALYSIS

e ZONING: As previously mentioned, the zoning for the subject site is B-3 PMU to allow the apartments
development with an appropriate site plan that achieves compliance with approved development text and
minimum City development requirements.

e GENERAL ENGINEERING: The applicant needs to obtain engineering approvals, including any storm water
and utility issues that need to be worked out through the Engineering and Utilities Departments. All
comments regarding the layout and details of the project are preliminary and subject to modification or
change based on the final technical review by the Engineering Department once a complete plan set is
submitted for review.

e ROADS AND ACCESS: The site would have primary access from a proposed full movement curb cut on SR
37 and secondary access from a recorded easement through the Westfield Shopping Center. A left hand turn
lane on eastbound SR 37 would be constructed by the developer (approximately 100 feet in length). The
looped internal roads would be private but would have to be constructed to public standards or equivalent as
approved by the City Engineer. To meet emergency access requirements, a 12 foot wide emergency drive with
a barricade is located just behind the Westfield Shopping Center and extends north between buildings 3 and 6
to a private drive. The emergency access drive is constructed of grass pavers with collapsible bollards at each
end. In conclusion, the entire development would have to achieve compliance with the minimum engineering,
public works and fire department requirements. Furthermore, the name of private drives shall be submitted
and approved by the City and appropriate agencies.

e PEDESTRIAN CONNECTIVITY: External and internal pedestrian connectively are proposed within the
development. A bike path along SR 37 stubs into this site from the Westfield Shopping Center and is
proposed to extend west through this site and the Lantern Chase subdivision to the western boundary line of



CASE NUMBER: 2017-2904
MEETING DATE: December 6, 2017
PAGE: Page 2 of 5

the City. The City would require the developer to construct and dedicate the bike path along the frontage of
their subject property along SR 37 per the adopted Bicycle and Pedestrian Plan 2017 and City Engineers
requirements. Also, the developer is proposing a five foot wide pedestrian path throughout the development to
connect to the bike path along SR 37 and to the Westfield Shopping Center via the secondary access road.
There would not be sidewalk access to the north through the Lantern Chase Subdivision as conceptually
contemplated during the preliminary development plan process because the homeowner to the north and the
Lantern Chase Homeowners Association did not want such connection for various reasons. If in the future, a
sidewalk is desired the Treplus development could accommodate such sidewalk.

SITE CONFIGURATION: As mentioned earlier, the primary access point from SR 37 and the secondary
access point from Westfield Shopping Center converge just north of the proposed retention pond that fronts
SR 37 and then extends north into the 92 unit development in 25 buildings. The retention pond has a
maximum 3 foot high wall that faces US 37 and is faced with a Rosetta dimensional wall by Oberfields. Staff
suggests the retaining wall shall have a Delaware blue vein limestone or equivalent face. The private road
would loop the site with apartment buildings on the exterior of the site with two roads and an alley that bisects
the aforementioned loop road with apartment buildings located adjacent to the roads and alley. An emergency
access road would be located between buildings and 3 and 6 from the Westfield Hills Shopping Center. A
commons building would be located just north of the primary and secondary road intersection into the
development with 20 parking spaces. The entire development would have 371 parking spaces with 164 garage
spaces (i.e. a one bedroom apartment equals a one care garage and a two bedroom apartment equals a two car
garage), 164 drive way spaces (one per bedroom), 23 overflow spaces and 20 spaces at the clubhouse.

The 92 units in 25 buildings (between 2 and 6 unit buildings) would be divided into 20 one bedroom units, 34
two bedroom units and 38 two plus bedroom units. This equates to approximately 80% two bedroom and 20%
one bedroom units. Each unit would have an attached garage and a patio or deck depending on grade and
would encompass between 1,200 to 1,600 square feet. The unit amenities include gourmet kitchens with
stainless steel appliances, granite countertops, universal design which includes no step showers/entrances,
lever doors, wide halls and LED lights, trash totes placement to and from garages, bulk removal, on-site
management and in home check-in for traveling residents. The clubhouse would include a fitness center,
business center, club rooms for cards, yoga, book club, events activities, patio with fire pit, and a café with
Wi-Fi.

BUILDING DESIGN: The developer’s proposed elevations portray a modern architectural style with the
following building materials: 1) tan synthetic stone veneer ledge stone walls and wainscoting; 2). monterey
sand premium horizontal siding (0.44” thick); 3). charcoal smoke and canyon drift thick board and batten
siding (0.50” thick); 4).glacier white premium vinyl trim (3.5”); 5). white aluminum gutters and downspouts;
6). Glacier white louvered gable vents; 7). weatherwood dimensional shingles. Staff requires that all the
limestone on the buildings shall be constructed of Delaware blue vein limestone or equivalent as approved by
staff. In conclusion, the proposed building materials appear to be consistent with other recently approved
multi-family developments and achieves compliance with the approved development text.

LANDSCAPING & SCREENING: The applicant is proposing a comprehensive landscape plan that includes
private street trees, foundation landscaping and perimeter mounding and buffering. They are proposing 128
private street trees throughout the development and extensive foundation planting for each building. The
perimeter buffering along the northern and western property lines adjacent to the single family homes shall be
a minimum 12 foot high continuous buffer consisting of evergreen trees (in a staggered alignment) and a 3
foot high earthen mound to buffer the single family residents to the north and west. If the mound height is
greater than 3 feet, the trees on that portion of the mound may be smaller so long as the total is at least 12 feet
high. However, in no case shall a tree be less than 6 feet in height regardless of mound height. The proposed
plan identifies mounding and screening that does not achieve compliance with the above requirements in
several areas. There is not any mounding and buffering in the southeastern portion of site adjacent to building
#1. There is a significant difference in grade in this location which may make a mound impossible. If this is
the case, the applicant shall either utilize a retaining wall to be able to achieve the required height or shall
plant trees which achieve a minimum 12 feet in height at planting for a limited area as possible until
construction of a mound and trees is feasible. This shall be substantially similar to the submitted EMI
landscape plan. The remainder of the mounding along the western perimeter adjacent to the Lantern Chase
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Subdivision (adjacent to buildings 2, 8, 12 and 17) is a maximum 3 feet high which would require minimum 9
feet high evergreen trees. The mounding along the northern portion of site adjacent to the Lantern Chase
Subdivision (adjacent to buildings 24 and 25) is a maximum 3 feet high and undulating. The mound shall not
be undulating to create a consistent screen and the evergreen trees shall be a maximum 9 feet high at
installation. Currently the landscape plan identifies the evergreen trees to be 6 to 7 feet high at installation
which does not achieve compliance with the maximum 3 feet high mounding proposed to reach the required
12 foot high minimum. Furthermore, the proposed evergreen trees are not planted in a staggered formation as
required. Staff recommends increasing the mound height to a minimum 4 feet high to allow maximum 8 foot
tall evergreen trees on the mound. From an amenity perspective, the applicant is proposing a community
gardens just south of community center and a park bench overlooking the retention pond on the sidewalk
between SR 37 and the main access drive. The Shade Tree Commission approved the landscape plan on
November 28, 2017 pertaining to type of trees but not mounding and screening requirements.
TREE REMOVAL & REPLACEMENT: A tree survey has been provided that documents the total
number, type, size, and health of trees to be preserved and replaced and verified by the City of Delaware.
Tree removal and replacement shall meet all requirements of Chapter 1168 and the approved development
text and with the following replacement schedule and fee/replanting requirements:

i) Trees in poor condition shall not be replaced.

ii) Trees in fair condition shall be replaced at 50%.

iii) Trees in good condition shall be replaced at 100%

iv) Ash trees shall not be replaced and must be removed from the site.

v) For any permanently preserved tree areas replacement credit shall be granted based on the submitted

and verified survey and the schedule above.

The site has wooded areas in the southern portion of the site along SR 37, along the eastern boundary adjacent
to the existing apartments and scattered throughout the site. The tree survey for the site yielded 378 trees with
4,199 caliper inches on the subject property. Of the 4,199 caliper inches, 2,079 caliper inches would be
removed and 2,120 caliper inches would be preserved. The City requested and the developer is proposing 3
tree preservation areas on the subject site. One tree preservation site is located just north of the main entrance
on SR 37, a second tree preservation area is located between the retention pond and building 1, and the third
tree preservation area is located along the eastern boundary behind buildings 6, 16 and 23. The tree
preservation areas shall be located within an easement with the appropriate language that would need to be
reviewed and approved by staff and then be recorded at the county. The above proposal would achieve
compliance with Chapter 1168 Tree Preservation Requirements, the approved development text and would be
consistent with other recently approved developments.

GATEWAYS & CORRIDORS PLAN: The applicant is proposing a monument sign at the primary entrance
along SR 37 and a monument sign at the secondary entrance through the Westfield Hill Shopping Center
easement. The primary sign would have approximately 50 square feet of sign area on an almost 3 foot high
dry laid stone veneer base bookended by 6 foot high columns and located within the boulevard of the main
entrance. The secondary sign would be located just north of the secondary access from Westfield Hills
Shopping Center would have approximately 18 square feet of sign area on an almost 2 foot high dry laid stone
veneer base. The stone base shall be Delaware blue vein or equivalent as approved by staff to achieve
compliance with the adopted Gateways & Corridors Plan.

LIGHTING: The applicant submitted a lighting plan that identifies 60 black light poles with gooseneck
fixtures that are 16 feet high located throughout the development. The lighting plan was approved by the
Chief Building Official on November 9, 2017.

REFUSE SERVICE: The Public Works Department will provide residential pick-up service to this project
using individual tip cart collection. The trash service will consist of tip carts picked up at the bottom of each
street with service provided by the City of Delaware. In the event units are clustered around parking courts (3
such area are preliminary proposed), the developer shall provide a common concrete area adjacent to the
primary street and the developer (or management company) shall ensure the tip carts are moved to this area
for the designated pick up as with the other units and then moved back to the units themselves. This will
ensure a coordinated, street side pick-up area.
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STAFF RECOMMENDATION (2017-2904 — FINAL DEVELOPMENT PLAN)

Staff recommends approval of a request by Treplus Communities of a Final Development Plan for Burr Oak
Commons containing 92 apartment units on approximately 20.06 acres zoned B-3 PMU and located on the north
side of SR 37 just west of Westfield Shopping Center and just east of Lantern Chase Subdivision, with the
following conditions that:

1.

10.

11.

The applicant needs to obtain engineering approvals, including any storm water and utility issues that
need to be worked out through the Engineering and Utilities Departments. All comments regarding
the layout and details of the project are preliminary and subject to modification or change based on
the final technical review by the Engineering Department once a complete plan set is submitted for
review.

A sidewalk shall be located on one side of the private streets as determined with the Final
Development Plan.

The City shall require the developer to construct and dedicate the bike path along the frontage of the
subject property along SR 37 per the adopted Bicycle and Pedestrian Plan 2017 and City Engineers
requirements.

The proposed apartment buildings shall achieve compliance with the design standards of the approved
development text. All the limestone on the buildings shall be constructed of Delaware blue vein
limestone or equivalent as approved by staff, and shall utilize a tooled joint technique.

The retaining wall on the north side of the retention pond facing SR 37 shall be constructed of
Delaware blue vein limestone or equivalent as approved by staff.

The perimeter buffering along the northern and western property lines adjacent to the single family
homes shall be a minimum 12 foot high continuous buffer consisting of evergreen trees (in a
staggered alignment) and at least a 3 foot high earthen mound to buffer the single family residents to
the north and west. If the mound height is greater than 3 feet, the trees on that portion of the mound
may be smaller so long as the total is at least 12 feet high. However, in no case shall a tree be less
than 6 feet in height regardless of mound height. The area on the west property line where the subject
site is significantly above the adjacent residential lots may require a section of 12 foot tall evergreen
trees if a mound is not possible as determined by the City Engineer.

The amount of caliper inches of trees preserved (2,120) and trees removed (2,079) shall be as
submitted on the tree survey to achieve compliance with the Tree Preservation Regulations in Chapter
1168 and approved development text.

The tree preservation areas shall be located within an easement with the appropriate language that
would need to be reviewed and approved by staff and then be recorded at the county.

The base on the two ground signs shall have a limestone base constructed of Delaware blue vein
limestone or equivalent as approved by staff with a stone cap.

The Public Works Department shall provide residential pick-up service to this project using
individual tip cart collection. The trash service will consist of tip carts picked up at the bottom of each
driveway with service provided by the City of Delaware. In the event units are clustered around
parking courts (3 such area are preliminary proposed), the developer shall provide a common concrete
area adjacent to the primary street and the developer (or management company) shall ensure the tip
carts are moved to this area for the designated pick up as with the other units and then moved back to
the units themselves.

The private street names shall need to submitted and approved by the City and other appropriate
agencies.
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SCHEDULE OF FEES

Fee
o Single-Family 1
Application Lot All Other Development
Comprehensive Plan Amendment $500 $500
Rezoning $250 $500 plus $100 per acre
Concept Plan Non—applicablez $500

Preliminary Development Plan

Non-applicable

$750 plus $50 per acre or $100 per dwelling unit if
multi-family or condominium

Final Development Plan

Non-applicable

$1,000 plus $50 per acre or $100 per dwelling unit
if multi-family or condominium

Combined Preliminary & Final Development Plans

Non-applicable

$1,000 plus $50 per acre or $100 per dwelling unit
if multi-family or condominium

Development Plan Exemption Non-applicable $500
[Development Rlan-Amendment Non-applicable $750

Development Plan-Approval Deadline Extension Non-applicable $500

gonfiitional Use Permit (Planning Commission or Board of $150 $500

oning Appeals )
Variance (Zoning) $150 $300 for the first variance ?nd $50 for each
subsequent variance

Substitution of a Non-Conforming Use $25 $200

Appeal of an Administrative Decision $25 $200

Code Interpretation/ Determination $25 $100
|.Determination of a Substantially Similac Use Non-applicable $75

Variance: Extension of the Approval Deadline 325 $150

Preliminary Plat

Non-applicable

$750 plus $100 per lot or $50 per acre if a non-
single-family subdivision plat

Final Plat

Non-applicable

$1,000 plus $100 per lot or $50 per acre if a non-
single-family subdivision plat

Amended Plat (Preliminary or Final Plat)

Non-applicable

$750

Extension of the Plat Approval Deadline

Non-applicable

$500

Subdivision Variance

Non-applicable

$300 for the first variance and $50 for each
subsequent variance

Lot Split (Minor Subdivision) $75 $100 plus $50 per lot to be split
Floodplain Use Permit $100 $300
Floodplain Letter of Interpretation $50 $200
Alley, Street, or Easement Vacation $100 $250
Annexation Review $50 $500
! tncludes single-fonily subdivision plats.
2 ..Nnn»r\pplicnble" means thot the noted application does not apply to an existing single-fomily lov 1f the code is ded to extend an application to single-family lots, |hcn\\he appropriale fee must be

establiched

s/planning/forms







Page 2 - 20.056 Acres

Thence South 46°27°47"West, along said westerly line, passing an iron pin set at
the southwesterly corner of said 0.883 acre tract in the northerly right-of-way line of
State Route 37, at a distance of 178.35 feet, a total distance of 238.35 feet to a mag nail
set in the centerline of State Route 37 at the southwesterly corner of said “Westfield
Shopping Center”;

Thence North 45°43°21” West, along said centerline, a distance of 479.08 feet to
the place of beginning and containing 20.056 acres of land of which 11.608 acres lies
within Farm Lot 27 and 8.448 acres lies within Farm Lot 26.

Bearings herein are based on the Ohio State Plane Coordinate System, North
Zone, NAD 83 (2011 adjustment), establishing a bearing of North 46°27°47" West, for
the centerline of State Route 37.

Iron pins set consist of a 5/8” rebar, 30" long with a plastic cap inscribed "IBI
GROUP/S-6872/87740".

This description was prepared by IBI Group, Inc. based on recent field surveys of
the premises in November of 2015,

[BI Grou

/2-3-/5"
David L. Chiesa date
Registered Surveyor No. 7740

By,

%
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HPI TROY FARMS LLC
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HPI TROY FARMS LLC
HPI TROY FARMS LLC
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HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC

0 SADDLEBROOK CT UNIT G29; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G35; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G37; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G54; DELAWARE; 43015
53 LIPPAZON WAY; DELAWARE; 43015

62 LIPPAZON WAY; DELAWARE; 43015

68 LIPPAZON WAY; DELAWARE; 43015

70 LIPPAZON WAY; DELAWARE; 43015

90 LIPPAZON WAY; DELAWARE; 43015

102 LIPPAZON WAY; DELAWARE; 43015

122 LIPPAZON WAY; DELAWARE; 43015

81 LIPPAZON WAY; DELAWARE; 43015

95 LIPPAZON WAY; DELAWARE; 43015

101 LIPPAZON WAY; DELAWARE; 43015

105 LIPPAZON WAY; DELAWARE; 43015

121 LIPPAZON WAY; DELAWARE; 43015

137 LIPPAZON WAY; DELAWARE; 43015

145 LIPPAZON WAY; DELAWARE; 43015

161 LIPPAZON WAY; DELAWARE; 43015

173 LIPPAZON WAY; DELAWARE; 43015

177 LIPPAZON WAY; DELAWARE; 43015

1 LIPPAZON WAY; DELAWARE; 43015

5 LIPPAZON WAY; DELAWARE; 43015

11 LIPPAZON WAY; DELAWARE; 43015

13 LIPPAZON WAY; DELAWARE; 43015

23 LIPPAZON WAY; DELAWARE; 43015

25 LIPPAZON WAY; DELAWARE; 43015

27 LIPPAZON WAY; DELAWARE; 43015

31 LIPPAZON WAY; DELAWARE; 43015

61 LIPPAZON WAY; DELAWARE; 43015

69 LIPPAZON WAY; DELAWARE; 43015

0 LIPPAZON WAY UNIT G1B; DELAWARE; 43015

0 LIPPAZON WAY UNIT G2B; DELAWARE; 43015

0 LIPPAZON WAY UNIT 4A; DELAWARE; 43015

0 LIPPAZON WAY UNIT 6A; DELAWARE; 43015
183 SADDLEBROOK CT; DELAWARE; 43015

203 SADDLEBROOK CT; DELAWARE; 43015

205 SADDLEBROOK CT; DELAWARE; 43015

214 SADDLEBROOK CT; DELAWARE; 43015
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218 SADDLEBROOCK CT; DELAWARE; 43015
219 SADDLEBROOK CT; DELAWARE; 43015
220 SADDLEBROOK CT; DELAWARE; 43015
221 SADDLEBROOCK CT; DELAWARE; 43015
222 SADDLEBROOK CT; DELAWARE; 43015
226 SADDLEBROOK CT; DELAWARE; 43015
229 SADDLEBROOK CT; DELAWARE; 43015
232 SADDLEBROOK CT; DELAWARE; 43015
235 SADDLEBROOK CT; DELAWARE; 43015
236 SADDLEBROOK CT; DELAWARE; 43015
237 SADDLEBROOCK CT; DELAWARE; 43015
238 SADDLEBROOK CT; DELAWARE; 43015
242 SADDLEBROOK CT; DELAWARE; 43015
245 SADDLEBROOCK CT; DELAWARE; 43015
249 SADDLEBROOCK CT; DELAWARE; 43015
250 SADDLEBROOK CT; DELAWARE; 43015
253 SADDLEBROOCK CT; DELAWARE; 43015
264 SADDLEBROOK CT; DELAWARE; 43015
265 SADDLEBROOK CT; DELAWARE; 43015
266 SADDLEBROOCK CT; DELAWARE; 43015

HPI TROY FARMS LLC ’ 0 SADDLEBROOK CT UNIT G26; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G27; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G30; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G31; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOCK CT UNIT G39; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G41; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G55; DELAWARE; 43015
HPI TROY FARMS LLC 57 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 1 EQUESTRIAN WAY; DELAWARE; 43015

HPI TROY FARMS LLC 5 EQUESTRIAN WAY; DELAWARE; 43015

HPI TROY FARMS LLC 66 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 72 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 76 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 92 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 106 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 108 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 110 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 118 LIPPAZON WAY; DELAWARE; 43015

HPI TROY FARMS LLC 83 LIPPAZON WAY; DELAWARE; 43015
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87 LIPPAZON WAY; DELAWARE; 43015

117 LIPPAZON WAY; DELAWARE; 43015

123 LIPPAZON WAY; DELAWARE; 43015

125 LIPPAZON WAY; DELAWARE; 43015

131 LIPPAZON WAY; DELAWARE; 43015

141 LIPPAZON WAY; DELAWARE; 43015

149 LIPPAZON WAY; DELAWARE; 43015

153 LIPPAZON WAY; DELAWARE; 43015

157 LIPPAZON WAY; DELAWARE; 43015

3 LIPPAZON WAY; DELAWARE; 43015

7 LIPPAZON WAY; DELAWARE; 43015

9 LIPPAZON WAY; DELAWARE; 43015

15 LIPPAZON WAY; DELAWARE; 43015

19 LIPPAZON WAY; DELAWARE; 43015

33 LIPPAZON WAY; DELAWARE; 43015

39 LIPPAZON WAY; DELAWARE; 43015

67 LIPPAZON WAY; DELAWARE; 43015

0 LIPPAZON WAY UNIT 3B; DELAWARE; 43015
0 LIPPAZON WAY UNIT 3C; DELAWARE; 43015
O LIPPAZON WAY UNIT 5A; DELAWARE; 43015
O LIPPAZON WAY UNIT 5B; DELAWARE; 43015
O LIPPAZON WAY UNIT 6B; DELAWARE; 43015
21 LIPPAZON WAY; DELAWARE; 43015

35 LIPPAZON WAY; DELAWARE; 43015

65 LIPPAZON WAY; DELAWARE; 43015

71 LIPPAZON WAY; DELAWARE; 43015

73 LIPPAZON WAY; DELAWARE; 43015

75 LIPPAZON WAY; DELAWARE; 43015

O LIPPAZON WAY UNIT G1A; DELAWARE; 43015
O LIPPAZON WAY UNIT G2D; DELAWARE; 43015
O LIPPAZON WAY UNIT 4B; DELAWARE; 43015
O LIPPAZON WAY UNIT 4C; DELAWARE; 43015
O LIPPAZON WAY UNIT 6C; DELAWARE; 43015
193 SADDLEBROOK CT; DELAWARE; 43015
201 SADDLEBROOK CT; DELAWARE; 43015
211 SADDLEBROOK CT; DELAWARE; 43015
212 SADDLEBROOK CT; DELAWARE; 43015
215 SADDLEBROOK CT; DELAWARE; 43015
216 SADDLEBROOK CT; DELAWARE; 43015



HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPITROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HP1 TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HP1 TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC

223 SADDLEBROOK CT; DELAWARE; 43015

224 SADDLEBROOK CT; DELAWARE; 43015

227 SADDLEBROOK CT; DELAWARE; 43015

228 SADDLEBROOK CT; DELAWARE; 43015

230 SADDLEBROOK CT; DELAWARE; 43015

234 SADDLEBROOK CT; DELAWARE; 43015

239 SADDLEBROOK CT; DELAWARE; 43015

240 SADDLEBROOK CT; DELAWARE; 43015

251 SADDLEBROOK CT; DELAWARE; 43015

252 SADDLEBROOK CT; DELAWARE; 43015

255 SADDLEBROOK CT; DELAWARE; 43015

256 SADDLEBROOK CT; DELAWARE; 43015

262 SADDLEBROOK CT; DELAWARE; 43015

268 SADDLEBROOK CT; DELAWARE; 43015

274 SADDLEBROOK CT; DELAWARE; 43015

0 SADDLEBROOK CT UNIT G33; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G34; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G38; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G40; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G44; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G47; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G49; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G50; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G53; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G56; DELAWARE; 43015
45 LIPPAZON WAY; DELAWARE; 43015

51 LIPPAZON WAY; DELAWARE; 43015

55 LIPPAZON WAY; DELAWARE; 43015

59 LIPPAZON WAY; DELAWARE; 43015

3 EQUESTRIAN WAY; DELAWARE; 43015

9 EQUESTRIAN WAY; DELAWARE; 43015

60 LIPPAZON WAY; DELAWARE; 43015

64 LIPPAZON WAY; DELAWARE; 43015

80 LIPPAZON WAY; DELAWARE; 43015

86 LIPPAZON WAY; DELAWARE; 43015

88 LIPPAZON WAY; DELAWARE; 43015

96 LIPPAZON WAY; DELAWARE; 43015

98 LIPPAZON WAY; DELAWARE; 43015

100 LIPPAZON WAY; DELAWARE; 43015
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104 LIPPAZON WAY; DELAWARE; 43015
116 LIPPAZON WAY; DELAWARE; 43015
77 LIPPAZON WAY; DELAWARE; 43015

79 LIPPAZON WAY; DELAWARE; 43015

89 LIPPAZON WAY; DELAWARE; 43015

91 LIPPAZON WAY; DELAWARE; 43015
103 LIPPAZON WAY; DELAWARE; 43015
111 LIPPAZON WAY; DELAWARE; 43015
127 LIPPAZON WAY; DELAWARE; 43015
139 LIPPAZON WAY; DELAWARE; 43015
143 LIPPAZON WAY; DELAWARE; 43015
163 LIPPAZON WAY; DELAWARE; 43015
165 LIPPAZON WAY; DELAWARE; 43015
169 LIPPAZON WAY; DELAWARE; 43015
171 LIPPAZON WAY; DELAWARE; 43015
179 LIPPAZON WAY; DELAWARE; 43015
197 SADDLEBROOK CT; DELAWARE; 43015
209 SADDLEBROOK CT; DELAWARE; 43015
225 SADDLEBROOK CT; DELAWARE; 43015
231 SADDLEBROOK CT; DELAWARE; 43015
233 SADDLEBROOK CT; DELAWARE; 43015
243 SADDLEBROOK CT; DELAWARE; 43015
244 SADDLEBROOK CT; DELAWARE; 43015
246 SADDLEBROOK CT; DELAWARE; 43015
254 SADDLEBROOK CT; DELAWARE; 43015
259 SADDLEBROOK CT; DELAWARE; 43015
260 SADDLEBROOK CT; DELAWARE; 43015
263 SADDLEBROOK CT; DELAWARE; 43015
267 SADDLEBROOK CT; DELAWARE; 43015
269 SADDLEBROOK CT; DELAWARE; 43015
270 SADDLEBROOK CT; DELAWARE; 43015
278 SADDLEBROOK CT; DELAWARE; 43015

HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G25; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G28; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G32; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G36; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G42; DELAWARE; 43015
HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G43; DELAWARE; 43015

HPI TROY FARMS LLC 0 SADDLEBROOK CT UNIT G45; DELAWARE; 43015
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0 SADDLEBROOK CT UNIT G46; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G48; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G51; DELAWARE; 43015
0 SADDLEBROOK CT UNIT G52; DELAWARE; 43015
47 LIPPAZON WAY; DELAWARE; 43015

49 LIPPAZON WAY; DELAWARE; 43015

7 EQUESTRIAN WAY; DELAWARE; 43015

11 EQUESTRIAN WAY; DELAWARE; 43015

74 LIPPAZON WAY; DELAWARE; 43015

78 LIPPAZON WAY; DELAWARE; 43015

82 LIPPAZON WAY; DELAWARE; 43015

84 LIPPAZON WAY; DELAWARE; 43015

94 LIPPAZON WAY; DELAWARE; 43015

112 LIPPAZON WAY; DELAWARE; 43015

114 LIPPAZON WAY; DELAWARE; 43015

120 LIPPAZON WAY; DELAWARE; 43015

85 LIPPAZON WAY; DELAWARE; 43015

93 LIPPAZON WAY; DELAWARE; 43015

97 LIPPAZON WAY; DELAWARE; 43015

99 LIPPAZON WAY; DELAWARE; 43015

107 LIPPAZON WAY; DELAWARE; 43015

109 LIPPAZON WAY; DELAWARE; 43015

113 LIPPAZON WAY; DELAWARE; 43015

115 LIPPAZON WAY; DELAWARE; 43015

119 LIPPAZON WAY; DELAWARE; 43015

129 LIPPAZON WAY; DELAWARE; 43015

133 LIPPAZON WAY; DELAWARE; 43015

135 LIPPAZON WAY; DELAWARE; 43015

147 LIPPAZON WAY; DELAWARE; 43015

151 LIPPAZON WAY; DELAWARE; 43015

155 LIPPAZON WAY; DELAWARE; 43015

159 LIPPAZON WAY; DELAWARE; 43015

167 LIPPAZON WAY; DELAWARE; 43015

175 LIPPAZON WAY; DELAWARE; 43015

17 LIPPAZON WAY; DELAWARE; 43015

29 LIPPAZON WAY; DELAWARE; 43015

37 LIPPAZON WAY; DELAWARE; 43015

41 LIPPAZON WAY; DELAWARE; 43015

43 LIPPAZON WAY; DELAWARE; 43015



HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPITROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC
HPI TROY FARMS LLC

HUGUENARD CHELSEA & CONLEY NATHAN

JOHNSON WILLIAM E
KOSTREVA MICHAEL J & YEYOUNG

KROGER COMPANY THE

MARQUIS MATTHEW RYAN & ASHLEY
DANIELLE

NEELY BRENDA L

NHF RE2 LLC

PETROVICH BRANKO & TERESA M
QUEEN CLYDE J NAOMI 'V

ROUTT MEGHAN M

SHERRILL KATHY N & DORSE M
SHRUM DAVID E MICHELLE A

TARNOVICH WILLIAM R

TROY FARMS CONDO ASSOC COMMON
ELEMENT

TWEED KEVIN C & JENNIFER A
WATERS INC

WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC

63 LIPPAZON WAY; DELAWARE; 43015

O LIPPAZON WAY UNIT G1C; DELAWARE; 43015
0 LIPPAZON WAY UNIT G1D; DELAWARE; 43015
0 LIPPAZON WAY UNIT G2A; DELAWARE; 43015
0 LIPPAZON WAY UNIT G2C; DELAWARE; 43015
O LIPPAZON WAY UNIT 3A; DELAWARE; 43015
O LIPPAZON WAY UNIT 3D; DELAWARE; 43015
O LIPPAZON WAY UNIT 4D; DELAWARE; 43015
0 LIPPAZON WAY UNIT 5C; DELAWARE; 43015
0 LIPPAZON WAY UNIT 5D; DELAWARE; 43015
0 LIPPAZON WAY UNIT 6D; DELAWARE; 43015
46 LANTERN CHASE DR; DELAWARE; 43015
2233 FARMLAND DR; DELAWARE; 43015

110 LANTERN CHASE CT; DELAWARE; 43015
801 N HOUK RD; DELAWARE; 43015

2197 FARMLAND DR; DELAWARE; 43015

40 LANTERN CHASE DR; DELAWARE; 43015
2270 WARRENSBURG RD; DELAWARE; 43015
108 LANTERN CHASE CT; DELAWARE; 43015
16 LANTERN CHASE DR; DELAWARE; 43015
106 LANTERN CHASE CT; DELAWARE; 43015
2227 FARMLAND DR; DELAWARE; 43015
2209 FARMLAND DR; DELAWARE; 43015

70 LANTERN CHASE DR; DELAWARE; 43015

124 LIPPAZON WAY; DELAWARE; 43015

28 LANTERN CHASE DR; DELAWARE; 43015
2080 STATE ROUTE 37 W; DELAWARE; 43015
817 N HOUK RD; DELAWARE; 43015

821 N HOUK RD; DELAWARE; 43015

837 N HOUK RD; DELAWARE; 43015

825 N HOUK RD; DELAWARE; 43015

819 N HOUK RD; DELAWARE; 43015

811 N HOUK RD; DELAWARE; 43015

807 N HOUK RD; DELAWARE; 43015

829 N HOUK RD; DELAWARE; 43015

823 N HOUK RD; DELAWARE; 43015

831 N HOUK RD; DELAWARE; 43015



WESTFELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC
WESTFIELD SHOPPING CENTER LLC

809 N HOUK RD; DELAWARE; 43015
805 N HOUK RD; DELAWARE; 43015
813 N HOUK RD; DELAWARE; 43015
815 N HOUK RD; DELAWARE; 43015
803 N HOUK RD; DELAWARE; 43015
835 N HOUK RD; DELAWARE; 43015

WILEY DEBORAH FELL & ANDREW LEE 2221 FARMLAND DR; DELAWARE; 43015
WONDER CANDICE M & CARANO NICHOLAUSE 58 LANTERN CHASE DR; DELAWARE; 43015
WONDERLY DIANE L & DAVID A 76 LANTERN CHASE DR; DELAWARE; 43015













2. GENERAL DEVELOPMENT STANDARDS

A.

Purpose and Intent. It is the intent of the Developer to provide a planned multi-family
development with high quality site improvements, architectural design, signage and
amenities. This Development Text represents the zoning requirements for this
development as agreed upon between the Developer and the City.

Conformance with Codified Ordinances and City Policy. Unless noted otherwise
within this development text, all development will be constructed and provided in
conformance with the then current Codified Ordinances and City Policy in effect at the
time of application.

Limitations. Nothing in this text shall prohibit additional restrictions or requirements
from being placed on the approval of any Final Development Plan.

. Major Modifications. Once a Final Development Plan has been approved by City

Council, any subsequent major modification to that plan shall only be permitted by
resubmission and approval of a revised Final Development Plan through the procedures
set forth in the Zoning Code. Major modification for the purposes of this text shall mean
any modification of the approved Final Development Plan, as determined by the Director
of Planning & Community Development, that results in:

(1) Any major change in the use or occupancy other than those uses specifically listed in
this text.

(2) Major change in the approved location of land uses and/or buildings and building
sizes of more than 10%.

(3) Substantial alteration of the basic geometry of the street layout and/or operation
characteristics of any element of the approved access points and parking facilities that
result in a change in operating characteristics or character.

Minor Modifications. Once a Final Development Plan has been approved by City
Council, any subsequent minor modification to that plan shall only be permitted by
resubmission and approval by the Director of Planning and Community Development of
a revised Final Development Plan. Minor modification for the purposes of this text shall
mean any modification of the approved Final Development Plan, as determined by the
Director of Planning & Community Development, that results in:

(1) Any modification that is not considered a major modification by this Zoning Text or
by determination of the Director of Planning & Community Development.

(2) Any minor change to the use or occupancy of the structures onsite other than those
uses specifically allowed in this text or any minor changes to the approved site layout.

(3) Minor alteration of the basic geometry of the street layout and/or operation
characteristics of any element of the approved access points and parking facilities that
result in a change in operating characteristics or character.

(4) Minor structural alterations that do not alter the overall design intent of the building.



F. Preliminary & Final Development Plan
1. The proposed site plan and building elevations require Preliminary and Final
Development Plan approval by the Planning Commission and City Council.

G. Tree Removal and Replacement. Tree removal and replacement shall meet all

requirements of Chapter 1168 along with the following replacement schedule:

(1) Trees in poor condition shall not be replaced (dead, damaged or diseased).

(2) Trees in fair condition shall be replaced at 50%.

(3) Trees in good condition shall be replaced at 100%

(4) Ash trees shall not be replaced and must be removed from the site.

(5) Other tree species considered by the City Arborist to be a species of poor quality will
be considered as such with a 0% replacement value.

(6) A verified tree survey shall be submitted prior to engineering drawing approval in
the course of the Final Development Plan process.

3. SITE PLAN

The project is located on the north side of SR 37 on a 20.06 acre parcel between Westfield
Shopping Center and Lantern Chase Subdivision with the primary access point from a
proposed full movement curb cut from SR 37 and secondary access from a recorded
easement through the Westfield Shopping Center. The looped internal street network would
be private but would have to be constructed according to the cross-section drawing included
with these materials. The Developer is proposing 92 single story apartments in 25 apartment
buildings for a density of approximately 4.58 units per acre, plus a Commons/Community
Building. Among the amenities at Burr Oak, the Developer plans to include a community
garden at or near the Commons/Community Building, with the exact location to be
determined in the course of planning final drainage and drainage for the Final Development
Plan. The one, two and two plus bedroom apartments would range from 1,100-1,600 square
feet. A retention basin would be located along SR 37 just west of the entrance. Both mail
delivery and trash service would be at each unit, with trash service consisting of totes picked
up at the bottom of each driveway with service provided by the City of Delaware.

4. SITE USES

A. Uses. The following uses shall be considered permitted, conditionally permitted, or
limited uses as represented in the chart below by P, C, or L, respectively, and as defined
by attached Chapter 1121 of the Zoning Code. Any use not listed in the chart shall be
considered a prohibited use unless amended by action of the Planning Commission and
City Council through a Zoning Amendment process.

(1) Permitted Uses. Permitted uses are permitted by-right and shall meet all
development standards specified within this text and the Zoning Code, as applicable.

(2) Conditionally Permitted Uses. In addition to all standards specified within this
development text, uses listed as conditionally permitted uses shall meet all the then
current Zoning Code standards for approval of a Conditional Use Permit current at
the time of application for the specific conditional use as well as any other regulations
contained within the Zoning Code and applicable to the conditional use.

3



(3) Limited Uses. Limited uses shall be considered permitted uses subject to complying
with all the specific limitations and restrictions as specified within this text as
determined by Final Development Plan approval.

(4) Accessory Uses and Structures. Although not specified in the chart below,
accessory uses, which are considered allowed uses, include those items that are
customarily incidental and secondary to the principal use of the land. Such items
include but are not limited to signs, fences, trash receptacles and enclosures, and off-
street parking areas. If the uses are specified as conditional or limited uses the
processes and limitations shall apply regardless of accessory use status.

Land Use Category Uses
(a) Residential l }
(1) Single-Family Dwelling P
(2) Multi-Family (not to exceed 4.58 dwelling units per p
acre) with accessory Commons/Club House.
(3) Bed and Breakfast P
(b) Office Professional Services l " J
(1) Offices — Administrative, Business and Professional P
(2) Medical/Dental Offices health and allied services P
] (¢) Community Facilities l l
(1) Place of Worship C
(2) Day Care Center — child/adult C
(3) Nursing Home P
(4) Public Safety and Service Facility C

(5) Prohibited Uses.

i) Adult Entertainment Businesses: (also known as sexually oriented businesses) are

expressly prohibited from locating anywhere on the proposed Development site.



ii)

iii)

iv)

Wireless telecommunication facilities including installations known as small cell
sites and Distributed Antenna Systems (DAS): Towers are expressly prohibited
from the entire Development area. Small cell sites, DAS, antennas, and/or amplifiers
may be permitted so long as they are completely camouflaged so as to be not visible
either within an enclosed building or the structure to which they are attached if
external. These shall be reviewed individually administratively for compliance with

these regulations.

Outdoor Storage: No outdoor storage is permitted on the site which includes open

dumps, mineral extraction, etc.

Medical Marijuana: Except as permitted by the Ohio Revised Code, no medical

marijuana principal or accessory uses are permitted on the subject site.

Games of Skill: Accessory or principle for-profit, non-charitable, skill based gaming
uses oriented towards adults and designed to substantially mimic gambling devices
such as but not limited to spinning skill stop games but not including traditional video
arcade type games typically found in restaurant/party center arrangements, for

example Dave & Buster’s, Magic Mountain, and Chuck E. Cheese

B. Lot Standards. The following standards shall apply for lot standards and coverage.

Lot Standards

(1) Minimum lot area Per approved FDP
(2) Minimum lot width and frontage Per approved FDP
(3) Maximum building coverage Per approved FDP
(4) Maximum lot coverage Per approved FDP

C. Building Setback Standards. The following standards shall apply for minimum
building setbacks, except as otherwise approved on the Final Development Plan.
Decorative architectural elements such as decks, canopies and overhangs shall be
permitted to encroach into any setback provided that no encroachment shall exceed 5
feet.



Minimum Building Setbacks

(1) Setback from SR 37 50 ft.
(2) Setback from private street 10 ft.
(3) Setback from private alley 10 ft.

(4) Setback from adjacent property line (perimeter setback)
a. Adjacent to residential zoned property (north,
west and south)
b. Adjacent to commercially zoned property
(northeast)

30 ft.

20 ft.

D. Parking Setbacks. The following standards shall apply for minimum parking setbacks.
Parking setbacks include any parking space, parking lot drive aisle, and parking lot
circulation aisle, except as otherwise approved on the Final Development Plan.

Minimum Parking Setbacks

(1) Setback from adjacent property line (perimeter setback) 25 ft

E. Maximum Building Height. The maximum height of any building or structure shall be
30 feet as measured from finished floor elevation to the highest point of the roof.

F. Building Design. The intent of this regulation to create a cohesive and unified design
throughout the entire development, each building (dwellings and Commons/Community
Building) shall be consistent in overall design, color, material, and architectural pattern as
determined through the Final Development Plan review process that is not dissimilar
from the preliminary architectural renderings and that achieves compliance with the
following requirements:

(1) The architectural design/patterns of multi-family dwellings and the
Commons/Community Building shall be similar and may be repeated
from one building to the next to unify the project into a single
architectural style. Similarities shall include window styles and patterns,
3:12 roof pitches, use and mix of exterior materials, and building
massing.

(2) Exterior materials color palette shall consist of natural colors including
white. Additional colors may be used as accents but may not be high-
gloss colors.

(3) The exterior materials shall be in keeping with the surrounding
neighborhoods, as shown in the attached Architectural Elevations,
including Vinyl Siding — Higher End, as defined in Chapter
1171.08(c)(19), brick, stone, wood, or similarly approved products on all
elevations. Stone (cultured or real) or brick shall be used on the front
elevation of each structure for at least a wainscoting and as determined
in final form with an approved Final Development Plan.
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(4) EIFS and Stucco or similar products are prohibited as exterior materials,
except as accents.

(5) As shown in the attached Architectural Elevations, all front elevations
shall include a variety of styles, colors, and/or materials types of
materials to provide variety throughout the community.

(6) Treated lumber shall be painted or stained.

(7) Any exposed foundation walls more than 12” high shall be faced with
brick or stone.

(8) Trim board around all corners, windows, and doors shall be a minimum
of 3.5 inches all around. If a shutter or shutters are used no trim is
required adjacent to the window.

(9) The roofs shall have dimensional asphalt shingles.

(10) The principal roof structure shall have an eave overhang of not less
than 12 inches with return.
(11) Windows shall be of vertical or square proportion. Accent

windows may be circular, half-round, or octagonal and are limited to one
per elevation unless used in a pair. The rear and side elevations shall
have a minimum of one window.

(12) All multi-family dwelling units shall have one garage per bedroom
with a two car garage maximum. Front elevations shall be designed to
de-emphasize the visual impact of the garage. All garage doors facing a
private street shall be architecturally upgraded to include design
elements consistent with the design of the apartment and development.
Developer plans to use white garage doors with windows that will match
the trim color as opposed to the predominant color of the siding.

(13) Accessory structures such as enclosures for dumpsters and other
similar structures shall consist of brick, stone, or similar approved
products as the exterior material and be designed in a consistent and
cohesive manner to the principal building in which it serves.

(14) Gutters and downspouts will utilize splash blocks for drainage






L.

Lighting. Building, site, and accent lighting shall be provided in accordance with the
current zoning and building code

Signs. A comprehensive sign plan shall be provided and approved in conformance with
Section 1165 Signs of the zoning code and adopted Gateways and Corridor Plan and shall
be provided as part of the Final Development Plan.

Roads. The private streets shall be constructed according to the cross-section drawing
included with these materials. The engineering drawings for such improvements shall
accompany the submittal of the Final Development Plan.

m. Pedestrian/Bike Path. A pedestrian path shall be required through the development to

connect Lantern Chase Subdivision to SR 37 and the Westfield Shopping Center and
constructed per the City Engineer. Other internal private sidewalks are encouraged to
allow safe pedestrian access throughout the development. A bike path easement along the
frontage of the site adjacent to SR 37 shall be dedicated to the City per the City Engineer
requirements.

Utilities. All new utilities(s) to be constructed and/or extended within the development
shall comply with the City minimum requirements or as approved by the City Director of
Utilities. The engineering drawings for such improvements shall accompany the
submittal of the Final Development Plan.

G:\Data\Clients\Business Entities\A-D\Arthur Partners LLC\Burr Oak Preliminary Development Plan\Burr Oak

Commons Proposed Development Text - 6 6 17 Treplus Burr Oak Commons.doc






3. Burr Oak as a development
a. Site Plan Overview
i. 92 Unit
ii. Rents ranging between $1,700 and $2,200 per month
iii. Spacious one-story units
iv. Petfriendly
v. Attached garages
vi. Amenities and Concierge Services
vii. Onsite staff and maintenance

b. Universal Design: no step showers/entrances, lever doors, wide halls, LED lights
i. Product designed for aging in place.
ii. Treplus expects to have long term residents with low turnover,
iii. Treplus will provide a high level of service —
1. Trash totes placement to and from garage, bulk removal
2. Onsite management
3. In home check-in for traveling residents

c.  Unit floor plans will include:
i. 1,2 and 2+ bedroom and bath with a half bath
i, Attached garage
iii. Oversized units ranging 1200-1600 square feet

d. Commons / Community Garden
i. Fitness Center,
ii. Business Center,
iii. Garden, and
iv. Club room for cards, yoga, book club, events, activities, programming, patio with fire pit
(on the back side of the community center by shopping center), café with WiFi

e. Garage- 1 or two spaces on the apron, extra parking throughout the development
f. Gourmet Kitchens with stainless steel appliances, granite countertops
g. Private porch entrances and private patios
4. Burr Oak, Lantern Chase and Westfield Shopping Center as part of a larger mixed use community
a. Except for vehicular traffic (from Merrick Blvd. and Houk Road to the north, and State Route 37

to the south, a distance of approximately 0.7 mile) Lantern Chase to the west is cut off from the
Waestfield Shopping Center to the east and the YMCA to the south.

b. Inreturn for the City rezoning Troy Farms and granting full access onto SR 37, Treplus® would be
willing to:

2 Treplus is currently in contract to buy Troy Farms from Troy Farms of Delaware, LLC, the record owner. City staff has indicated to
Treplus that the city does not intend to proceed with the bicycle and pedestrian way until 2018, at which point Treplus hopes to
have completed its Final Development Plan and have closed on its purchase of Troy Farms.




5.

i. grant a right-of-way along SR 37 for the City to use in completing its planned bicycle and
pedestrian way;
ii. install a left turn lane (so long as the City does not require additional traffic studies).

Troy Farms has two points of access, at SR 37 and also by way of a private easement through the
Westfield Shopping Center (recorded at OR 45, PG 265 on 8/9/2000).

Impact on Public Services

Tax Effect — Treplus will have two employees on site, a property manager and a concierge. Burr
Oak residents will add additional income to the city’s tax base, and the improvement of what is
now vacant land will add to the real estate tax base for public schools and county social services.
The current market value of Troy Farms is $729,400, which generates $18,032 annually in real
estate taxes; current construction estimates for Burr Oak Commons are that buildings and
improvements would total approximately $19,500,000.00, which would generate $403,727
annually in real estate taxes.

Police and Fire - There is no anticipation of additional load to the existing police and fire
department other than emergency services

Schools — There will be minimal to no impact on student enrollment in the Delaware City
Schools.

Parks and Recreation — Please see earlier discussion on the willingness of Treplus to participate
in a right-of-way solution to complete a portion of the City’s bicycle and pedestrian way.

Traffic Control - No additional traffic control signals. Based on existing traffic studies the City
has from prior developers, Treplus is willing to install one left turn lane.

6. General Requirements

Financial Interest - The building cost for this project is estimated at $19,500,000.00.

Economic Impact - The short term economic impact will be the creation of construction jobs for
a period of twelve months. Treplus anticipates having two full-time equivalent employees on
site post-construction.

Construction Scheduling - The proposed project is to be completed within twelve months from
the start of construction. Construction is planned to begin after City Council approves the Final
Development Plan, which is projected for 2" quarter 2018.

Adjacent Developments — Lantern Chase, to the west, is a neighborhood of single family homes.
To the east are apartments and the Westfield Shopping Center.

Alternatives — A number of prior developers, both commercial and residential, have looked at
Troy Farms, all without closing. Treplus believes Burr Oak Commons is uniquely suited for Troy
Farms.
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YCOOR

1 Laocust, Honey Gleditsia tnacanthos Good 8 2017-05-10 -83.11236288 40.31190618

2 2 Locust, Honey Gleditsia triacanthos Fair 9 2 trunk 6 2017-05-10 -83.11234068 40.31192519

3 6

4 3 Locust, Honey Gleditsia triacanthos Fair 8 2 trunk 6 2017-05-10 -83.11232085 40.31194522

5 6

6 4 Locust, Honey Gleditsia triacanthos Good 7 2017-05-10 -83.11232738 40.31199889

7 5 Locust, Honey Gleditsia tnacanthos Good 9 2017-05-10 -83.11231945 40.31201068

8 6 Locust, Honey Gleditsia triacanthos Good 11 2017-05-10 -83.11225757 40.31204151
9 7 Laocust, Honey Gleditsia triacanthos Good 11 2017-05-10 -83.11225627 40.31205179
10 8 Apple Malus sp. Poor 7 2017-05-10 -83.11230026 40,31206478
11 9 Locust, Honey Gleditsia tnacanthos Fair 10 2 trunk 6 2017-05-10 -83.11234246 40.31208176
12 6

13 10 Locust, Honey Gleditsia triacanthos Good 9 2017-05-10 -83.11229653 40.31208751
14 11 Locust, Honey Gledilsia tnacanthos Good 10 2017-05-10 -83.11232987 40,31211433
15 12 Elm, American Ulmus americana Good 11 2017-05-10 -83.112398541 40.31211414
16 13 Locust, Honey Gledilsia triacanthos Good 9 2017-05-10 -83.11239829 40.3121783
17 14 Oak, Pin Quercus palustris Good 14 2017-05-10 -83,11226019 40.31217288
18 15 Eim, American Ulmus americana Good 11 2017-05-10 -83.11226849 40.31218233
19 16 Locust, Haney Gleditsia tnacanthos Good 12 2017-05-10 -83.11226505 40.3122258
20 17 Locust, Honey Gleditsia tnacanthos Good 11 2017-05-10 -83.1122711 40.31222556
21 18 Locust, Honey Gleditsia triacanthos Good 11 2017-05-10 -83.11237969 40.31229017
22 19 Bradford Pear Pyrus calleryana Fair 7 2017-05-10 -83.11218315 40.31243449
23 20 Hackberry Celtis occidentalis Fair 9 2 trunk 6 2017-05-10 -83.11247817 40.31256508
24 6
25 21 Bradford Pear Pyrus calleryana Fair 10 2017-05-10 -83.11253429 40.31255621
26 22 lLocust, Black Robinia pseudoacacia Good 10 2017-05-10 -83.11252981 40.31259236
27 23 Locust, Honey Gleditsia triacanthos Fair 17 3 stems 15, 14 2017-05-10 -83.11250762 40.31249116
28 15
29 14
30 24 Hackberry Cellis occidentalis Fair 10 3 stems 7,6 2017-05-10 -83.11250009 40.31247657
31 7
32 8
33 25 Hackberry Cellis occidentalis Good 8 2017-05-10 -83.11253233 40.31249297
34 26 Hackberry Cellis occidentalis Good 12 2017-05-10 -83.11248923 40.31245743
35 27 Locust, Honey Gleditsia tnacanthos Good 13 2017-05-10 -83.11250127 40.31245724
36 28 Hackberry Cellis occidentalis Good 7 2017-05-10 -83.11249483 40.31243763
37 29 Locust, Honey Gleditsia triacanthos Good 14 2017-05-10 -83.1125069 40.31240641
38 30 Elm, American Ulmus americana Good 9 2017-05-10 -83.11250281 40.31241108
39 31 Elm, Slippery Ulmus rubra Good 7 2017-05-10 -83.11250352 40.31237774
40 32 Oak, White Quercus alba Good 15 2017-05-10 -83.11252084 40.31233123
41 33 Hackberry Cellis occidentalis Gooed 11 2017-05-10 -83.11251228 40.31233083
42 34 Elm, American Ulmus amercana Good 6 2017-05-10 -83.11251175 40.31232465
43 35 Locust, Black Robinia pseudoacacia Good 13 2017-05-10 -83.11251158 40.31228129
44 36 Locust, Black Robinia pseudoacacia Good 11 2017-05-10 -83.11250778 40.31225301
45 37 Elm, American Ulmus americana Good 7 2017-05-10 -83.11252598 40.312257986
46 38 Elm, American Ulmus americana Fair 7 2 trunk 6 2017-05-10 -83.11250966 40.31224698
47 6
48 39 Hackberry Cellis occidentalis Fair 7 2 trunk 6 2017-05-10 -83.11252485 40.31219114
49 6
50 40 Hackberry Celtis occidentalis Good 9 2017-05-10 -83.11253748 40.31216145
51 41 Locust, Honey Gleditsia tnacanthos Good 11 2017-05-10 -83,1125263 40.31216203
52 42 Locust, Black Robinia pseudoacacia Fair 11 2 trunk 11 2017-05-10 -83.1125476 40.31213191
53 11
54 43 Locust, Black Robinia pseudoacacia Good 10 2017-05-10 -83.11252644 40.31211782
55 44 Elm, American Ulmus americana Good 8 2017-05-10 -83.11251481 40.31209045
56 45 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.11251889 40.31208189
57 46 Locust, Honey Gleditsia triacanthos Good 10 2017-05-10 -83.11256768 40.31206538
58 47 QOak, White Quercus alba Good 23 2017-05-10 -83.11258081 40.31204198
59 48 Locust, Black Robinia pseudoacacia Fair 13 2 trunk 13 2017-05-10 -83.11256383 40.31203242
60 13
61 49 Locust, Honey Gleditsia triacanthos Good 11 2017-05-10 -83.1125413 40.31202731
62 50 Locust, Honey Gleditsia triacanthos Good 14 2017-05-10 -83.11254038 40.31197566
63 51 Maple, Sugar Acer saccharum Good 10 2017-05-10 -83.11261606 40.31202081
84 52 Oak, Pin Quercus palustris Good 13 2017-05-10 -83.11261812 40.31212622
65 53 Cherry, Black Prunus serotina Fair 10 2017-05-10 -83.11275085 40.31215119
66 54 Maple, Sugar Acer saccharum Fair 6 20170510 -83.11279122 40.31216659
67 55 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11284224 40.31233284
68 56 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11290297 40.31231931
69 57 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11283405 40.31244961
70 58 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11297865 40.31257568
71 59 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11323686 40.31307235
72 6G Maple, Sugar Acer saccharum Good 21 2017-05-10 -83.11302558 40.31344009
73 61 Maple, Sugar Acer saccharum Good 33 2017-05-10 -83.11299078 40.3134909
74 62 Maple, Sugar Acer saccharum Good 27 2017-05-10 -83,11269148 40.31375579
75 63 | Cottonwoad, Eastern|  Populus deltoides Fair 7 2017-05-10 -83,11254859 40.31371513
76 64 Cattonwood, Eastern|  Populus delfoides Fair 7 2017-05-10 -83.11250581 40.31370861
77 65 Hackberry Celtis occidentalis Fair 10 2017-05-10 -83.11266818 40.31364375
78 66 Elm, American Ulmus amencana Fair 12 2017-05-10 -83.11275482 40.31349887
79 67 Osage-Orange Maclura pomifera Fair 10 2017-05-10 -83.11278398 40.31350993
80 68 Osage-Orange Maclura pomifera Fair 7 2017-05-10 -83.11280042 40.31350876
81 69 Maple, Sugar Acer saccharum Poor 19 2017-05-10 -83.11264013 40.31340385
82 70 Cottonwood, Eastern|  Populus deltoides Fair 8 2017-05-10 -83.11262208 40.31306287
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83 71 Cottonwood, Eastern|  Populus deltoides Fair 8 2017-05-10 -83.11260918 40.31302543
84 72 Osage-Orange Maclura pomifera Fair 8 2017-05-10 -83.11259464 40.31300327
85 73 Cottonwood, Eastern|  Populus deltoides Fair 8 2017-05-10 -83.11260629 40.31299331
86 74 Ash, White Fraxinus americana Fair 6 2017-05-10 -83.11270433 40.3128865
87 75 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11263175 40.31289436
88 76 Cheny, Black Prunus serotina Fair 8 2017-05-10 -83.11272644 40.31281776
89 77 Cherry, Black Prunus serotina Fair 8 2 trunk 7 2017-05-10 -83.1127466 40.31280179
90 7
91 78 Cherry, Black Prunus serotina Fair 14 2017-05-10 -83.11274338 40.31279561
92 79 Maple, Sugar Acer saccharum Fair 12 2017-05-10 -83.11272726 40.31278174
g3 80 Cherry, Black Prunus serotina Fair 14 3 stems 10,8 2017-05-10 -83.1127528 40.31279074
95 8
96 81 Cherry, Black Prunus serotina Fair 12 2017-05-10 -83.1127079 40.31275807
97 82 Locust, Black Robinia pseudoacacia Good 9 2017-05-10 -83.112614 40.31265067
98 83 Bradfaord Pear Pyrus calleryana Fair <] 2017-05-10 -83.11290206 40.31289492
99 84 Bradford Pear Pyrus calleryana Fair 8 2017-05-10 -83.11236567 40.31403874
100 85 Hackberry Celtis occidentalis Fair 17 2017-05-10 -83.11233765 40.31393101
101 868 Hackberry Cellis occidentalis Fair 9 2017-05-10 -83.11233467 40.31386673
102 87 Hackberry Celtis occidentalis Fair 6 2017-05-10 -83.11236979 40.31386833
103 88 Hackberry Celtis occidentalis Fair 12 2 trunk 8 2017-05-10 -83.11233467 40.31382271
104 8
105 89 Maple, Sugar Acer saccharum Fair 15 3 stems 10, 13 2017-05-10 -83.11234308 40.31374324
106 13
107 10
108 90 Boxelder Acer negundo Good 9 2017-05-10 -83.1130573 40.31397235
109 N Boxelder Acer negundo Good 7 2017-05-10 -83.11315171 40.31382501
110 92 Maple, Sugar Acer saccharum Good 8 2017-05-10 -83.11317103 40.31388063
111 a3 Maple, Sugar Acer saccharum Fair 10 2 trunk 8 2017-05-10 -83.11317735 40.31380739
112 8
113 94 Maple, Sugar Acer saccharum Good 12 2017-05-10 -83.1132307 40.31375628
114 95 Maple, Sugar Acer saccharum Good ikl 2017-05-10 -83.11327534 40.31373405
115 96 Maple, Sugar Acer saccharum Good 9 2017-05-10 -83.11323721 40.31382761
116 97 Hackbermry Celtis occidentalis Fair 11 2017-05-10 -83.11269246 40.31420453
117 98 Hackberry Celtis occidentalis Fair 13 2017-05-10 -83.11254682 40.31422307
118 99 Hackberry Celtis occidentalis Fair 10 2017-05-10 -83.11252326 40.31421157
119 100 Hackberry Celtis occidentalis Fair 11 2017-05-10 -83.11252315 40.31422456
120 101 Hackberry Celtis occidentalis Fair 15 2trunk 12 2017-05-10 -83.11253623 40.31428248
121 12
122 102 Cherry, Black Prunus serotina Fair 10 2017-05-10 -83.11256297 40.31429275
123 103 Hackberry Celtis occidentalis Fair 11 2017-05-10 -83.11255787 40.3143927
124 104 Hackberry Celtis occidentalis Fair 8 2017-05-10 -83.11254904 40.31440492
125 105 Ash, White Fraxinus americana Fair 6 2017-05-10 -83.11258885 40.31486897
126 106 Hawthomn Crataegus crus-galli Fair 7 2017-05-10 -83.11262764 40.31489326
127 107 Elmn, Slippery Ulmus rubra Good 22 2017-05-10 -83.11275138 40.31504525
128 108 Hackberry Celtis occidentalis Fair 8 2017-05-10 -83.11273225 40.31512302
128 108 Hackberry Celtis occidentalis Fair 8 2017-05-10 83.11271174 40.31512174
130 110 Hackberry Celtis occidentalis Fair 7 2 trunk 7 2017-05-10 -83.1127277 40.31513027
131 7
132 111 Apple Malus sp. Fair 14 3 stems 10,8 2017-05-10 -83.11271225 40.31514135
133 10
134 8
135 112 Maple, Sugar Acer saccharum Fair 12 2 trunk 12 2017-05-10 -83.11260143 40.31535153
136 12
137 113 | Cottonwood, Eastern|  Populus deftoides Fair 6 2017-05-10 -83.11187368 40.31696476
138 114 | Cottonwood, Eastem| Populus deltoides Fair 10 2017-05-10 -83.1118669 40.3169292
139 115 | Cottonwood, Eastem|  Populus delioides Fair 10 2017-05-10 -83.11187062 40.31691084
140 116 | Cottonwood, Eastern|  Populus deltoides Fair 10 2017-05-10 -83.11176632 40.31688645
141 117 | Cottonwoad, Eastern}  Populus deltoides Fair 8 2 trunk 6 2017-05-10 -83.11175922 40.31690231
142 6
143 118 | Cottonwood, Eastem|  Populus deltoides Fair 10 2017-05-10 -83.11169303 40.31689305
144 119 | Cottonwood, Eastem!  Populus delfoides Fair 12 2017-05-10 -83.11164603 40.31691409
145 120 | Cottonwood, Eastern]  Populus deltoides Fair 10 2017-05-10 -83.11163168 40.31693908
146 121 | Cottonwood, Eastern|  Populus deltoides Fair 6 2 trunk 6 2017-05-10 -83.1116743 40.31696312
147 6
148 122 | Cottonwood, Eastem|  Populus deltoides Fair 8 3 stems 6,6 2017-05-10 -83.11163955 4031695161
149 5]
150 6
151 123 | Cottonwood, Eastern Populus delfoides Fair 3] 2017-05-10 -83.11158135 40.31694968
152 124 | Cottonwood, Eastemn Populus deltoides Fair 7 2017-05-10 -83.11158437 40.31691958
153 125 | Cottonwood, Eastem|  Populus deltoides Fair 12 2017-05-10 -83.11163857 40.31691056
154 126 | Cottonwood, Eastem|  Populus deltoides Fair 10 2017-05-10 -83.1116772 40.31645116
155 127 Chery, Black Prunus serotina Fair 10 3 stems 8,9 2017-05-10 -83.11109083 40.31652366
156 9
157 8
1568 128 Hackberry Cellis occidentalis Fair 13 2 trunk 10 2017-05-10 -83.11109633 40.31639243
159 10
160 129 Hackberry Cellis occidentalis Fair 10 2 trunk 8 2017-05-10 -83.1111065 40.31635593
161 9
162 130 Hackberry Cellis occidentalis Good <] - 2017-05-10 -83.11110171 40.31623921
163 131 Locust, Honey Gleditsia tiacanthos Fair 13 3 stems 12,10 2017-05-10 -83.11111456 40,31620305
164 12
165 10
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166 132 Locust, Honey leditsia triacanthos Good -83.11108678 40.31613208
167 133 Apple Malus sp. Poor 2017-05-10 -83.11112053 40.31605552
168 134 | Cottonwood, Eastem|  Populus deltoides Good 2017-05-10 -83.11115276 40.31609133
168 135 Hackberry Celtis occidentalis Good 2017-05-10 -83.11116185 40.31607133
170 136 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.11111031 40.31595366
171 137 Apple Malus sp. Fair 9 2017-05-10 -83.11114639 40.31591818
172 138 Hackberry Celtis occidentalis Good 7 2017-05-10 -83.1111744 40.31584831
173 139 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.11117348 40.31584755
174 140 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.1111489 40.31578384
175 141 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.11115871 40.31574157
176 142 Hackberry Celtis occidentalis Good 10 2017-05-10 -83.11117456 40.31561405
177 143 Hawthomn Crataegus crus-galli Fair 7 2017-05-10 -83.1111767 40.31556311
178 144 Cherry, Black Prunus serotina Poor 10 2017-05-10 -83.11118101 40.31555514
179 145 Hackbenry Celtis occidentalis Paoor 8 2017-05-10 -83.11117243 40.31547841
180 146 Osage-Orange Maclura pomifera Good 7 2017-05-10 -83.11120044 40.31548047
181 147 Hackberry Cellis occidentalis Good 7 2017-05-10 -83.11123252 40.31540201
182 148 | Cottonwood, Eastem|  Populus deltoides Good 21 2017-05-10 -83.11121417 40.31534443
183 149 Osage-Orange Maclura pomifera Good 20 2017-05-10 -83.1112081 40.31524824
184 150 Cherry, Black Prunus serotina Fair 13 2 trunk 11 2017-05-10 -83.11122856 40.31526318
185 11

186 151 Cherry, Black Prunus serotina Good 9 2017-05-10 -83.11121425 40.31517151
187 152 Hawthorn Crataegus crus-galli Fair ] 2017-05-10 -83.11122071 40.31516457
188 153 Hawthom Crataegus crus-galli Fair 7 2017-05-10 -83.1112252 40.31514137
189 154 Hawthomn Crataegus crus-galli Fair 8 2017-05-10 -83.11121403 40.31513598
190 155 Hawthomn Crataegus crus-galli Fair 8 2 trunk 6 2017-05-10 -83.11120986 40.31508893
191 6

192 156 Hawthom Crataegus crus-galii Fair 7 2017-05-10 -83.11121832 40.31506004
193 157 Hawthom Crataegus crus-galli Fair 7 2017-05-10 -83.11121446 40.31503993
194 158 Hawthorn Crataegus crus-galli Fair 7 2017-05-10 -83.11122968 40.31505015
195 159 Hawthom Crataegus crus-galii Fair 7 2 trunk 6 2017-05-10 -83.11122999 40.31500738
186 6

197 160 Hawthorn Crataegus crus-galli Fair 8 2017-05-10 -83.11122389 40,3146643
198 161 Apple Malus sp. Fair 11 2017-05-10 -83.11124877 40.31489694
199 162 Cherry, Black Prunus serotina Good 6 2017-05-10 -83.11118873 40.31489927
200 163 Hackberry Cellis occidentalis Good 10 2017-05-10 -83.11120583 40.31485826
201 164 Hackberry Celtis occidentalis Good 15 2017-05-10 -83.11123984 40,31483246
202 165 Hackberry Celtis occidentalis Good 8 2017-05-10 -83.1112498 40.31480069
203 166 Hawthom Crataegus crus-galli Fair 7 3 stems 6,6 2017-05-10 -83.11125472 40.31468144
204 6

205 <]

206 167 Hawthom Crataegus crus-galii Fair 8 2 trunk 6 2017-05-10 -83.11126701 40.31462144
207 6

208 168 Hawthom Crataegus crus-galli Fair 7 2 trunk 6 2017-05-10 -83.11127717 40.31452813
209 6

210 169 Hawthom Crataegus crus-galli Fair 9 2017-05-10 -83.11127196 40.31445874
211 170 Hawthom Crataegus crus-galli Fair 9 2tunk 8 2017-05-10 -83,11127358 40.31439216
212 8

213 171 Hawthom Crataegus crus-galli Fair 8 2017-05-10 -83.11127483 40.31436921
214 172 Cherry, Black Prunus serotina Good 12 2017-05-10 -83.1112775 40.31432168
215 173 Wiltow, Black Salix nigra Fair 9 2 trunk 8 2017-05-10 -83.1112702 40.31427769
216 8

217 174 Hackberry Celtis occidentalis Fair 12 4 trunk 10,6,6 2017-05-10 -83.11120415 40.31425534
218 10

219 6

220 6

221 175 Hackberry Celtis occidentalis Fair 11 2 trunk 10 2017-05-10 -83.11121094 40.31425615
222 10

223 176 Locust, Honey Gleditsia triacanthos Good 13 2017-05-10 -83.11114779 40.31419867
224 177 Wiltow, Black Salix nigra Good 11 2017-05-10 -83.11111585 40,31421697
225 178 | Cottonwood, Eastem Populus deltoides Good 9 2017-05-10 -83.1111082 40.31411445
226 179 Locust, Honey Gleditsia tniacanthos Good 10 2017-05-10 -83.111057714 40.31410769
227 180 Locust, Black Robinia pseudoacacia Fair 10 2 trunk 9 2017-05-10 -83.11110864 40.31409382
228 9

229 181 Locust, Black Robinia pseudoacacia Fair 9 2 trunk 8 2017-05-10 -83.11110725 40.31402485
230 8

231 182 Bradford Pear Pyrus calleryana Fair & 2017-05-10 -83.11181407 40.31427107
232 183 Bradford Pear Pyrus calleryana Fair 8 bradford 2 trunk 8 | 2017-05-10 -83.11202832 40.31417518
233 8

234 184 Bradford Pear Pyrus calleryana Fair 7 bradford 2 trunk 6 | 2017-05-10 -83.11215941 40.31413972
235 6

236 185 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11209303 40.31413143
237 186 Maple, Silver Acer saccharinum Fair 7 2017-05-10 -83.11212247 40.31406411
238 187 Maple, Silver Acer saccharinum Fair 7 2017-05-10 -83.11218007 40.31402801
239 188 Hackbenry Celtis occidentalis Fair 10 2 trunk 10 2017-05-10 -83.11228382 40.31422419
240 10

241 189 Maple, Silver Acer sacchannum Fair 9 2 trunk 8 2017-05-10 -83.11223766 40.31416678
242 8

243 190 Hawthomn Crataegus crus-galii Poor 7 2017-05-10 -83.11275688 40.31398313
244 191 Hackberry Cellis occidentalis Fair 10 5 trunk 8,7.7,6 2017-05-10 -83.11274448 40.31397247
245 8

246 7

247 7
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249 192 Maple, Sugar Acer saccharum Fair 6 2017-05-10 -83.11277155 40.31396921
250 193 Hackbeny Cellis occidentalis Gaoad 7 2017-05-10 -83.11284164 40.31384531
251 194 Hackberry Cellis occidentalis Good 9 2017-05-10 -83.11284501 40.3138318
252 185 Maple, Sugar Acer saccharum Paor 23 2017-05-10 | -83.11286174 40,31382682
253 196 | Cottonwood, Eastemn Populus deltoides Good 44 2017-05-10 -83.11294529 40.3137334
254 197 Elm, Slippery Ulmus rubra Gaod 14 2017-05-10 -83.11317392 40.31373061
255 198 Maple, Sugar Acer saccharum Gooed <] 2017-05-10 -83.11319123 40.31372581
256 198 Maple, Sugar Acer saccharum Good 6 2017-05-10 -83.11320574 40.31369504
257 200 Maple, Sugar Acer saccharum Goad 6 2017-05-10 | -83.11319667 40.31365978
258 201 Maple, Sugar Acer saccharum Good 6 2017-05-10 -83.11321674 40.31366024
259 202 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83.11322013 40,31365152
260 203 Maple, Sugar Acer saccharum Good 10 2017-05-10 -83.11326178 40.31363616
261 204 Maple, Sugar Acer saccharum Good 5] 2017-05-10 -83.11327582 40.31362808
262 205 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83.11329674 40.31361549
263 206 Maple, Sugar Acer saccharum Good 12 2017-05-10 -83.1133002 40.31363548
264 207 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83,11324924 40.31359332
265 208 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83.11324491 40.31358975
266 209 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83.11324134 40.31358273
267 210 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83.11320176 40,31357697
268 211 Maple, Sugar Acer saccharum Good 9 2017-05-10 -83,11320077 40.31355978
269 212 Maple, Sugar Acer saccharum Good 6 2017-05-10 -83.11318526 40.3135791
270 213 Maple, Sugar Acer saccharum Good 8 2017-05-10 -83.11319563 40,31360344
271 214 Maple, Sugar Acer saccharum Good 8 2017-05-10 -83.11318525 40.31363017
272 218 Maple, Sugar Acer saccharum Goad 26 2017-05-10 -83,11319533 40.31342124
273 216 Ash, White Fraxinus americana Fair 6 2017-05-10 -83.11330938 40.31336935
274 217 Maple, Sugar Acer saccharum Good 24 2017-05-10 -83.11327934 40.3132942
275 218 Maple, Sugar Acer saccharum Good 21 2017-05-10 -83.1133118 40.3132128
276 219 Maple, Sugar Acer saccharum Good 26 2017-05-10 -83.11338742 40.3131405
277 220 Elm, Slippery Ulmus rubra Good 8 2017-05-10 -83.11353254 40.31293389
278 221 | Cottonwood, Eastem|  Populus deltoides Goed 52 2017-05-10 -83.11353784 40.31291863
279 222 Elm, Slippery Ulmus rubra Good 8 2017-05-10 -83.1135497 40.31289141
280 223 Laocust, Honey Gleditsia triacanthos Good 9 2017-05-10 -83.1123951 40.31194512
281 224 Locust, Honey Gleditsia triacanthos Fair 8 2 trunk 6 2017-05-10 -83.11235576 40.31194644
282 6
283 225 Locust, Honey Gleditsia triacanthos Goed 10 2017-05-10 -83.11233081 40.31195763
284 226 Locust, Honey Gledilsia triacanthos Good 8 2017-05-10 -83.1123023 40.31196865
285 227 Elm, American Ulmus amenicana Good 11 2017-05-10 -83.11230585 40.31198821
286 228 Elm, American Ulmus americana Good 10 2017-05-10 -83.11228339 40.31197675
287 229 Locust, Honey Gleditsia triacanthos Good 9 2017-05-10 -83.11228238 40.31198121
288 230 Elm, American Ulmus americana Good 11 2017-05-10 -83.11223153 40.31200821
289 231 Locust, Honey Gleditsia triacanthos Fair 9 2 trunks 6 2017-05-10 -83.11222718 40.31207296
290 6
282 232 Locust, Haney Gleditsia triacanthos Good 14 2017-05-10 -83.1121715 40.31206841
293 233 Lacust, Honey Gleditsia tnacanthos Good 9 2017-05-10 -83.11225024 40.31214591
294 234 Elm, American Ulmus americana Good 16 2017-05-10 -83.1122366 40.31215629
295 235 Locust, Honey Gleditsia triacanthos Fair 8 2 trunks 6 2017-05-10 -83,11237901 40,31226337
286 6
297 236 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11212324 40.31237446
298 237 Elm, Siberian Ulmus pumila Fair 10 2017-05-10 -83.11193724 40.31223405
299 238 Hackberry Cellis occidentalis Good 9 2017-05-10 -83.1125173 40.31253771
300 239 Cherry, Black Prunus serotina Good 14 2017-05-10 -83.11256084 40.31253406
301 240 Maple, Sugar Acer saccharum Good 6 2017-05-10 -83.11254467 40.31251967
302 241 Hackberry Celtis occidentalis Goad 11 2017-05-10 -83.11253795 40.31251928
303 242 Elm, American Ulmus americana Good 7 2017-05-10 -83.11256312 40.31251681
304 243 Locust, Honey Gleditsia triacanthos Fair ki 2 trunks 11 2017-05-10 -83.11253853 40.31247985
305 11
306 244 Cherry, Black Prunus serotina Good 6 2017-05-10 -83.11253628 40.3124429
307 245 Cherry, Black Prunus serotina Good 6 2017-05-10 -83.11253942 40.31244093
308 246 Elm, American Ulmus americana Fair 8 2 trunks 8 2017-05-10 -83.11251845 40.31236236
308 8
310 247 Elm, American Ulmus americana Good 6 2017-05-10 -83.11250375 40,31235087
311 248 Chemy, Black Prunus serotina Good 14 2017-05-10 -83.11250186 40.3123516
312 249 Cherry, Black Prunus serotina Good 8 2017-05-10 -83.11255753 40.31228296
313 250 Cherry, Black Prunus serotina Goaod 7 2017-05-10 -83.11256836 40.31225461
314 251 Cheny, Black Prunus serotina Good ] 2017-05-10 -83.11257163 40.31222692
315 252 Hackberry Cellis occidentalis Fair 11 2trunks @ 2017-05-10 -83.1125402 40.31221556
316 9
318 253 Maple, Sugar Acer saccharum Good 10 2017-05-10 -83.11258408 40.31216376
319 254 Qak, Pin Quercus palustris Good 15 2017-05-10 -83.11261714 40.31212219
320 255 Maple, Sugar Acer saccharum Good g 2017-05-10 -83.11256844 40.31212206
321 256 Maple, Sugar Acer saccharum Good 7 2017-05-10 -83.11261576 40.31208345
322 257 Qak, Black Quercus velutina Good 6 2017-05-10 -83.11261416 40.31205559
323 258 Maple, Sugar Acer saccharum Good 8 2017-05-10 -83.11263686 40.31203974
324 259 Qak, Pin Quercus palustris Good 10 2017-05-10 -83.11267011 40.31208389
325 260 Maple, Sugar Acer saccharum Good 9 2017-05-10 -83.11257564 40.31211662
326 261 Maple, Sugar Acer saccharum Fair 13 2017-05-10 -83.11281239 40.3121915
327 262 Cherry, Black Prunus serotina Fair 8 2017-05-10 -83.11289119 40.31224581
328 263 Elm, American Ulmus americana Fair 10 2017-05-10 83.1129122 40.31225718
328 264 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11315872 40.31239694
330 265 Maple, Sugar Acer saccharum Good 40 2017-05-10 -83.11293541 40.31338831
331 266 Maple, Sugar Acer saccharum Good 28 2017-05-10 -83.11283456 40.3136483
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332 267 | Cottonwood, Eastem Populus deltoides Fair 7 2017-05-10 40.31370282
333 268 Maple, Sugar Acer saccharum Fair 11 2017-05-10 -83.11272897 40.31351466
334 269 Hackberry Celtis occidentalis Fair 9 2017-05-10 | -83.11278708 40.31352069
335 270 Maple, Sugar Acer saccharum Good 52 2017-05-10 -83.1128059 40.3133508
336 271 Hackberry Celtis occidentalis Fair 12 2017-05-10 -83.11266406 40.31317681
338 272 Hackberry Cellis occidentalis Fair 6 2017-05-10 -83.11267376 40,31318044
340 273 Hackberry Celtis occidentalis Fair 14 2017-05-10 | -83,11267145 40.31317816
341 274 Bradford Pear Pyrus calleryana Fair 7 2017-05-10 -83.112802 40.31297763
342 275 Hackberry Celtis occidentalis Fair 18 2 trunks 12 2017-05-10 | -83.11264733 40.31282128
343 12

344 276 Cheny, Black Prunus serotina Fair 8 2017-05-10 -83.11265058 40.31280571
345 277 Cherry, Black Prunus serotina Fair 8 2017-05-10 -83.11264739 40,31275693
346 278 Locust, Black Robinia pseudoacacia Fair 8 2 trunks 7 2017-05-10 -83.11256414 40.31272902
347 7

348 279 Locust, Black Robinia pseudoacacia Good 11 2017-05-10 -83.11254494 40.31268745
349 280 Locust, Black Rabinia pseudoacacia Good 8 2017-05-10 -83.1125452 40.31267245
350 281 Hackberry Celtis occidentalis Fair 18 2017-05-10 -83.11232349 40.31403265
351 282 Elm, American Ulmus americana Fair 12 2017-05-10 -83.11233111 40.3140158
352 283 Hackberry Cellis occidentalis Fair 6 2017-05-10 | -83.11235764 40.31379688
353 284 Hackbeny Celtis occidentalis Fair 8 2017-05-10 | -83.11234803 40.31377562
354 285 Maple, Sugar Acer saccharum Fair 6 2017-05-10 -83.11234567 40.31377648
355 286 Hackberry Cellis occidentalis Fair " 2017-05-10 -83.11235359 40.31372668
356 287 Hackberry Celtis occidentalis Fair 7 2017-05-10 -83.11235568 40.31373763
359 288 Elm, American Ulmus americana Fair 11 2017-05-10 -83.11236505 40.31372983
360 289 Bradford Pear Pyrus calleryana Fair 7 2 trunks 7 2017-05-10 -83.11251319 40.31404557
361 7

362 290 Mulberry, Red Morus rubra Fair 3] 2017-05-10 -83.11298315 40.31414693
364 291 Maple, Sugar Acer saccharum Fair 9 2 trunks 8 2017-05-10 -83.11316724 40.31397023
365 8

366 292 Maple, Sugar Acer saccharum Good 8 2017-05-10 -83.11323555 40.3138516
367 293 Ash, White Fraxinus americana Fair 9 2 trunks 9 2017-05-10 -83.11276336 40.31453986
368 9

369 294 Ash, White Fraxinus americana Fair 8 2017-05-10 -83.11283093 40.31476783
370 285 Maple, Silver Acer saccharinum Fair 8 2 trunks 7 2017-05-10 -83.11286835 40.31476867
3N 7

372 296 Hawthom Crataegus crus-galli Fair 6 2017-05-10 -83.11261511 40.31456094
373 297 | Cottonwoad, Eastem Populus deltoides Fair 16 2017-05-10 -83.11261165 40.31475991
374 298 Boxelder Acer negundo Fair 6 2017-05-10 -83.11301199 40.3149802
375 299 Hackberry Celtis occidentalis Fair ] 2017-05-10 -83.11291357 40.31497309
376 300 Hackberry Celtis occidentalis Fair 9 2017-05-10 -83.11273826 40.31544451
377 301 Lacust, Honey Gleditsia triacanthos Fair 6 2017-05-10 ~83.11274598 40.31546363
378 302 Oak, Pin Quercus palustris Fair 6 2017-05-10 | -83,11259098 40.31543517
379 303 Oak, Pin Quercus palustris Fair 6 2017-05-10 -83.11238223 40.31643436
381 304 | Cottonwaod, Eastern|  Populus deltoides Fair 7 2017-05-10 -83.11190098 40.31697738
382 305 | Cottonwood, Eastern|  Populus deltoides Fair g 2017-05-10 -83.11184405 40.31697628
383 306 | Cottonwood, Eastern|  Populus deltoides Fair 6 2017-05-10 -83.11179377 40.3169845
384 307 | Cottonwoeod, Eastem|  Populus deltoides Fair 8 2017-05-10 -83.11175108 40.3169487
385 308 | Cottonwood, Eastern|  Populus deltoides Fair 6 2017-05-10 -83.11170571 40.31696219
386 308 Pine, White Pinus strobus Fair 8 2017-05-10 -83.11165299 40.31714352
387 310 Pine, White Pinus strobus Fair 6 2017-05-10 | -83.11136832 40.31713369
388 311 Ash, Green Fraxinus pennsylvanica Fair 3] 2017-05-10 -83.11099407 40.31666723
389 312 Locust, Honey Gleditsia triacanthos Good 3] 2017-05-10 -83.11105439 40.31661965
390 313 Hackberry Celtis occidentalis Good 8 2017-05-10 | -83.11110864 40.31643425
391 314 Hackbenry Celtis occidentalis Gaood 7 2017-05-10 -83.11108975 40.31642866
392 315 Hackberry Celis occidentalis Good 11 2017-05-10 -83.11109727 40.31623036
393 316 Willow, Black Salix nigra Good 8 2017-05-10 | -83.11113226 40.31619641
394 317 Mulberry, Red Morus rubra Fair 8 2 trunks 6 2017-05-10 -83.11119842 40.31618003
395 [:]

396 318 Mulberry, Red Morus rubra Fair 6 2017-05-10 -83.11121982 40.31615674
397 319 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.11117323 403161149
398 320 Cherry, Black Prunus serotina Good 8 2017-05-10 -83.11119008 40.31606128
399 321 Cherry, Black Prunus serotina Good 6 2017-05-10 -83.11120291 40.31593853
400 322 Hackberry Celtis occidentalis Good 9 2017-05-10 -83.11120271 40.31592657
401 323 Hackberry Celtis occidentalis Fair 10 3trunks 7, 8 2017-05-10 -83.11121082 40.31584274
402 8

403 7

404 324 Hackberry Celtis occidentalis Good 6 2017-05-10 -83.11118377 40.31578858
405 325 Hackberry Celtis occidentalis Fair 14 2 trunks 12 2017-05-10 | -83.11122855 40,31555619
406 12

407 326 Hackbenry Celtis occidentalis Good 10 2017-05-10 -83.11124039 40.31539699
408 327 Hackberry Celtis occidentalis Good 8 2017-05-10 -83.11123648 40.3153851
409 328 Hackberry Cellis occidentalis Good 8 2017-05-10 -83.11124429 40.31530175
411 328 Hawthom Crataegus crus-galli Fair 6 2 trunks 6 2017-05-10 [ -83.11123561 40.3152299
412 6

413 330 Cherry, Black Prunus serotina Good 6 2017-05-10 -83.11125886 40.31514553
414 331 Hackberry Celtis occidentalis Fair 16 Jtrunks 12,6 2017-05-10 -83.11125474 40.31511804
415 12

416 6

417 332 Hawthom Crataegus crus-galli Fair 6 2017-05-10 -83.11127089 40.315074
418 333 Hawthom Crataegus crus-galli Fair 7 2017-05-10 -83.11125498 40.31507975
420 334 Hawthom Crataegus crus-galli Fair 7 2 trunks 6 2017-05-10 -83.11126297 40.31498306
421 6
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422 Hawthom Crataegus crus-galli Fair 6 2 trunks 6 40.3
423 5]
424 336 Hawthomn Crataegus crus-galli Fair 6 2017-05-10 -83.11127496 40.31494922
427 337 Hawthorn Crataegus crus-galli Fair 6 2017-05-10 -83.11126358 40.31493915
428 338 Cherry, Black Prunus serotina Good 7 2017-05-10 -83.11131388 40.31482728
429 339 Hawthom Crataegus crus-galli Fair (&) 2017-05-10 -83.11128543 40.31475826
430 340 Hawthomn Crataegus crus-galli Fair <] 2017-05-10 -83.11129359 40.31465888
432 341 Hackberry Cellis accidentalis Good 8 2017-05-10 -83.1112927 40.3146102
433 342 Hackberry Celtis occidentalis Good 16 2017-05-10 -83.11130399 40.31456476
434 343 Osage-Orange Maclura pomifera Good 18 2017-05-10 -83.11128933 40.31429886
435 344 Hackberry Celtis occidentalis Good 7 2017-05-10 -83,11128928 40.31424091
436 345 Hackberry Celtis occidentalis Good 9 2017-05-10 -83.1112862 40.31423832
437 346 Hackberry Cellis occidentalis Good 6 2017-05-10 -83.11126071 40.3142266
438 347 Cherry, Black Prunus serotina Good 8 2017-05-10 -83.11123396 40.31422211
439 348 Osage-Orange Maclura pomifera Good 9 2017-05-10 | -83.11113888 40.31419719
441 349 Hackberry Celtis occidentalis Good 7 2017-05-10 -83.11106167 40.31416092
442 350 Cherry, Black Prunus serotina Good 10 2017-05-10 -83.11105236 40.31415894
443 351 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.11150087 40.3142658
444 352 Bradford Pear Pyrus calleryana Fair 5] 2017-05-10 -83.1118796 40.31418023
445 353 Bradford Pear Pyrus calleryana Fair 6 2017-05-10 -83.1120871 40.31421096
446 354 Maple, Silver Acer saccharinum Fair 7 2 trunks 6 2017-05-10 -83.11221329 40.31418248
447 6
448 355 Maple, Silver Acer saccharinum Fair 7 2017-05-10 -83.11219212 40,31405331
449 356 Hackberry Cellis occidentalis Fair 7 2017-05-10 -83.11228168 40.31431344
454 357 Hackberry Cellis occidentalis Fair 7 2 trunks 6 2017-05-10 -83.11228881 40.31431643
455 5]
457 358 Hackberry Celtis occidentalis Fair 7 2017-05-10 -83.11273593 40.3140525
462 359 Qak, Pin Quercus palustris Good 8 2017-05-10 -83.11295155 40,3138851
463 360 Oak, Pin Quercus palustris Good 7 2017-05-10 -83.11287041 40.31386632
464 361 Hackberry Cellis occidentalis Fair 1 2 trunks 8 2017-05-1Q -83.11291814 40.31377848
465 8
466 362 Hackberry Cellis occidentalis Fair 8 2 trunks 6 2017-05-10 -83.11294337 40.31375082
467 6
469 363 Maple, Sugar Acer saccharum Good 34 2017-05-10 -83.11301801 40.31364983
470 364 | Cottonwoad, Eastem Populus deltoides Good 34 2017-05-10 -83.11306379 40.31359393
471 365 Elm, American Ulmus amencana Fair 9 2 trunks 6 2017-05-10 -83.11309248 40.31355255
472 6
473 366 Hackberry Cellis occidentalis Good 6 2017-05-10 -83.11310202 40.31354546
474 367 Cherry, Black Prunus serotina Goed 7 2017-05-10 -83.11309129 40.31353187
A77 368 Maple, Sugar Acer saccharum Good 8 2017-05-10 -83.1131254 40.3135017
478 369 Maple, Sugar Acer saccharum Good 6 2017-05-10 -83.11313334 40.31348531
480 370 Maple, Sugar Acer saccharum Good ) 2017-05-10 -83.11323901 40.31352326
481 371 Chemy, Black Prunus serolina Goed 11 2017-05-10 -83.11327476 40.31355857
482 372 Maple, Sugar Acer saccharum Good 10 2017-05-10 -83.11328818 40.31353899
483 373 Maple, Sugar Acer saccharum Good 6 2017-05-10 -83.11327584 40.31349446
484 374 Maple, Sugar Acer saccharum Good 10 2017-05-10 -83.11333463 40.31345975
485 375 Cherry, Black Prunus serotina Good 7 2017-05-10 -83.11332517 40.31341285
486 376 Cherry, Black Prunus serotina Good [¢] 2017-05-10 -83.11332861 40.31323006
487 377 Eim, American Ulmus americana Good 7 2017-05-10 -83.11337213 40.31313753
488 378 Maple, Sugar Acer saccharum Good ] 2017-05-10 -83.11348038 40.31300221
10
Total DBH = 4414
DBH Offsite = 218
DBH Removed = 2079
DBH Preserved = 2120

*Blank rows in table are duplicates of row above and represent trees with muitipte trunks at the same location.
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Geoffrey William Arthur - has been in the real estate investment business as a principal of Treplus
Communities since 2011. Geoff and his partners have identified and acquired 368 multifamily apartment units
and secured $40 million in financing. Geoff has served as principal, owner, board member, and officer of Broad
Street Financial Company (BSFC) since 1993. He managed BSFC's oil and gas production business since
1993 until its divestiture in 2015. Geoff currently manages the legal activities of Treplus Communities.
Education: Vanderbilt University BA 1987; The Ohio State University, College of Law 1990. He is a member of
the Green Lawn Cemetery Association; Central Ohio Youth For Christ; Gracehaven, Inc.; the Ohio State Bar
Association and the Urban Land Institute






City Manager Report 20171211

TO: Mayor Riggle and Members of Council
FROM: R. Thomas Homan, City Manager
SUBJECT: Miscellaneous Matters

DATE: December 7, 2017

1. Calendar
See Attached

2. Per Section 73 Of The City Charter The City Manager Is To Report
Contract Agreements
See Attached

3. Bi-Weekly Meetings

November 21

* Strand Board Meeting
November 27

* Rotary

* City Council Meeting

November 29

* Meeting with Erin Fletcher
December 2

* Budget Work Session
December 4

* Rotary

* Budget Work Session
December 6, 2017

* Strand Tour
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CONTRACT APPROVAL - December 7, 2017

2017
VENDOR EXPLANATION OF AGREEMENT AMOUNT | DEPARTMENT

New Beginnings (UMC) Agreement for Medical Services $116.20/hr | Fire Dept

Gannett Fleming The Point RR Bridge Replacement — | $948,898 Public Works
Preliminary Engineering

Kroger Co. Temporary Construction Easement | $0 Public Works
with  Kroger Co. for the
reconstruction of the W. Central
Beikpath

Burgess & Niple Provision of professional | $3,900 Public Works
environmental field investigation
and reporting services for EPA
mandated 2018 monitoring of the
Cherry Street landfill
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	Fire Dept
	$116.20/hr
	New Beginnings (UMC) 
	Agreement for Medical Services

	Public Works
	$948,898
	Gannett Fleming
	The Point RR Bridge Replacement – Preliminary Engineering

	$0
	Kroger Co.
	Temporary Construction Easement with Kroger Co.  for the reconstruction of the W. Central Beikpath

	$3,900
	Burgess & Niple
	Provision of professional environmental field investigation and reporting services for EPA mandated 2018 monitoring of the Cherry Street landfill
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